CHAPTER 3. WAGES AND HOURS

Rates of wage and hours of work

I. General

The collection of data for minimum rates of wage in the various occupations in each State
was first undertaken by this Bureau in 1913, Particulars were ascertained primarily from
awards, determinations and industrial agreentents under Commonwealth and State Acts and
related to the minimum wage prescribed. In those cases where no award, determination or
registered agreement was in force the ruling union or predominant rate of wage was
ascertained from employers and secretaries of trade unions. This applied mainly in the earlier
years; in recent years nearly all occupations included have been covered by awards, eic. In
a few cases occupations covered by unregistered agreements have been included where such
agreements are dominant in the industries to which they refer. From the particulars so
obtained, indexes of ‘nominal’ {i.e. minimum) weekly wage rates were calculated for a num-
ber of industry groups until the end of 1959. The index for each industry group was the
unweighted average of wage rates for selected occupations within the group. These industry
indexes were combined into an aggregate index by using industey weights as current in or
nbout 1911,

Results were first published for 1913 in Labour Report No. 2, pages 28-43, Within a
few years the scope of these indexes was considerably extended (see Labour Report No. 5,
pages 44-50). On the basis then adopted, weighted average minimum weekly and hourly
wage rates and hours of work were published quarterly from September 1917 to June 1959
in the Quarterly Summary of Ausiralian Sratistics, and these were summarised annually in
the Labour Report. Less detailed particulars of wage rates were also ascertained for each
year back to 1891, and these were published in earlier issues of the Labour Report.

Early in 1960 these indexes were replaced by a new series constructed on the basis of
data obtained from investigations which were commenced in 1954, as described in the
following paragraphs.

2. Indexes of minimum weekly and houtly wage rates and standard hours of work

This section contains indexes {with base: year 1954 = 100) of weighted average minimum
weekly and hourly rates of wage and standard hours of work for adult males and adult
females for Australia and each State. In the indexes there are 15 industry groups for adult
males and 8 industry groups for adult females. For relevant periods these indexes replace
cognate indexes (base: year 1911= 1,000 for males and April 1914 = 1,000 for females)
published in issues of the Labour Report prior to No, 47, 1959.

The wage rates used in the compilation of the indexes are the lowest rates prescribed for
particular occupations. Relevant rates of prescribed nuninum wage for adult males (see
pages 347 and 348) are used where applicable. For some occupations general loadings of
various kinds are included. Loadings, etc., that are not applicable to all workers in a specified
award occupation (for example, those payable because of length of service; workers in wet,
dirty or confined places; excess fares incurred due to location of building site) are not in-
cluded in the wage rates indexes. In the majority of cases the rates used in the indexes are
prescribed in awards or determinations of Commonwealth or State industrial authorities ot
in agreements registered with them. Some rates are prescribed in unregistered agreements be-
tween employers and employees.

The indexes are based on the occupation structure existing in 1954. Weights for each
industry and each occupation were derived from two sample surveys made in that year.
The first was the Survey of Awards in April 1954, which showed the number of employees
covered by individual awards, determinations and agreements. This provided employee
weights for each industry as well as a basis for the Survey of Award Occupations made in
November 1954, This second survey showed the number of employees in each occupation
within selected awards, etc. in the various industries, thereby providing occupation weights.

63
18870/70—3



66 WAGES AND HOURS

The weighting patterns in the indexes for adult males and adult fernales are shown in
the following table where total weights have been scaled to 10,600, Because the Shipping and
Stevedoring industry group is not used in the compilation, for adult males, of weighted
average minimum hourly wage rates or weighted average standard hours of work totals
have been shown excluding this industry group.

WAGE RATES INDEXES: WEIGHTING PATTERN, 31 DECEMBER 1969

Weights for industry groups in each Stare, used in the compilation of weighted average minimunt weekly and
hourly wage rates, and weighred average standard hours of work, scaled to rotals of 10,000,

Industry group i N.S.W. ] Vie i Qld S.A. ‘ WA, I Tas. Aust.
ADULT MALES

Mining and quartying . . . 183 28 57 8 43 16 340
Manufacturing—

Engineering, metals, vehicles, ete, 1,009 670 191 258 90 49 2,267

Textiles, clothing and ifootwear . 123 189 18 16 8 8 362

Food, drink and wobacco . . 23§ 214 141 52 29 by 689

Sawmithing, furniture, etc. . 128 87 74 b2 38 9 370

Paper, printing, etc. . . . 111 85 28 i8 12 19 273

Other manufacturing . . . ge 304 70 54 55 18 920

All manufacturing groups . . 1,991 1,549 522 452 2R 135 4,881
Bwlding and construction . . 458 30 215 124 [i5 67 1.298
Railway services . . . . i83 126 148 55 58 15 585
Road and air transport . . . 156 101 53 H 23 9 373
Shipping and stevedoring . . 95 58 44 2 20 18 267
Cotnmunication . . . . 138 97 5 29 23 12 350
Wholesale and retail trade . . 530 k{3 198 123 126 9 1,402
Public auwthority (n.e.i.) and com-

munity and business services . 91 62 45 19 28 5 250
Armuosement, hotels, personal service,

etc. . . . . . 102 70 25 7 18 8 254
All industry groups(a) . . . 3,927 2,805 1,358 895 691 324 | 10,000
All industry groups (excluding

shipping and stevedoting(a) . 3,832 2,747 1,314 863 671 06 9,713

ADULT FEMALES

Engineering, metals, vehicles, et¢. . 412 277 41 o5 15 G 350
Textiles, clothing and footwear . B64 1,057 157 82 55 kH] 2,253
Food, drink and tobacco . . 233 228 70 53 29 29 642
Other manufaciuring . . 482 338 T6 &7 29 12 1,004
All rranufacturing groups . . 1,991 1,900 344 208 128 88 4,749
Transport and communication . 219 163 82 47 29 11 557
Wholesale and retail trade . . 1,045 695 339 245 204 73 2,61
Public authority fn.e.i.} and com-

munity and business services . 423 304 146 58 79 15 1,025
Amusement, hotels, personal service,

etc. . . . . . 493 248 137 79 82 29 1,068
Al industry groups(s) . . . 4,171 3,310 1,054 727 522 216 | 106,000

(o) Exzludes rural. (¥} Excludes rural; muning and quatrying: and buslding and construction,
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The industry classification used in the current indexes, shown in the table on page 66,
does not differ basically from the previous classification, the alterations being largely in the
arrangement of groups. A comparison was given in Labour Report No. 47, page 23. The
former Pastoral, agricultural, etc. group is not included in the current indexes and the
domestic part of the group ‘Amusement, hotels, personal service, etc.” is excluded because
of coverage difficulties. .

The minimum wage rates and standard hours of work used in the new indexes are for
representative occupations within each industry and have been derived entirely from rep-
resentative awards, determinations and agreements, Wage rates and index numbers for
adult males are available at the end of each quarter for the period March 1939 to December
1956, and at the end of each month from January 1957. Particulars for adult females have
been compiled guarierly from March 1951 to June 1967 and monthly from July 1967. The
index for adult males includes rates for 3,415 award designations. However, as some of these
designations are operative within more than one industry, or in more than one State, the
total number of individual award occupations is 2,313, For aduilt females the corresponding
numbers are 1,100 and 515. By use of the industry and occupation weights derived from the
surveys described above, these rates and hours were coimbined to give weighted averages for
each industry group for each State and Australia.

Because the indexes are designed to measure movements in prescribed minimum rates
of ‘wages' as distinct from ‘salaries’, those awards, etc. which relate solely or mainly w0
salary earners are excluded.

In ascertaining from awards, etc., the wage rate for representative occupations, it was
found in some cases that an occupation selected as representative in the base year (1954) did
not exist in earlier years, 1n such cases another occupation with the same marginal rate of wage
was chosen {rom the same award and variations in the wage rates for this occupation were
taken to be representative for the earlier period.

Since 1954 the industrial structure in Australia, and particularly in some States, has been
undergoing a degree of change which over a period is likely to have some effects on the
indexes. Generally the effect of new or expanding industries on the indexes is not significant,
because occupations in such industries can usually be covered by existing awards, and the
wage rates for the new occupations conform very closely to those for existing occupations.
Occasionally, however, an entirely new award is made to cover a new industry, and in
such cases occupations from the new award are introduced into the indexes whenever such
action is warranted by the number of employees in the industry. By these means it has been
possible for the occupations in the indexes to be kept, as neatly as may be, continuously
representative and tor a high degree of comparability to be preserved over a long period.

The particulars given in this chapter show variations in minimum weekly and hourly
rates of wage and standard hours of work from year to year in each State and in various
industry groups. The amounts should not be regarded as actual current averages but as
indexes expressed in money and hour terms, indicative of trends. Neither the amounts nor
the corresponding index numbers measure the relative level of wage rates or hours as between
States. The proportion of employees covered by Commonwealth and State awards, etc.
varies considerably between States. [n addition, the proportions of employees engaged in the
respective industries and occupations differ from State to State. As a result there may be
relatively wide differences between the weighted average wage rates in the several States.

Weekly wage rates for adult males should not be compared with average weekly earnings
per employed male unit shown on page 95, because the latter include the actual earnings
of all wage earners and salaried employees (whether adult or junior, full-time or part-time,
casual, etc.) in all industries, The figures of earnings are quarterly or annual averages and
include, in addition to wages and salaries at award, etc. rates, overtime earnings, over-award
and bonus payments, and payments made in advance or retrospectively during the periods
specified.

Tables showing particuiars of wage rates and index numbers from 1939 (for adult males),
and 1951 (for aduit females) to December 1969 will be {ound in sections VI and VII of the
Appendix. Further particulars of wage rates and index numbers will be found in the statistical
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bulleting, Minimum Wage Rares, March 1939 to June 1965 and Wage Rates Indexes, June
1965 to June 1968. Current figures are published in the monthly bulletin Wage Rares and
Earnings,

In some cases, when awards, etc, are varied, the new wage rates are made retrospective,
Also there is generally an unavoidable, and sometimes considerable, delay in the receipt of
notification of chaniges in wage rates in respect of the occupations included in the indexes.
Because of these delays, etc. figures for July 1969 and subsequent months are subject to
revision.

In sections X and X of the Appendix, particulars of award rates of pay and prescribed
hours of work are given for a large number of the more important occupations in each
industry group in Australia.

3. Weekly wage rates, adult males

(i) Industry Groups, States. The following tables show the weighted average minimum
weekly rates of wage, for a full week’s work, payable to adult male workers, at 31 December
1968 and 1969, together with corresponding index numbers in each of the principal industry
groups.
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WEEKLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS
31 DECEMBER 1968(a)

Weighted average minimum weekly rates pavable for a full week's work (excluding overtime), ar prascrived
in awards, determinations and agreements, and index numbers of wage rates

Industry group N.S.W. ’ Vic. Qid | S.A, W.A, Tas. Aust,
RATES OF WAGE(d)
5

Mining and quarrying(c) . . 59.40 ) 49.50 | 60.30 | 46.25 | 50.09 | 52.53 | 56.79
Manufacturing—

Engineering, metals, vehicles, etc.. 48.56 1 48.74 | 49.59 | 48.44 | 48.78 50.71 48.74

Textiles, clothing and footwear . 45.44 45.01 45.85 4.17 45.02 43.95 45.14

Food, drink and tobacco . . 46.74 | 48.23 | 47.46 | 44.98 | 46.96 | 46.50 | 47.22

Sawmilling, furniture, etc. . . 47.86 45 99 | 46.51 47.75 45.43 46.15 1 46.81

Paper, printing. ete. . . .| 50.80| 54.43| 56.16 | 52.13| s$7.10| 49.03 | $3.13

Other manufacturing . . . 47.90 | 47.78 | 46.78 | 47.68 | 45.72 | 46 88 | 47.61

All manufacturing groups . . 48.17 | 48.18 | 48.43 | 47.87 | 47.57 | 48.22; 48.14
Building and construction . . 51.37 | 52.70 | 47.37| 50.50 | 48.40 | 49.82 | 50.61
Railway services . . . . 47.27 | 43.88 ] 4852 | 45.26 | 44.47 | 48.41 | 46 42
Road and air transport . . 49 10 47.88 44.89 46.50 48 .54 47.93 47.90
Shipping and stevedoring(d) . . 51.49 51.82 51.27 51.640 51.79 46,66 51.23
Communication . . . 58.83 59.00 58.63 58.50 58.82 57.48 58.77
Wholcsale and retail trade . 48.14 | 48.48 | 48.31 47.11 46.20 | 48,15 | 47.99
Public authority (n.e..) and corn-

munity and business services . 48.71 47.42 48.70 45.56 45.46 52.26 | 47.86
Amusement, hotcls, personal service,

ete. . . . 45 83 | 43.87 | 43.65 | 43.42 | 44.09 | 44.68 | 44.64
All industey groups(e) . . . 49.46 | 48.86 | 49.01 48.23 | 47.72 | 48 98 | 48.98

INDEX NUMBERS
(Base: Welghted Average Weekly Wage Rate, Australia, 1954 = 100)

Mining and quarryingic) . . 210.3 175.3 213.5 163.7 177.4 186.0 201.1
Manufacturing—

Engineering, metals, vehicles, etc, 171.9 172.6 175.6 | 171.5 172.7 179.6 172.6

Textiles, clothing and lpotwear . 160.9 159.4 162.4 156.4 159.4 155.6 159.8

Food, drink and tobacco . . 165.5 170.3 168.1 159.3 166.3 164.7 167.2

Sawmilling, furniture, etc, . . 169.5 162.9 164.7 169, 1 160.9 163.4 i65.7

Paper, printing, etc. . . . [83.4 192.7 198.9 184.6 | 202.2 173.6 188.1

Other manufacturing . . . 169.6 | 169.2 165.6 | 168.8 161.9 | 166.0 ) 168.6

All manufacturing groups . . 170.5 170.6 171.5 169.5 168.4 170.7 170.5
Building and construction . . 181.9 186.6 | 167.7| 178.8 171.4 176.4 179.2
Railway services . . . . 167.4 | 155.4| 171.8 | 160.3 | 157.4 | 171.4 | 164.4
Road and air transport . . . 173.8 169.5 158.9 | 164.7 171.9 169.7 169.6
Shipping and stevedoringle) . . 182.3 183.5 181.5 182.7 183.4 | 165.2 181.4
Communication . . . 208.3 | 2089 207.6 | 207.1 208.3 203.5 208.1
Wholesale and retail trade . 170.4 | 1716 175.0 166.8 163.6 | 170.5 169.9
Public authority (n.ei) and com-

munity and business services . 172.5 167.9 172.4 161.3 161.0 | 185.0 | 169.5
Amusemeni, hotels, personal servnoe,

etc. . . 162.3 155.3 154.6 153.7 156.1 158.2 i58.1
All industry groupsia) . . . 175.1 173.0 | 173.3 170.8 169.0 | 173.4 173.4

{a) Excludes rural. Figures for months subsequem to June 1969 are sub]ect to revision—gee page (&) The amounts

shown should not be regarded a3 actual current averages, but a3 indexeés oxprc.ssed in money te.rma]mdmtwe of trends,
{c) For mining, \he average ratcs of wage are those Fm‘mlms at the prmmRmmlmns cenlres in State. They include
lead bonuses, etc. (d) AVC;I? rates of wage are Ior occu masters, officers and engineers in the mer-
chant marine service, and include value of keep, where supphed



70 WAGES AND HOURS

WEEKLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS
31 DECEMEER 196%q)

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as preseribed

in awards, determinations and agr ts, and index nimbers of wage rates
Industry group N.5.W. b Vic. Qid S.A, W.A. Tas. AuvsL
RATES OF WAGE(®)
®

Mining and quarrying(c} . . 61.96 | 51.40 | 62.20 | 47.88 | 51.37 | 54.00 | 58.93
Manufacturing—

Engineering, metals, vehicles, etc. . 50.63 | 51.03 | 51.71 50.28 | 50.91 52.24 | 50.84

Textiles, clothing and footwear . 48.58 | 47.94 ] 49.53 | 4694 49.09 | 46.13 | 48.18

Food, drink and tobacco . . 49.88 | 52.05) 49.68 | 47.10 | 50.08 | 48.96 | 50.28

Sawmilling, furniture, etc. . . 51.66 | 48.97 | 48.37 | 50.04 | 48.97 | 48.52 | 49.93

Paper, printing, etc. . . . 54.43 | 56.70 | 59.90 | 54.01 59.35 | 51.47 | 55.68

Other manufacturing . . . 50.45 | 50.09 | 49.37 | 49.94 | 48.31 | 49.02 | 50.05

All manufacturing groups . . 50.66 | 50.80 | 50.827] 49.88 ) 50.23 | 50.27 | 50.62
Building and construction . . 53.63 | 55.56| 49.84 | 53.11 | 51.29| 52.03| 353.13
Railway services . . . 50.87 46.96 51.12 49.18 47 .87 51.69 49 .65
Road and air transport . . . 53.09 | 50.92 | 48.381 49.13 | 50.99| 51.35 | 51.M
Shipping and stevedoring(d) . . 55.87 | 56.13| 55.00 | 55.10| 55.87 | 55.52| 355.67
Communication . . . L] 64.44 ) 64.65| 64.15 | 64.14 1 64.46 | 63.34 | 64.40
Wholesale and retail trade . 51.28 | 50.94 | 51.99 | 49.21 | 49.65] 52 76| 51.00
Public austhority (n.ei,) and com-

munity and business services . 53,95 52.23.| 53.91| 49.29| 48.08 | 55.3%9 ] 52.53
Amusement, hotels, personal service,

ete. . . . . . . 48.35 | 46.61 | 46.50 | 45.54 ] 46.80 | 46.87 | 47.23
All industry groupsta) . . . 52.35 51.70 51.50 50.68 50.67 51.97 51.83

INDEX NUMBERS
(Base: Weighted Average Weekly Wage Rate, Australia, 1954 = 100)

Mining and guarrying(c) . . 219.4 182.0 | 220.2 169.5 181.9 [91.2 | 208.7
Manufacturing—

Engincering, metals, vehicles, etc. . 179.3 180.7 183.1 178.0 ! 180.3 185.0 180 0

Textiles, clothing and footwear . 172.0 | 169.8 175.4 166.2 173 8 163.4 170 6

Food, drink and tobacco . . 176.6 184.3 175.9 166 8 1737 3 173.3 178 0

Sawmilling, furniture, etc. . . 182 9 173.4 173.0 177.2 173 4 171.8 176 8

Paper, printing, etc. . . . 192.7 | 20081 212.1 19 2| 2102 182 2 197 1

Other manufacturing . . . 178.6 177.4 174.8 [76 8 17t 0 173.6 177.2

All manufacturing groups . . 179.4 179.9 179.9 t76 6 177 9 178 O 179 2
Building and construction . . 189.9 196.7 176.5 188 1 181 & 184 2 188 1
Railway services . . . . 180.1 166.3 181.0 174.2 169.5 181 0 175 &
Road and air transport . . . 188.0| 1803, 171.3 174 0| 180 5| 181 8 131 8
Shipping and stevedoring(d) . . 197 8 198.7 194.8 195.1 197 8 196 6 197 1
Communication . . . . 228.2 228.9 227.2 227 1 228 2 224 3 2280
Wholesale and retail trade . . 181.6 { 180.4 184.1 174 2 175 8 186 8 180.6
Public authority (n.e.i.) and com-

munity and business services . 191.0 184.9 190.9 174.5 170 2 196 1 186 O
Amusement, hotels, personal service,

etc. . . . . . . 171.2 165.1 164 7 161.3 165 7 166 0 167 2
All industry groups(a) . . L] 185.4 | 183.1 | 1838 179.4] 179 4| 184.0| 183.5

{2} Excludes rural, Figures for months subsequent to June 1969 are subject to revision—see page 68, (b} The
amounts shown should not be regarded as actual current averages, but as indexes expressed in money terms, indicative of
trends, (¢} For mining, the average rates of wage are those prevailing at the principal minung cenires in each State.
They inclede lead bonuses, ete,  (d) Average rates of wage are for occupanons other than masters, officers and engineers
in the merchant marine service, and include value of keep, where supplied.
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({ii) Summary, States, The following tables show, for each State and Australia, the weighted
average minimum weekly rates of wage payable to adult male workers for a full week's
work at the date specified, Index numbers with the weighted average for Australia for the
year 1954 as base (= 100) are also shown.

WEEEKLY WAGE RATES: ADULT MALES, ALL GROUPS(q)

Weighted average minimum weekly rates payable for o full week's work (excluding overtims),
as prescribed in awards, determinarions and agreements, and index numbers of wage rates

End of— N.S.W. ] Vie. | Qid S.A. W.A. Tas. Aust.
RATES OF WAGE(b)
(6]

December 1939 . . . 19.01 9.71 9.94 9.41 10.05 9.22 9.83
. 1945 . . . 12.25 1211 i1.81 11.60 12.03 11.56 12.06
s 1950 . . L] 20.62 20.18 9.52 19.79 20.06 19.80 20.20
" 1955 . . . 30.52 29.56 28.15 28.50 30.01 29.36 29.70
" 1960 . . .| 36.28 34.99 35.07 34.22 35.81 35.15 35.50
. 1963 . . .| 3828 37.20 317,00 36.40 37.50 37.29 37.58
" 1964 . . .| 40,27 39.47 39.22 38.69 38.82 319.69 39.65
. 1965 ., . . 41.08 40.34 41.66 39.48 4049 40.73 40.76
* 1966 . . . 43.27 4}.78 43.56 41.75 43.38 43.27 43.05
. 1967 . . . 45,35 44 .59 45.55 43.79 45.08 45.3 45.00

1968—January . . . 46.13 45.53 45.90 44 64 45.22 46.07 45.713

February. . .| 46.18 45,64 45.96 44 91 45.23 46.55 45.83
March . . . 46.34 45.71 45.98 45.15 45,40 46.62 45.95
April . . . 46.65 45.86 46.19 45.31 45.43 46.73 46.16
May . . . 46.91 45.92 46 28 45,38 45.57 46.82 46.31
June . . .| 46.96 46.05 46.41 45.5) 45,61 46.84 46.40
July . . .| 47.00 46 31 46.47 45.60 45 64 46.87 46.51
August . . . 47.66 46,73 46.96 46.03 45.97 47.25 47.03
September . .1 4176 46.92 47,01 46.21 46.05 47.35 47.15
October . . . 49 33 48 38 48 .53 47 .89 47.48 | 48.89 48.74
November . Ll 4936 48.73 48.60 47.99 47 59 48.92 48.82
December . .| 49.46 4586 49,01 48.23 47,72 48.98 48.98
1969—January . . .1 4975 49 .02 49.06 48.33 47 96 49.05 49.18
February. . . 49 .92 4% 06 4908 48,35 47.98 49.13 49.27
March . . . 50.04 49.10 49.21 48.319 48 00 49.13 49.35
April . . . 50 06 49 .24 49.29 48 .41 4836 49.17 49.43
May . . .| 50,11 49.26 49 .40 48.45 48.51 49 .28 49 .49
June - . . 50.24 49 48 49 .64 48 .64 48 33 49.45 4966
July . . . 50.35 49 .41 49 .83 48 .84 48 .81 49.93 49 .81
August . | s0.38 49.64 49,83 48.84 49,10 49.94 49.86
September . . 50.43 49 .65 50 13 48.86 4% .14 50.28 49.94
October . . . 50 51 49.70 50.17 43.88 49.16 50.29 49 .99
MNovember . . 50.63 50.03 50.21 48,94 50.07 50.31 50.2]
December . .| 52.35 51.70 51.90 50.68 50.67 51.97 51.83

(4} Excludes rural. Figures for months subsequent to June 1969 are subject to revision—see page 68. (&) The
amounts shown shoold nol be regarded as actual current averages, but as indexes expressed in money terms, indicative of
trends.
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WEEKLY WAGE RATES: ADULT MALES, ALL GROUPS(@)—continued

Weighted average minimum weekly rates payable for a full weelc's work (excluding overtime), as prescribed
in awards, determinations and agreements, and index numbers of wage rates

End of— N.S.W. WA,

Vie. l Qla ‘ S.A.

Tas. | Aust.

INDEX NUMBERS
(Base: Weighted Average Weekly Wage Rate, Australia, 1954 = 100)

December 1939 . . . 35.4 34.4 35.2 33.3 35.6 326 34.8
. 1945 . . . 43.4 42.9 41.8 4a1.1 42.6 40.9 42.7
" 1950 . . - 73.0 1.4 69.1 10.1 71.0 701 71.5
" 1955 . . . 108.1 104.7 100.4 100.9 106.3 104.0 105.2
» 1960 . . . 128.5 123.9 124.2 121.2 126.8 124.5 125.7
. 1963 . . . 135.5 131.7 131.0 128.9 132.8 132.0 133.0
" 1964 . . . 142.6 139.8 138.9 137.0 137.5 140.5 140.4
» 1965 . . . 145.5 142.8 147.5 139.8 143.4 144.2 144.3
" 1966 . . . 153.2 151.5 154.2 147.8 153.6 153.2 152.4
" 1967 . . . 160, 6 157.9 161.3 155.1 159.6 160.4 159.3

1968--January . . . 163.3 161.2 162.5 158.1 1601 163.1 161.9

February. . . 163.5 161.6 162.7 159.0 160.2 164.8 162.3
Marck . . . 164.1 161.9 162.8 159.9 160.8 165.1 162.7
April . . . 165.2 162.4 163.6 160.4 160.9 165.5 163.4
May . . . 166.1 162.6 163.9 160.7 161.4 165.8 164.0
June . . - 166.3 163.1 164.3 161.1 161.5 165.9 164.3
July . . - 166.4 164.0 164.6 161.5 161.6 166.0 164.7
August . . . 168.7 165.5 166.3 163.0 162.8 167.3 166.5
September - . 169.1 166.1 166.5 163.6 163.1 167.7 167.0
October . . . 174.7 172.0 171.9 169.6 168.1 173.1 172.6
November . . 174.8 172.6 172.1 169.9 168.5 173.2 172.9
December . . 175.1 173.0 173.5 170.8 169.0 173 4 173.4
1969—January . . . 176.2 173.6 173.7 1711 169.8 173.7 1741
February. . . 176.8 173.7 173.8 171.2 169.9 i74.0 174.4
March . . . 177.2 173.9 174.2 171.3 170.0 174 O 174.7
April . . . 177.2 174.3 174.5 171.4 171.3 174.1 175.0
May . . . 177.4 174.4 174.9 171.3 171.8 174.5 175.2
June . . . 177.9 175.2 175.8 172.2 171.8 175.1 175.8
July . . . 178.3 175.7 176.4 172.9 172.8 176.8 176.4
August . . . 178.4 175.8 176 .4 173.9 173.8 176.8 176.5
September . . 178.6 175.8 177.5 173.0 174.0 178.0 176.8
October . . . 178.8 176.0 177.6 173.1 174.1 178 1 177.9
November . - 179.3 177.1 177.8 173.3 177.3 178.1 177.8
December . . 185.4 183.1 183.8 179.4 179.4 184.0 183.5

{a} Excludes rural. Figures for months subsequent to July 1969 are subject to revision—see page 68.

(iii} fndustry groups, Australia, The following table shows for Australia the weighted
average minimum weekly rates of wage for each industry group, for all manufacturing groups
and for all groups combined, except rural. Corresponding index numbers are also given with
the weighted average for all groups for the year 1954 as base (= 100},



RATES OF WAGH AND HOURS OF WORK

WEEEKLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS,(a) AUSTRALIA

kS

Weighted average mininmum weekly rates payable for a full week's work (exciuding overtime), as prescribed
in awards, determinarions and agreemenss, and index numbers of wage rates

Industry group

End of December—

1939 | 1930 | 1955 | 1960 } 1965 ! 1968 1 1969
RATES OF WAGE(b)
(8}

Muning and quarrying{c) 10,99 | 25.96 | 36.68 | 41.47 | 48.54 | 56.79 [ 58.93
Manufacturing— :

Engineering, metals, vehicles, etc. 9.98 20.17 29.48 15.02 39.71 48.74 50.84

Textiles, ¢lothing and {ootwear 9.31 19.74 | 28.50 34.04 M.62| 45.14 | 4813

Feod, drink and wobacco 9.91 20.14 20,58 35.22 | 40.53 47.22 50,28

Sawmilling, furniture, etc. . 9.75 19.60 | 28.88 34.62 39,55 46,81 49,93

Paper, printing, etc. 10.46 | 21.42 | 31.25( 37.92 | 43.09 | 53.13 | 55.68

Other manufacturing . . 964 | 19.76 | 29.13 | 34.72( 39.71 47.61 50.05

All manufacturing groups . . 987 20.08)| 29.41 35.05 | 39.92 | 43.14 | 50.62
Buitding and construction 9.92 | 19.86 | 29.55] 35.75| 41.42| 50.81 53.13
Railway services . Q.45 | 19.58 | 290.09 | 34.65{ 39.91 46.42 | 49.65
Road and air transport . . 9.91 19.79 | 29.42 ) 35,25 | 40.69 | 47.90 | 51.34
Shipping and stevedoring(d) . 9.10 | 19.66 | 27.69 | 34.46 | 39.79| 51.23 | 55.67
Communication . 9.78 | 21.33 | 31.65{ 38.49 | 47.45 58.77 | 64.40
Wholesale and retail trade 985 20.08| 29.78 | 3571 | 40.54 | 47.99 | 51.00
Public authority (n.e.i.) and com- .

munity and business services 9.19 | 19.21 28,98 | 34.81 7 40.27 | 47.86 | 52.53
Armusement, hotels, persony) sewice. - . -

ete. . . . 9.41 19.23 | 28.36 | 33.73 | 38.55] 44.64 | 47.23
AII mduslry uoups(a) . N 9.83 | 2020, 29.70 | 35.50 | 40.76 | 48.98 51.83

INDEX NUMBERS
(Base: Weighted Average Weekly Wage Rate, Ausiralia, 1954 = 100}

Mining and quarrying(c) 8.9 91.9| 129.9] 146.8] 170.9 | 201.1 | 208.7
Manufactaring—

Enginecring, metals, vehicles, etc. 35.3 71.4 104.4 | 1240 140.6 172.6 | 180.0

Textiles, clothing and footwear 33.0 69.9 | 100.9}F 120.5| 136.7| 159.8 | 170.6

Food, drink and tobacco 351 T3 | 1047 124.7 | 143.5 | 167.2 | 178.0

Sawmilling, furniture, etc, . 4.5 69 4 102.3 122.6 | 140.0 | 165.7 176.8

Paper, printing, etc. 37.0 5.9 110.7 | 134.3 | 152.6 | 188.1 1971

QOther manufacturimg . .1 70.0| 103.2] 1229 140.6 | 168.6 | 177.2

All manulacturing groups . 4.9 .1 104.1 124.1 141.4 | 170.5 179.2
Building and construction 5.1 70.3 104.6 126.6 146.6 179.2 18%.1
Railway services - -33.5 69:3 | ‘103:0 |- 122.7 | 141.3 164.4 |- 175.8
Road and air transport . isa 70.1 104,27 124.8 144.1 169.6 181.8
Shipping and stevedoring(d) . 32.2 69.6 98.1 122.0 | 140.9 181.4 197.1
Communication . 4.6 T5.5 4 112.1 136.3 | 168.0 | 208.1( 228.0
Wholesale and retail lrade . 4.9 1.1 105,41 126.4| 143.5 169.9 | 180.6
Public authority {(n.ec.i.} and com-

munity and business services 32.5 68.0 | 102.6 | 123.2| 142.6 | 169.5| 186.0
Amusement, holeIs, personal service,

ele. . . . 33.3 68.1 100.4 | 119.4 | 136.5 158.1 167.2
All industry groups(a) . 34.8 7.5 105.2 125.7 144.3 173.4 183.5

(a) Excludes rural. Figures for months subssquent to June 1969 are sobject to revis:on—see page 68. )
g terms, indicative of

amounts shown should not be regarded as actual current averages, but as
wrends. (<) For mining, the average rates of wage are those p '}

g at the pri

ol

(&) The

i ocntm in cach State. They

include lead bonuses, etc.  (d) Average rates of wage are for occupatlons other than masters, officers and engineers in the

merchant marine service, and include the value of keep, where supplied
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(iv) Components of wage rate, A dissection of weighted average minimum weekly wage
rates for adult males into the three components of the minimum wage, i.e. basic wage,
margin and loading, was compiled for months to June 1967 and published in previous issues
of the Labour Report. Compilation of averages of components for months subsequent to
June 1967 was not possible because of the decision of the Commonwealth Conciliation and
Arbitration Commission to eliminate basic wages and margins from its awards (see page 148)

(v) Commonwealth awards, etc. and State awards, etc. Weighted average minimum weekly.
wage rates for adult males covered by Commonwealth awards, etc. and for those covered
by State awards, etc, (as defined below) are shown scparately for Australia in the following
table. Figures for each State are shown in section VI of the appendix (pages 296 and 297). For
the purpose of this dissection Commonwealth awards, ete. include awards of, or agreements
registered with, the Commonwealth Conciliation and Arbitration Commission, and deter-
minations of the Commonwealth Public Service Arbitrator; and State awards, efc. include
awards or determinations of, or agreements registered with, State industrial tribunals
together with certain unregistered agreements where these are dominant in the particular
industries to which they refer.

WEEKLY WAGE RATES: ADULT MALES, AUSTRALIA(9)
COMMONWEALTH AND STATE AWARDS, ETC.(4)

Weighted avernge minimum weekly rates payable for a full week's work (excluding overtime), as prescribed
in awards, determinations and agresments

¢3] ~
C‘m‘:ﬂ%"' State All c‘;‘:‘;ﬂ%"' State All
End of— Awards, | Awards, End of— Awards, | Awards,
Awards, | o0 ) ete Awards, | o tb) et
etc.(b) - . ete.(b) e <.
Decemnber— 1966—
1939 . . 9.70 9.98 9.83 Avgust .| 47.54 46.48 47.03
1945 . . 12.07 12.05 12.06 September . 47.66 46.60 47.15
1955 . . 29.40 30.02 29.70 October . 49.17 48.28 48.74
1960 . . 35.14 35.88 315.50 November . 49.21 48.40 48.82
December . 49.39 48.54 48.93
1965 . . 40.44 41.19 40.76
1966 . . 42.77 43.35 41.05 1969—
1967 . . .77 45.24 45.00 Januvary . 49 .47 48.86 4318
1968 . . 49.39 48 .54 48.98 February . 49,34 48.98 49.27
1969 . . 52.07 51.57 51.83 March . 49.55 49,12 49.35
April . . 49.57 49,28 49.43
May . . 49 .64 49,33 49 .49
1968— June . . 49.85 49 .46 49 .66
January . 46.07 45.37 45.73
Febrvary . 46.23 45 .41 45.83 July . . 50.04 49.57 49 .81
March . 46.37 45.50 45,95 August . 50.08 49.62 49.86
April. .| 46.53 45,77 46.16 September . 50.08 49.79 49.94
May . .| 467 45.89 46.31 October . | 50.10 49.87 49,99
June . . 46.79 46.00 46.40 November . 50.19 50.22 50.21
July . . 46.90 46.09 46.51 December . 52.07 51.57 51.83

(2) Excludes rural, The amounts shown should not be regarded as actual current averages, but as indexes expressed in
money terms, indicative of trends. Figures for months subsequent to June 1969 are subject to revision—see page 68.
(% For definitions see text above,
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4, Weekly wage rates, adult females '

(i) Industry groups, States. The following tables show the weighted average minimum
weekly rates of wage payable to adult female workers, for a full week’s work, at 31 December
1968 and 1969 in each of the principal industry groups.

WEEKLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS,(a)
31 DECEMBER 1968

Weighied average minimum weekly rates payable for a full week’s work (excluding overtinte), as prescribed
in awards, determinations and agreements, and index numbers of wage rates

Industry group N.S.W. | Vie Qid S.A. W.A. Tas. Aust,

RATES OF WAGE(b)

%

Munufacwring—

Engincering, metals, vehicles, ete.. 14 .42 34.49 33.84 32.52 32.85 33.28 .15

Textiles, clothing and footwear . 32.59 | 32.20| 32.57 | 32.48 | 32.55 | 31.33 32.38

Food, drink and tobacco . . 34.77 33.53 33.38 3098 | 31,92 3.66 | 33.68

Other manufaciuring . . 33.38% 33.82 34.34 | 32.64 32,99} 33127 33.81

All manuflacturing groups . . 33.53 | 32,98 3338 | 32.44 | 32.%4 | 31.88 ) 317
Transpart and communication . 38.20 37.47 38.00 37.16 kLN i8.14 37.92
Wholesale and retil trade . 3797 3A7.56 | 35.65| 34.99 | 34.38 | 34.16 | 36.8%
Public authority {(n.e.i.) and com-

mun:ty and business services . 38.03 36.62 | 35.19| 33.59 33.06 37.52 36.57
Amusement, hotcls, personal service,

etc, . . . . . 3505 | 33,29 3298 31.59 | 3526 32.56 ] M.07
Allindustry groupsta) . . .| 35.531 34.52| 34.70| 33.60 ) 34.13 | 33.46 | 34.85

INDEX NUMBERS
{Base: Weighied Average Weekly Wage Rare, Australia, 1954 = 100)

Manufacturing—

Engineering, metals, vehicles, ete. . 172.9 173.0 170.0 | 163.4 165.0 | 167.2 171.5

Textiles, clothing and footwear . 163.7 i6t.8 163.4 163.1 163.5 157.4 162.6

Food, drink and 1obacco . . 174.7 168.4 167.7 160.7 160.4 159.0 169.2

Other manufacturing . . . 170.2 169.9 175.0 | 164.0 | 165.7 166.4 169.8

All manufacturing groups . . 168.4 165.6 167.7 163.0 163.5 160.1 166.6
Transport and communication . 191.9 | 188.2 191.0 | 186.7 196.4 ] 191.6 | 190.5
Wholesale and retail trade . . 190.7 188.7 179.1 175.8 172.7 171.6 185.3
Public authority (n.e.i.) and com-

munity and business services . 191.0 183.9 i76.8 168.7 166. 1 188.5 183.7
Amusement, hotels, pcrqonal service,

et¢. . . . . . 176.0 167.2 163.7 158.7 171.1 163.5 171
All industry groups(a) . . . 178.5 173.4 1 174.3 168.8 171.4 168.1 175.0

{a) Excludes rural; mining and qbuarmﬂs and building and conser (%) The amounts shewn shoutd not be
regarded as actual current avers, ut as indexes expressed in money terms, indicative of trends.
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WEEKLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS (c)
31 DECEMBER 1969

Weighted average minimum weekly rates payable for a full week’s work (excluding overtime), as prescribed
in awards, determinations and agreements, and index numbers of wage rates.

Industry group ‘ NSW. | Vie Qld S.A. ' W.A, Tas. l Aust.
RATES OF WAGE(b)
€]
Manufacturing—
Engineering, metals, vehicles, ete. . 37.67 | 37.21 | 36.43 | 34.42 | 35.18 | 37.67 | 37.05
Textiles, clothing and footwear . | 35,19 ! 34,36 | 35,20 | 34.98 | 35.351 32,59 | 14.7%
Food, drink and tobacco . | 3791 | 35.500 35.62| 33.94 | 33.25| 33.90| 36.09
Other manufacluring . . L] 3704 36.48 | 37.36| 34.97 | 35.01 | 35.44 | 36.66
All manufacturing groups . .| 36.47 ) 35.29 ] 35.91 | 34.61 34.78 | 33.91 35.75
Transport and communication S| 4131 40.28 | 40.68 | 40.65 | 41.32 | 41.71 | 40.88
Wholesale and retail trade . 41.10 ] 40.20 | 38.92 | 36.49 | 37.74| 139.63 | 39.84
Public authority (n.e.i.) and com-
munity and business services | 42,25 | 40.69 ] 39.08 | 36.45( 3517 41.82 | 40.45
Amusement, hotels, personal service,
etc. . . . . 38.307 35.421 35,280 33.84 7 3677 34983 36T
All industry groups(a) . . .| 38.69 | 37.07 | 37.63| 35.70 | 36.67 | 36.94 | 37.68

INDEX NUMBERS
(Base: Weighted Average Weekly Wage Rate, Australia, 1954 = 100)

Manufactuting—

Engincering, metals, vehicles, etc. . 189.2 186.9 183.0 172.9 176.7 189.2 186.1

_Textiles, ¢clothing and footwear . 176.8 172.6 176.8 175.7 177.6 163.7 174.6

Food, dtink and tobacco . . 190.4 | 178.3 | 178.9 | 170 5| 167.07 170.3 181.3

Other manufacturing . . | 186.1 | 183.2 | 187.6 | 175.7| 175.8) 178.0| 184.1

All manufacturing groups . . 183.2 | 177.3 | 180.4 ; 173.9| 174.7 ¢ 170.4| 179.6
Transport and cominunication . 207.5 | 202.3 204.4 | 204.2 207.6 209.5 | 205.3
Wholesale and retail trade . 206.5 | 201.9 195.5 183.3 189.6 195.0 1 200.1
Public authority (n.e.i.) and c0m-

munity and business services . 212.2 | 204.4 196.3 183.1 176.7 | 210.0 ] 203.2
Amusement, botels, personal service,

[ (. . . . . 192.4 177.9 177.2 170.0 184.7 175.7 184.4
Al industry groups(a) . . . 194.3 | 186.2 | 189.0| 179.3 | 184.271 185.6| 189.3

(a) Excludes rural; mining and quarrying; and building and construction. Figures for months subsequent to June 1969
are subject to revision—-see page 68, {4y The amounts show sheuld not be regarded as actual current averages, but as
indexes expressed in money lerms, indicative of trends.
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(iiy Sumvnary, States. The following table shows the weighted average minimum weekly
rates of wage payable to adult female workers for a full week’s work in each State and Aus.
tralia at the dates specified. Index numbers with the weighted average wage for Australia
for the year 1954 as base (= 100) are also shown, This series has not been compiled for the
years prior to 1951,

WEEELY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)

Weighted average minimum weekly rates payable for a full week's work {excluding overtime), as prescribed
in awards, determinations and agreements, and index numbers of wage rates

End of-— N.S.W, Vic. i Qid ‘ S.A. W.A, Tas. | Aust.
i
RATES OF WAGE()
®
December 1951 . . . 17.23 17.22 16.12 17.02 16.25 16.36 17.03
" 1955 . . . 20.97 21.04 19.42 20.18 19.78 20.00 20.69
- 1960 . . . 26.12 24.66 23.93 24.29 25.12 23.88 25.17
" 1964 . . . 29.24 27.67 28.15 27.29 27.70 27.04 28.34
" 1965 . . . 29.91 28.46 29.17 21.75 28.70 27.94 29.10
" 1966 . . . 31.52 30.06 30.53 29.42 30.72 29.80 30.70
" 1967 . . . 33.29 32.04 312.71 31.32 32.01 31.62 32.57
1968—January . . - 31.52 32.13 32.84 31.40 3z.00 31.73 32.72
February . . 33.52 32.14 32.84 .4 2.0 .73 2.72
March . . . 33.55 32.18 32.85 31.43 2.3 31.74 32.77
April . . . 33.59 32.27 32.90 31.45 2.1 31.85 32.82
May . . . 13.81 32.28 32.90 31.45 32.51 31.85 32.85
June . . . 33.61 32.29 32.90 31.45 32.55 31.85 32.85
July . . . 33.69 32.38 13.00 31.53 .64 31.94 32.93
Avgust . . . M.07 32.40 313.00 31.53 312.64 31.95 33.10
September . . 34.07 32.51 33.00 3t.64 2. 3.95 335
October . . . 35.47 33.98 34.36 33.37 .11 33.40 34.59
November . . 35.51 34.47 34,37 33.38 34,12 33.46 4.
December . . 35,53 34.52 M.70 33.60 M.13 33.46 34,85
1969—Janvary . - . 36.35 34.54 M.70 33.63 .15 33.49 3s.21
February. . . 36.54 34.58 M. 70 33.69 34,15 33.58 35.30
March . . . 16.78 34.59 34.96 33.69 4.19 33.58 35.43
April . . . 16.95 34,61 34 .96 33.73 M. 66 33.62 |' 35.54
May . . . 36,95 34.6) 34.98 33.73 .66 3375 35.54
June - . . 36.95 34.61 35.22 33.74 34.66 33.75 35.57
Juty . . . 37.15 34.66 35.36 34.27 34.68 33.75 35.72
August . . . 17.40 35.00 35.58 4.4 15.44 33.80 36.02
September . . 37.40 35.03 16.24 34.4] 35.48 35.47 36.14
October . . . 37.50 s 3644 34.58 35.61 15.63 36.28
November . . 37.54 35.97 16.49 34,61 36.38 35.75 36.60
December . . 18,69 37.07 37.63 15.70 36.67 36.94 317.68

(o) Excludes rural; mining and quarrying; and building and construction, Figures for months subsequent to June 1969
are subject 10 revision—see page 68. (b) hre amgunls shown showld not be regarded as actual current averages, but as
i p din v terms, mdicative ol trends.
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WEEKLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)—continued

Weighted average minimum weekly rates payable for a full week's work (excluding overtime), as prescribed
in awards, determinations and agreeinents, and index numbers of wage rates

End of— NS.W. | Vic,

Qid ’ S5.A, W.A. { Tas. Aust,

INDEX NUMBERS
(Base: Weighted Average Weekly Wage Rare, Australia, 1954 = 100)

December 1951 . . . 86 6 86.5° 81.0 85.5 81.6 83.2 85.6
- 1955 . - . 105.3 105.7 97.6 [01.3 99.3 100.5 103.9
" 1960 . . . 131.2 123 9 120.2 122.0 126.2 120 0 126.4
. 1964 . . . 146.9 139.0 141.4 137.1 139.1 135.8 142.3
. 1965 . . . 150 4 143.0 1465 139.4 144.1 140.4 146.2
w4966, . 158.3 151.0 1 1534 147 .8 154.3 149.7 154.2
- 1967 . . . 167.2 160.9 164.3 157.3 160.8 158.8 163.6

1968—January . . . 168.4 161.4 165.0 157.7 160.8 159.4 164.3

February . . 168.4 161.5 165.0 157.8 160 3 159.4 164 .4
March . . . 168.5 161.6 16%.0 157.9 152.3 159.4 164.6
April . . . 168.7 162.1 165.2 158.0 162.3 160.0 164.9
May . . . 168.8 162.2 165.3 158.0 163.3 160.0 165.0
June . . . 168.8 162.2 165.3 158.0 163.5 160.0 165.0
July . . . 169.2 162.7 165.8 158.4 163.9 160.4 165.4
August . . . 1751 162.8 t65.8 158.4 164 O 160.5 166.3
September . . 171.2 163.3 165.8 158.9 164.4 160.5 166.5
October . - . 178.1 170.7 172.6 167 & 171.3 167.8 173.8
November . . 178 4 1731 172.7 167.7 171 4 168.1 174.7
December . . 178.5 173.4 174.23 168.8 171.4 168.1 175.0
196%9—January . . . 182.¢6 173.5 174.3 168 9 171.5 168.2 i76.8
February . . 183.5 173.7 174 3 169 2 171.5 i6% 7 177.3
March . . . 184.7 173.7 175.6 169.2 171.7 168.7 178.0
Aprii . . . 185 o §73.8 175 & 169 .4 1741 168.9 178.5
May . . . 185.6 1729 175.7 169.5 174.1 169.5 178.5
June . . . 185.6 173.9 176 9 169.5 174.1 169.5 178.7
Juiy . . . 186.6 1741 177 & 172.1 174 2 1695 179.4
Auvgust . . . 187.9 175.8 i78.7 172.8 178.0 169.8 180.9
September . . 187.9 176 0 182.0 172.8 178.2 178.1 181.5
Qctober . . . 188.4 176.9 [83.0 173.7 178.9 179.0 182.2
November . . 188.6 180.7 183.3 174 0 182.7 179.6 183.8
December . . i94 3 186.2 18%.0 179 3 184.2 185.6 189.3

() Excludes rural; mming and quarrying; and building and construction. Figures for months subsequent to June 1969
are subject 1o revision see page 68.
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(Gii) Industry Groups, Australia. The following table shows for Australia the weighted
average minimum weekly rates of wage for each of the industry groups in which the number
of females is significant, for all manufacturing groups and for all groups combined, at the
dales specified. Corresponding index numbers are also given with the weighted average wage
for all groups for the year 1954 as base (= 100),

WEEKLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS,(a) AUSTRALIA

Weighted average smnimum weeldy rares payable for a full week's work (excluding overiime), as prescribed in
awards, determinations and agreements, and index maonbers of wage rares

End of December—

Indusiry group —_

1951 1955 1960 1965 I 1968 } 1969
RATES OF WAGE(H
it
Manufacturing—
Enginecring, metals, vehicles, etc. . 17.09 20.65 24.98 28.%6 34,15 37.08
Textiles, clothing and footwear . 17.12 20.09 24.07 27.25 32.38 34.76
Food, drink and tobacco . . 16.58 20.68 24.63 28.29 11,68 36.09
Other manufactunng . . . 16.88 20.36 24.80 28.44 33,81 36.66
Al manufuaciunmg grovps . . 16 99 20 13 24 46 27 8% 3.17 15.75
Transport and communication . . 17.75 21.38 26 02 3143 37.92 40.86
Whaolesate und retail trade. . 17101 21.30 26,36 30.59 36.89 39.84
Public authority {n.c.i.) and commumly
and business services . 17 ™ 20.97 25.78 30.64 36.57 40.45
Amusement, hotels, personal ser\nce,
ete. . . . . . . 16.68 20.17 24.50 28.23 34.07 16.71
All industry groupsia) . . 17.03 20.69 25,17 29.10 34.85 37.68
INDEX MUMBERS
(Base: Weighted Average Weelly Wage Rate, Australia. 1954=100)
Manutiscturing—
Engineering, metals, vehicles, ete, . 85.9 103.7 125.5 143.5 171.5 186. 1
Textiles, clothing and fooiwear . 86.0 100.9 120.9 136 9 162.6 174 6
Food, drink and tobacco . 81.3 103.9 123.7 1421 169.2 181.3
Other manufacturing . . 84.8 102.3 124.6 142.9 169.8 184.1
AL manufucluring groups . 85 4 1021 i22.9 E40 0 166.6 179.6
Transport and communication . . 89.2 107.4 130.7 157 9 190.5 205.3
Wholesale and retail trade . 85.9 107.0 132.4 153.6 185.3 200.1
Public authority (n.e.i.) and com-
munity and business services . . 85.4 105.3 129.5 153 9 183.7 203.2
Amusement, hotels, personal service,
ete. . . . . . . 83.8 0.3 123.1 141.3 1m.1 184.4
All industry groups(a) . 85.6 103.9 126 4 146 2 175.0 189.3

{a} Excludes rural; mining and quamfingl_ and building and construction. Figures for months sabsequent (o June 1969
are subject to r:viston—-see page 68 (&) The amounts shown should not be regarded as aciual current averages, but as
indexes expressed in money terms, indicative of trends.

5. Hourly wage rates

(i) Aduft males. (@) Industry groups, States, The following tables show the weighted
average minimum hourly rates of wage payable to adult male workers at 31 December 1968
and 1969,
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HOURLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS
31 DECEMBER 1968(a)

Weighted average minimum hourly rates payable and index numbers of hourly rares

Industcy group NSW. | Vic. ‘ Qld ‘ S.A. WA, Tas. [ Aust.
RATES OF WAGE(»
{cents)
Maning and quarryingic) . .| 150.68 § 123,75 | 150.74 | I05.61 | 131.26 1 131.32 | 144.03
Manufacturing—
Engincering, metals, vehicles, etc, | 121.40 | 121.84 | 123.97 | 121.10 | 121.94 | 126.78 | 121.85
Textiles, clothing and footwear . | 113.60 | 112,53 | 114.63 | 110.42 | 112.56 | 109.88 | 1i2.86
Food, drink and tobacco . L1700 ) 120057 | 11866 | 1244 1 107.39 ) 116,26 | 118.10
Sawmilling, furniture, ete. . L I19.65 | 11498 | 116.26 | 119.39 ) 11357 | [15.37 | 117.02
Paper, printing, etc. . . V129,51 | 136,27 5 140,410 | 130.32 | 145.63 | 122.58 | 132.99
Other manufacturing . 9L Ta L TS 56 L1695 | 119.47 | 114.04 | LI7.29 | 119.06
All manufacturing groups L 120,43 | 120,48 | 121,07 | (119,73 | 118.97 | 120.56 | 120.38
Building and construction . L 128,42 ) 131 75 | 118.43 | 126,25 | 120.99 | 124.56 | 126.52
Raitway services . . L 118,18 | 109.82 | 1I20.30 | 11316 | FIL.07 | 121.02 | 116.07
Road and air transport . 12274 11970 7 112,23 | E16.25 1 121.36 | 119.83 | 119.74
Communication . . .| 147,08 | 147.49 [ 146.57 | 147.75 | 147.06 | 145.18 | 147.11
Wholesale and retail trade . 120.34 1 121,19 | 120.77 | 117.78 | 115.49 | 120.38 | 119.97
Public authority (n.c..) and com-
munity and business services . | 124,18 { 121.80 | 123,201 | 116.14 | 114.86 | 132.68 | 121.93
Amusement. hotels, pcrsoml service,
e, . . . . .| 114.58 | 109,67 | 109.14 | 108.55 | 110,22 | 111.69 | 111.60
All industry groups{a) . . .| 123.68 1 122.08 | 122,38 | 120039 | 119.48 | 122.88 | 122.44

INDEX NUMBERS
(Base: Weighted Average Hourly Wage Rate, Australia, 1954 = 100)

1

Mining and quarrying{c) . . 213.0 174.9 213.1 163.4 185.5 185.6 | 203.6
Manufacturmg—

Engineering, metals, vehicles, etc. 171.6 172 2 175.2 171.2 172.4 179.2 172.2

Textiles, clothing and footwear . 160.6 [59.1 162.0 156.1 159 1 155.3 159.5

Food, drink and tobacco . . 165.4 170 4 167.7 158.9 165.9 164.3 166.9

Sawmilling, furniture, cte. . . 169.1 162 5 164.3 168.7 160.5 163.1 165.4

Paper, printing, ete. . . . 183.0 ) 192.6 | 198.5 | 184 2| 2058, 173.3| 188.¢

Other manufaciuring . . 169.3 169.0 165.3 168.9 161.2 1645.8 168.3

All manufucturing groups . 170 2 170:.3 171.1 169.2 168.2 170.4 170.2
Building and construclion . . 181.5 136 2 167.4 178.4 171.0 176.1 178.8
Railway services . . ) . 167.0 155 2 171.4 159.9 157.1 17L.1 164. |
Road and air wansport . . 173.5 169.2 158 6 164.3 171.5 169.4 169.2
Commumeation . . . 207.9 208 5 207.2 208.8 207 9 205 2 207.9
Wholesale and retail trade . 170.1 171.3 170.7 166.5 163.2 170.2 169.6
Public authority (n.e.i.} and com-

munify and business services . 175.5 172.2 4.0 164.2 162.4 187.5 172.3
Amusement, hotels, DCI‘SOHdI service,

etc. . . . . 162.0 155.0 154.3 153.4 135 8 157.9 157.%
All industry groups{a) . . 174.8 172.5 173.0 179.2 168.9 173.7 173.1

{a) Excludes rural) and shipping and stevedoring. The former is not included in the Wage Rates Indexes and for the
latter definite parllmlnrs for the computation of hourly wage rates are’not available. (5} The amounts shown should
not be regarded as actual current averages, bot as indexes expressed in money terms, indicative of trends {c} Formimmg,
the averape rates of wage are those prevailing at the prncipal mining cenires in each State, They include lead bonuses, ete.
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HOURLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS
31 DECEMBER 196%(a)

Weighted average minimum hourly rates payable and index numbers of hourly rates

8t

[ndustry group ! NS.W. | Vi | Qld | S.A. W.A. 1 Tas. Aust.
RATES OF WAGE(H
{cents)
Mining and quarryinglc) . L ASTI19 | 128,49 | 155,49 | 119.69 | 134 60 | 135,00 | 149 46
Manufacturing—
Engineering, metals, vehicles, etc. | F26.57 | 127.58 | 129.27 | 125.69 | 127 27 | 130.60 | 127. 11
Textiles, clothing and footwear . | 120.44 | 119 86 | 123.83 | 117.36 | 122.73 | 115 34 | 120.46
Food, drink and tobacco . L 124.86 ) 130,12 [ 124.20 | 117.74 { 125.20 | 122.39 | 125.76
Sawmilling, furniture, etc. . L I29 15 ) 122,42 1 12298 | 125,10 | 122.4Y | 12138 | 124.82
Paper, printing, etc . . .| 136,07 | 141.96 | 149.76 | 135 02 | 151.38 | 128.67 | 139.38
Other manufacturing . . L 126014 ) 125.35 | 123.43 | 125.14 | 120 49 ) 122.65 | 125.17
All manufacturing groups . 126,67 | 127 04 | 127.04 | 124,75 | 125.63 | 125.68 | 126.57
Building and construction . S 13407 | 128.82 | 124,60 | 13297 1 128 22 | 130.07 | 132.83
Railway services . . . 127007 L 11751 | 12779 | 122,96 | 119.67 | 129.22 | 124 .16
Road and air transport . . L[ 132 72 0 127.29 | 120.94 | 122.83 | 127.47 | 128.36 | 128.34
Communication . . . 160 104 161.63 | 160.39 | 162.00 | 161.15 | 159.98 | 161.19
Wholesale and retail trade | 128,19 | 127.36 | 129.97 | 123.01 | 124.12 | 131.90 | 127 49
Public authority (n.e.) and com-
munity and business services S| 137.52 ) 134.14 | 136 41 | 125.65 1 121.48 | 140.62 ! 133.84
Amusement, hotels, personal service,
ete. . . . . L 120 871 116.54 | 116.26 | 113.86 | 116.99 ) 117.18 | 118 08
Al industry groups(a) . . | 030080 | 129,13 1 129.56 | 126.41 | 126.78 129.48 | 129.46
INDEX NUMBERS
(Base; Weighted Average Hourly Wage Rate, Australia, 1954 = 100)
Mining and quarrying(c} . . 222.2 181.6 | 219.8 169.2 190.2 190.8 § 2I11.3
Manufacturing—
Engineering, metals, vehicles, etc. 178.9 [80.3 182.7 177.7 179.9 184 .6 179.7
Textiles, clothing and footwear 171.6 169.4 175.0 165.9 173.5 163.0 170.3
Food, drink and tobacco . . 176.5 183.9 175.6 166.4 177.0 173.0 177.8
Sawmilling, furniture, ete. . . 182 6 173.0 172.7 176.8 173.0 171.5 176.4
Paper, printing, et¢c. . . . 192 3 200.6 211.7 190.8 214.0 181.9 197.0
Other manufacturing . . . i78.3 £77.2 174.5 176.9 170.3 173.4 176.9
All manufacturing groups . . 179.0 179.6 179.6 176.3 177.6 | 177.6 | 178.9
Building and construction . . 189.5 196.3 176.1 187.7 18.2 183.8 187.8
Railway services | . . . 179.8 166. 1 180.6 173.8 1691 182.6 175 5
Road and air transportt . . . 187.6 179.9 170 9 173.6 180.2 181.4 181.4
Communicatioa . . . . 27 7 228.5 226.7 22%.0 227.8 226.1 227.8
Wholesale and retail trade . . 181.2 180.0 | 183.7 173.9 175 4 186.4 180 2
Public authority {n.e.} and com-
munity and business services . 194.4 | 189.6 | 192.8 | 177.6 | 1701.7 | 198.8 | 189.2
Amusement, hotels, personal service,
efe. . . . . . 170 8 164.7 164.3 160.9 165.4 | 165.6 166.9
All industry groupsia) . . . 184.9 182.5 183.1 178.7 179.2 183.0 183.0

(o) Excludes rural; and shippiag and stevedoring. The former is not included in the Wage Rates Tadexes and for the
lavter defimite particulars for the compuration of hourly wage rates are not avaslable. Figures for months subsequent to
June 969 are subject to revision—see page 68, (b} Theamountsshoweshould not be regarded asactual current averages,
but as indexes expressed in money ierms, mdicative of trends. () For mining, the average rates of wage are those pre-

voiling at the principal mining centres in cach State. They include Jead bonuses, etc.
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(b} Summary, States. The following table shows the weighted average minimum hourly
rates of wage payable to adult males in each State and Australia at the dates specified. Index
numbers are also given for each State with the weighted average wage for Australia for the
year 1954 as base (= 100).

HOURLY WAGE RATES: ADULT MALES, ALL GROUPS(q)
Weighted average minimum hourly rates payable and index numbers of hourly rates

End of— ‘ N.3.W. | Vi, Qid S.A. l W.A. Tas. Aust,
RATES OF WAGE(d)
{cents)

December 1939 . . . 22.90 22.03 22.91 21.2) 22.62 20.95 22.42
" 1945 . . . 28.03 27.54 27.19 26.43 27.36 26.42 21.54

" 1950 . . . 51.63 50.48 48 .83 49.53 50.29 49 52 50.58

. 1955 . . . 76 57 74.06 .02 7E.40 75.42 73.71 74.47

" 1960 . . . 90. 87.57 87.79 83.61 89.89 38.08 88.92

" 1965 . . - 102.91 100.95 104.35 98.78 101.56 102.11 102.07

" 1966 . . . 108.40 107.08 109.09 104.47 108.84 108.53 107.81

" 1967 . . . 113.32 111.58 114.08 109,58 113.10 113.65 112.59
1968—January . . . 115.32 113.73 114.96 11t.74 113.45 115.59 114.39
February . . 115.44 114.03 115.14 112.46 113.48 116.87 114.65
March . . . 115 86 114,20 115.19 i12.68 113.55 17 04 114,90

April . . . 116.65 i14.57 115.73 113.10 i13.63 117.34 115.44

May . . . 117.30 114.72 115 95 113.25 113.98 117.53 115.81

June . . . 117.44 115.05 16.29 113.60 114.08 1£7.60 116.04

July . . . 117.52 115.72 116.44 113.82 114,18 117.67 116.31
August . . . 119.21 116.79 117.30 114.96 5.0 118.67 117.59
September . . 119.41 117.22 117.34 115.30 115.14 118.77 117.83
October . . . 123.35 121.38 121.16 119.51 118.72 122.65 121.82
November . . 123.43 121.7 121.33 119,78 119.00 122.73 122.03
December . . 123.68 122.08 122.38 120.39 119.48 122.88 122.44
1969—January . . . 124.42 122.49 122.51 120.65 120.09 123.06 122.94
February . . 124,85 122.61 122.57 120.69 120.14 123,29 123.17
March . . . 125.16 122.71 122.90 120.78 120.19% 123.2% i23.37

April . . . 125.20 123.05 123.11 120.84 121.13 123.39 123.58

May . . . 125.28 123.05 123.3% 120.84 121.41 123.49 123.67

June . . . 125.61 123 60 123.92 121.35 121.45 123.96 124.10

July . . . 125.79 123.87 124.34 121.79 122.09 124,30 124 .40
August . . . 125.87 123.95 124.36 121.81 122.84 124.33 124.51
September . . 126.01 123.98 125.11 121.86 122.97 125.24 124.71
October . . . 126.20 124,09 125.21 121.90 123.01 125.27 124.84
November . . 126.52 124.94 125.31 122,06 125.36 125.31 125.40
December . . 130.81 129 .13 129.56 126.41 126.78 129.48 129.46
{a)} Excludes rural: and shipping and sievedoring. The former is not included in the Wage Rotes Indexes and for the
tatter definite patticnlars for the putation of hourlz-was!s rates are not available. Figures for months subsequent 10
June 1969 are subject 1o revision—see page 68. T hawn should pot be regarded as actual current averages,

butfas indexes expressed in money terms, indicative of wrends,
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End of— N.S.W. | Vi, Qld S.A. i WA, | Tas. | Aust
INDEX NUMBERS
(Base: Weighted Average Hourly Wage Rate, Australia, 1954 = 100)

December 1939 . 2.4 3.1 3z 4 0.0 2.0 29.6 31.7
“ 1945 | 39.6 38.9 38.4 7.4 8.7 37.3 38.9
e 1950 . 73.0 71.4 69.0 70.0 7.7 70.0 7.5
e 1955 . 108.2 04.7 100.4 100.9 106.6 104.2 105.3
- 15960 . 128.5 123.8 124.t 121.0 127.1 124 5 125.7
" 1965 . 145.5 142 7 147.5 139.46 143.5 144.3 144.3
" 1966 . 153.2 151.3 154.2 147.7 153.8 153.4 152.4
" 1967 . L60.2 157.7 161.2 154.9 159.9 160.6 159.1

1968—Janvary . 163.0 160.8 162.5 157.9 160.4 163.4 161.7

February 163.2 161.2 162.7 15¢.0 160 4 165.2 162.0
March 163.8 161.4 162.8 159.3 160.5 165.4 162 4
Apri 164.9 161.9 163.6 15%.9 160.6 165.8 163.2
May 165.8 162.2 163.9 160. 1 161.1 166.1 163.7
June 166.0 162.6 16d. 4 160 & 161.2 166.2 1640
July 1661 163.6 164.6 16,9 161.4 166.3 164.4
August 168.5 165.1 165.8 162.5 162.6 167.7 166.2
September 168.8 I65.7 1635.9 153.0 162.7 167.9 166.5
October . 174.3 171.6 171.2 168.9 167 8 173.4 172.2
Movember 174.5 172.1 171.5 169.3 168.2 173.3 172.5
December 174.8 172 5 173.0 t70.2 168.9 173.7 173.1
196%—Janvary . 175.9 1731 173.2 170 5 169 7 173 9 173 8
Febroary 176.5 173 3 173 2 110.6 1698 174.3 174.)
March 176.9 173 4 173 7 170.7 169 & 174.3 174 4
April 177.0 173 9 174 0 170 8 171.2 174.4 174.7
May 1771 t73.7 174 3 i70.8 171.6 174.5 174.8
June 177.5 174 7 175 1 171.5 171.7 175 2 175.4
July 177.8 175 1 175.7 172.1 172.6 17%5.7 175 8
August 177.9 175.2 175 8 i72.2 173.6 175.7 176.0
September 178.1 175 2 176 .8 1722 173.8 t77.0 176 3
Oclober . 176.4 175.4 177 0 172.3 173.9 177.1 1765
MNovember i75.8 176.6 177.1 172.5 177 2 177.1 177.2
December 184.9 182.5 183.1 178.7 179.2 183.0 183.0

(@) Excludes rural: and shipping and stevedoring. The Former 18 not included in the Wage Rates Indexes and for the
latter definite parncslars for the compuration of hourly wage rates are not available. Figures for months subsequent 1o

June 1969 are subject to revision—ser page 68,
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(¢) Industry groups, Australia. The following table shows for Australia weighted average
minimum hourly rates of wage for each industry group, for all manufacturing groups and for
all groups combined, except rural industry, and shipping and stevedoring. Corresponding
index numbers ate also given with the weighted average for all groups for the year 1954 as
base { = 100).

HOURLY WAGE RATES: ADULT MALES, INDUSTRY GROUPS, AUSTRALIA()
Weighted average minimsim hourly rates payable and index numbers of hourly rates

End of December—

Industry group

1939 ‘ 1950 | 1955 1960 | 1965 ’ 1968 1969
RATES OF WAGE(b)
{cents)

Mining and quarrying{e) . . | 26.54 | 65 58 | ©92.84 | 104.92 | 122.84 | 144.03 | 149.46
Manufactaring—

Engineering, metals, vehicles, etc. 22.70 50 42 73.69 87.54 99.28 | 121.85 } 127,11

Textiles, clothing and footwear . 21.14 49.35 T1.25 85.11 96.55 | 112.86 | 120.46

Food, drink and tobacco . . 22.55 1 50.33 ) 7397 88.11 | 101.38 | 118,10} 125.76

Sawmilling, furniture, etc. . . 2216 49 00 T2 21 86.54 08.87 | 117.02 | 124 82

Paper, printing, et¢. . . . 23.87 1 5363 7822 94.92 1 107.88 | 122,99 | 135.38

Other manufacturing . . . 21.92 49 41 72.87 86 83 99.32 | 119.06 | 125.17

All manufacturing groups . . 22.44 | 5021 73.54 | 87.65| 99.83 ] 120.38 | 126.57
Building and construction . . 22 56 | 49 64 | T3 BT | 89.37 ) 103.54 | 126.52 | 132.83
Railway services . . . . 2i.48 48 97 72 75 86.65 99,80 | 116,07 | 124,16
Road and air transport . . . 22.42 49 48 73.57 88.12 | 101.72 | 115.74 | 128.34
Communication . . . . 22.27 | 53.37 79 18| 96.35 | 118.77 | t47.11 | 161.19
Wholesale and retail trade . . 2212 50.21 74.44 | 89.27 | 101.34 | 119,97 | 127.49
Public authority (n.e.i.) and com-

munity and business services . M 57| 48.93 | 73.84 | B88.68 | 102.59 | 121.93 | 133.84
Amuysement, hotels, personal ser-

vice, et¢. . . . . . 21.05 47.92 70 89 84.33 96.38 | 111.60 ] 118.06
All industry groups(e) . . . 22.42 | 50.58 | 74.47 ) 88.92 | 102.07 | 122.44 | 129.46

INDEX NUMBERS
{Base: Weighted Average Hourly Wage Rare, Australia, 1954 == 100)

Mining and quarrying(c) . . 31.5 92.7 131.2 148.3 173.6 203.6 211.3
Manufacturing—

Engineering, metals, vehicles, etc, 321 71.3 104, 2 123.7 140.3 172.2 179.7

Textiles, clothing and footwear . 29.9 69.8 100.7 120.3 136.5 15%.5 i70.3

Food, drink and tobacco . . n.9 . 104.6 124.5 143.3 166.9 177.8

Sawmilling. furniture, e, . . 3.3 69.3 102.1 122.3 139.7 165.4 176.4

Paper, ptinting, etc. . . . 33.7 758 110.6 i34 2 152.5 L88 .0 197.0

Gther manufacturing . . . 3r.0 69.8 103.0 122.7 140.4 168.3 176.9

All manufacturing groups . . 31.7 .0 1039 1239 141.1 170.2 178.2
Building and construction . . 31.9 70.2 104.4 126.3 146.3 178.8 187.8
Railway services . . . . 30.4 69.2 102.8 122.5 141.1 1641 175.5
Road and air transport . . . n.g 69.9 104.0 124.6 | 143.8 169.2 181.4
Communication . . . . aL,5 75.4 111.9 136.2 167.9 | 207.9 | 227.8
Wholesale and retail trade . . 31.3 7.0 | 105.2 126.2 143.2 169.6 180.2
Public authority (n.e.i) and com-

munity and business services . 30.5 69.2 | 104.4 125.3 145.0 172.3 189.2
Amusement, hotels, personal ser-

viee, etc. . . . . . 29.8 67.7 100.2 119.2 136.2 157.7 166.9
All industry groups(a) . . . 31.7 1.5 105.3 125.7 | 144.3 173.1 183.0

(@) Excludes rural; and shipping and stevedoring. The former is not included in the Wage Rates Indexes and for the
latter definite particulars for the computation of hourly wage rates are not available. Figures for monuhs subsequent 1o June
1969 are subject 1o revision—see page 68. {#) The amounts shown should not be regarded as actual current averages,
but as indexes expressed in money lerms, indicative of trends, {¢) For mining, the average rates of wage are those
prevailing at the principal mining centres in ¢ach State. They include lead bonuses, ete,
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(ii) Adwlt Females. (@) Industry groups, States. The following tables show the weighted
average minimum hourly rates of wage payable to adult female workers at 31 December
1968 and 1969, in the principal industry groups, and comresponding index numbers.

HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS
31 DECEMBER 1968(a)
Weighted average minimum hourly rates payable and index numbers of hourly rates

Industry group 'N.S.W.| Vic. | Qid S.A. W.A, Tas. Aust,

RATES OF WAGE(b)

(cents)

Manufacturing—

Enginecring, metals, vehicles, eic, 86.12{ 86.40 | 84.60{ 81,3t 82.12 | 83.21 85.49

Textiles, clothing and footwear . 81.56 80,51 81.41 81.19 81.36 78.33 80.98

Food, drink and tobacco . . 86.94 83.83 83.45 79.96 79.81 79.15 84.21

Other manufactaring . . . 85.13 34.66 87.09 81.89 82.48 82.81 34.80

All manufacturing groups . . 84.00 | 82.50 | 83.46 | BI1.I7[ 81.35 79.69 | 83.03
Transport and communication .| 100.43 | 98.75 | 100.60 | 98.22 | 103.27 | 105.12 | 100.02
Wholesale and rctail trade . 26.00 | 93.91 89.12 1 87.47| 8£5.96| 85.41 92.64
Public authority (n.e.i.) and com-

munity and business services . 98.80 | 93.31 89.68 85.72 83.84 99,59 93.94
Amusement, hotels, personal ser-

vice, etc. . . . . £8.94 £3.35 82.65 79.26 88.31 81.65 85.26
All industey groupsim) . . .| 89.88 | 86.71| 87.40| 84.50 | 85.79 1 84.44 | 87.84

INDEX NUMBERS
(Base: Weighted Average Hourly Wage Rate, Ausiralia, 1954 = 100)

Manufacturing—

Engineering, metals, vehicles, etc. 171.7 172.2 168.6 162.1 163.7 165.9 170.4

Textiles, clothing and footwear . 162.6 160, 5 162.3 161.8 162.2 156.1 161.4

Food, drink and tobacco . . 173.3 167.1 166.3 159.4 159.1 157.8 167.8

Other manufacturing . . 169.7 168.8 173.6 163.2 164.4 165.1 169.0

All manufacturing groups . . 167.4 164.4 166.4 161.8 162.2 158.8 165.5
Transport and communicition . 200.2 1 196.8 | 200.5 195.8 | 205.8| 209.5 [99.4
Wholesale and retail trade . 191.4 187.2 177.6 i74.4 171.3 170.2 184.7
Public authority {n.e.i.) and com~

munity and business services . 196.9 186.0 178.8 170.9 167.1 198.3 187.3
Amusement, hotels, personal ser-

vice, etc. . . . . . 177.3 i66. 1 i64.7 156.0 176.0 162.8 171.1
All industry groups{a) . . . 179.2 172.8 174.2 168.4 171.0 168.3 175.1

{a) Excludes rural; mining and uarryms, and building and construction. {5 The amounts shown should not be
regarded as actual current averages, bul as exp ¥ terma, indicative of wends.
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HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS
31 DECEMBER 196%(a)

Weighted average ‘minimam kourly rates pavable and index numbers of kourly rates

Vie. Aust,

Qi | S.A.

WA, ' Tas.

Industry group ' - ] N.S‘W._

RATES OF WAGE(S)
. . {cents)

Mahul‘actunng—
Engineering, metals, vehicles, etc. . 9424 93.33.] 91.08 86 04 87.96 94,17 92.75
Textiles, clothing and footwear . 88.07 £5.91 $8.00 87.46 88 38 81.47 86.93

Food, drink and (obacco . . 94 731 383.75| BS.05] B4.85) 8I.12 1} 84.75) 90.22
Other manufacturing . . . 93.08( 91.33| 93.39 | 87.73 | B87.52 | 88.59 | 91.%4
All manufacturing groups . . 91.35| BR.30| 89.77| 86 60| B86.54 | 84.78 89 47

Transport and communication .| 108 60 | 106,17 | 107.62 | 107.44 1 109,12 | 114.96 | 107.79
Wholesale and retanl trade . L 103,921 100.49 | 92.29 | 91.21 94.34 | 99.07 | 100.04
Public authority (n.ei.) and com-
munity and business services L 10975 | 10} 67 99.60 | 93.01 89 18 | 110 99 | 103.93
Amusement, hotels, personal ser-
vice, eic. . . ar . . 97.21 | :88.68 88.40 84 90 92 12 37.72 92.51

Allindustry groups(@) . . .| 9788 | 93.13| 94.78 | 89.76 | 92.18 ] 93.23 94.99

INDEX NUMBERS
(Base: Weighted Average Hourly Wage Rate, Ausiralia, 1954 = 100)

Manulacturing—
Engineening, metals, vehicles, etc. . 187.8 186.0 181.5 171.5 175 3 187.7 184.9
Textiles, clothing and footwear . 175.5 171.2 175.4 174.3 176 2 162.4 173.3
Food, drink and tobacco . 188.9 176.9 177.% 169. 1 165.7 168.9 179.8
Other manulacturing . . . 185.5 182 0 186.1 174.9 174 4 176.6 183.3

All manufacturing groups . . 182.1 176 0 178.9 172.6 173.3 169.0 178 3

Transport and communication . 216.5 2116 214.5 214.1 217.5 229.1 214.9

Wholesale and retail trade . . 207.1 200.3 193.9 181.8 183.0 197.5 199.4
Public authority (n.¢.i.) and com-

munity and business services L 20188 2066 198.5 185.4 1 1777 221.2 | 207 2
Amusement, hotels, personal ser-

vice, ete. . . . 193.8 176 8 176.2 165.2 183.6 174 .8 F8d.4

All industry groups(a) . . . 195.1 185.6 188.9 178.9 183.7 185.8 189.3

{a} Excludes rural; mining and quarrying; and building and construction. Figures for months subsequent Lo June 1969
are subject 10 revision—see page 68, (&) The amounts shown should not be regarded a3 aciual curcent averages, but as
indexes expressed in money terms, indicative of trends.
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(b) Summary, States. The following table shows the weighted average minimum
hourly rates of wages payable to adult female workers in each State and Australia at the
dates specified, Index numbers are also given for each State with the weighted average

for Australia for the year 1954 as base (= 100).

HOURLY WAGE RATES: ADULT FEMALES, ALL GROUPS(a)

Weighted average minimum hourly rates payible and index numbers of hourly rates

End of— ‘ N.8.W. l Vic, Qld S.A. W.A. ‘ Tas. Aust.
RATES OF WAGE(p)
(cents)

December 1951 43,58 43.25 40,60 42 81 40 .85 4].86 42.92
- 1955 53.04 52.86 48.93 50.73 49.71 50.56 52.16
" 1960 66,00 | 61.94 | 60.28| 61.08{ 63.14 | 60.37 | 63.44
" 1965 754 71.50 73.48 69.77 72.13 70.52 73.36
. 1966 T9.74 | 75.50 | 76.91 730 1.2 75,20 77.39
" 1967 54.24 80.48 §2.40 78.76 80.46 79.79 82.10

1968—January 24 .81 80.72 82.73 78.96 80 .46 80.09 B2.47

February . 84 B2 20.74 82.73 78.99 80.47 80.09 82.49
March §4.89 | 80.84 | 82.75| 79.03 | 81.22| 80.10| 82.60
April 84.99 | 81.07 | 32,86 79.09 ] 81.23| 80.29; 82.74
May 85.04 81.10 82.88 79.09 81.72 80.39 82 80
June 85.04 | 81.12 | 82.88| 79.09 ; 81.82| 80.29 | 8z.&
July 85.24 | B81.34 ]| 83,12 | 79.28) 82.04 | 80.60] 83.02
Augusi 86.19 | 81.39 | 83.13| 79.29 | 82.05| 80.63 | 83.43
September §6.21 81.66 | 83.13| 79.56 | 82.24 | 80.64 | 83.56
Qctober 89.73 | 85.37 | 86.54 | 83.91 85.74 1 84.30 | 87.19
November 89.84 | 86.59 | 86.59| 83.95] 85.77( 84.44 | B7.66
December 89.88 86.71 87.40 84.50 85.79 84 .44 87.84
1969—January 91.98 | 86.78 | 87.40 | 84.56| 85.8) | 84.52 | 88.74
February 92.44 ; 86.87| £7.40} 84N 85.83 | 84.75| 88.98
March 93,05 B86.89 | 83.06 | 84.721 85.94| 84.75| 89.32
April 93.47 86.94 88.07 84.81 7.1 84.86 89.58
May 93,477 86.94| 88.1i 84,83 | B7.12 | 85.16 | 89.60
June 93 .48 86.95 88.71 84.84 87.12 85.16 89.67
July 93,98 87.07 89.06 86.18 87.17 85.16 90.03
Aupgust 04,63 | 87.921 89.61 86.52 | 89.08 | 85.31 90.79
September 94.63 | 88.01 91.29 | 86.53 | 89.19| 89.50 | 91.09
October 94.87 | 88.46] 91.79| 856.96 | 89.%:1 §9.92 | 91.45
MNovember 94.99 90.35 91.92 87.09 91.45 90.21 92.26
December 97.88 | 93.13 | 94.783 | 89.76 | 92.18 | 93.23| 94.99

(2} Excludes rural; mining and quarrying; and building and construction. Figures for months sub-
sequent (o June 1969 are subject to revision—zsee page 68,

{#} The amounts shown should not be

regarded as actual current averages, but as indexes expressed in money terms, indicative of trends.
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HOURLY WAGE RATES: ADULT FEMALES, ALL GROUPS(¢)—continped
Weighted average minimum hourly rates payable and index numbers of hourly rates

Vic, Qld Aust.

End of— |N.S.W. S.A. | W.A. | Tas.

INDEX NUMBERS
(Base: Weighted Average Hourly Rate, Australia, 1954 =100)

December 1951 . 86.9 86.2 80.9 85.3 81.4 83 .4 B5.6
. 1955 . 105.7 105.3 97.5 100.1 99.1 100.8-| - 104.0

' 1960 . 131.7 123.5 120.1 121.7 125.8 120.3 126.4
- 1965 . 151.0 142.5 146.5 139.1 143.8 140 6 146.2

- 1966 . 158.9 150.5 1 1533 147.5 153.9 149 9 154.2

" 1962 . 167.9 | 160.4 | 164.3 157.0 | 160.4 | ~159.0 | 163.6
1968—January . 169.0 | 160.9 164.9 1 137.4 160.4 | 159.6 164.4
February . 169.1 160.9 164 .9 157.4 160.4 159.6 164.4
March . 169.2 161.1 164.9 157.5 161.9 159.7 164.6
April . . 169.4 161.6 165.2 157.6 161.9 | 160.2 164.9
May . . 169.5 161.6 165.2 157.6 162.9 160.2 165.0
June . . 169.5 161.7 165.2 157.7 163.1 160.2 | 165.1
July . . 169.9 162.1 165.7 158.0 163.5 160.7 165.5
August . 171.8 162.2 1 165.7 158.0 | 163.5 160.7 166.3
September . 171.8 162.8 165.7 158.6 163.9 160.7 166.6
October . 178.8 170.2 |. 172.5 167.3 170.9 168.0 173.8
November . 179.1 172.6 | 172.6 | 167.3 170.0 | 168.3 174.7
December . 179.2 172.8 174.2 168.4 171.0 168.3 175.1
1969—January - 183.3 173.0 174.2 165.8 171 .1 168.5 176.9
February . 184.3 173.1 174.2 168.8 171.1 168.9 177.4
March . 185.5 173.2 | 175.5| 168.9 171.3 168.9 | 178.0
April . . 186.3 173.3 175.5 169.0 173.6 169.1 178.6
May . . 186.3 173.3 175.6 169.1 173.6 | 169.8 178.6
June . . 186.3 173.3 176.8 169.1 173.6 169.8 178.7
July . . 187.3 173.5 177.5 171.8 173.8 169 .8 179.5
Augusi . 188.6 175.2 | 178.6 172.5 | 177.6 170.0 | 181.0
September . 188.6 | 175.4 182.0 | 172.5| 177.8 178.4 181.6
October . 189.1 176.3 183.0 173.3 178.4 179.2 182.3
Novembet . 189.3 180.1 183.2 173.6 182.3 179.8 183.9
December . 195.1 185.6 188.9 178.9 183.7 185.8 189.3

()} Excludes rural; mining and quarrying; and building and construction. Figures for months sub-
sequent to June 1969 are subject to revision—see page 68.

(¢) Industry groups, Australia. The following table shows for Aunstralia weighted average
minimum hourly rates of wage for each of the industry groups in which the number of
females is significant, for all manufacturing groups and for all groups combined, at the dates
specified. Corresponding index numbers are also given with the weighted average wage for
all groups for the year 1954 as base {= 100},



RATES OF WAQE AND HOURS OF WORK §9

HOURLY WAGE RATES: ADULT FEMALES, INDUSTRY GROUPS, AUSTRALLIA(g)
Weighted average minimum hourly rates payabie and index numbers of hourly rates

End of December—

Industry group

1951 | 1955 1960 ] 1965 1968 1969
RATES OF WAGE(b)
{cenits)

Manulacturing—

Engineering, metals, vehicles, etc. . . 42,719 51.70 62.53 71 51 85.49 92.75

Textiles, clothsng and footwear. . . 42 B2 50.26 &0 20 68.17 £0.98 £6.93

Food, drink and tobacco. . . . 4] .44 51.71 61.58 70 73 84.21 90.22

Other manufacturing . . . . 42,32 51,06 6220 71.34 | 84.80 | 91.94

All manufacturing groups . . . 42.53 | 50.90 | 61.22| 69.78 | B83.03 | 89.47
Transpoert and communication . . . 456.82 | 56.41 68.62 82 90 | 100.02 ) 107.79
Wholesale and retail trade . . 42.97 53 4% 66.19 76 81 92.64 | 100.04
Public authority (n.c.i.} and comml.ll'm:.tr and

business services . . 43.69 53.86 66.21 757 93.%4 | 103.93
Amusement, hotels, personal ser\nce, etc . 4204 | 50.85 | &€1.77 1 T1.14 85.86 | 92.51
All industry groups(e) . . . . 42.92 | 52.16 | 63.44 | 7326 | B87.84 | 94 99

INDEX NUMBERS
(Base: Weighted Average Hourly Wage Rate, Australia, 1954=100)

Manulacturing—

Engineering, metals, vehicles, etc. LT 85.3 103.0 124 .6 142.5 170.4 [8d.9

Textiles, clothing and footwear . . 85.3 100.2 120.0 135 9 161.4 173.3

Foed, drink and tobacco. . . . 82.6 103.1 122.7 141.0 167.8 179 &

Other manufacturing . . . . 84.4 101 8 124.0 142.2 16%.0 183 3

All manufacturing groups . . . 84.8 101.4 122 0 139.1 165.5 178.3
Transport and communication . . . 93.3 112 4 136 8 165 2 199.4 | 214.9
Wholesale and retail trade . 856 106.6 131 9 153 1 184.7 199 4
Public authority (n.e..) and commumty and

business services . . 87 1 107.3 132.0 156 9 187.3 207 2
Amusement, hotels, personal servwe, etc . 83 8 101.3 1231 141.8 171.1 184 4
All industry groups{a) . . . . 85.6 104.0 126.4 146 2 175.1 189.3

{a) Excludes rura); mning and quarrymg; and building and construction. Figures for months subsequent (o June 1969
are subject to revision—see page 68, (5} The amounts shown should not be regarded as actual curresnt avecages, bui as
indexes expressed in mongy terms, wdicative of trends.

6. Standard hours of work

(i) General. In the fixation of weekly wage rates most industrial tribunals prescribe the
number of hours constituting a full week’s work for the wage rates specified. The hours of
work so prescribed form the basis of the compilation of the weighted averages and index
numbers on pages 91 to 94,

The main features of the reduction of hours to 44 and later to 40 per week are summarised
below. In considering such changes it must be remembered that even within individual States
the authority to alter conditions of work is divided between Commonwealih and State
industrial tribunals and the various legislatures, and that the State legislation usually does not
apply to employees covered by awards of the Commonwealth Conciliation and Arbitration
Commission. However, it may do so in respect of matters not treated in Commonwealth
awards.

(i)} The 44-Hour Week. No permanent reduction to a 44-hour week was effected until

1925, although temporary reductions had been achieved earlier. In 1920 the New South Wales
legislature granted a 44-hour week to most industries, but in the following year this provision
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was withdrawn. Also in 1920 the President of the Comtonwealth Court of Conciliation and
Arbitration (Higgins J.), after inquiry, granted a 44-hour week to the Timber Workers’
Union, and in the following year extended the same privilege to the Amalgamated Society of
Engineers. In 1921, however, a reconstituted Commonwealth Court of Conciliation and
Arbitration unanimously rejected applications by five trade unions for the shorter standard
week and re-introduced the 48-hour week in the case of the above-mentioned two unions then
working 44 hours. During 1924 the Queensland Parliament passed legislation to opetate
from 1 July 1925, granting the 44-hour week standard to employees whose conditions of work
were regulated by awards and agreements of the Queensland State industrial authority.
Similar legislative action in New South Wales led to the re-introduction of the 44-hour week
in that State as from 4 January 1926,

In 1927, after an exhaustive inquiry, the Commonwealth Court of Conciliation and
Arbitration granted a 44-hour week to the Amalgamated Engineering Union and intimated
that this reduction in standard hours of work would be extended to industries operating under
conditions similar to those in the engineering industry. Applications for the shorter hours by
other unions were, however, treated individually, the nature of the industry, the problem of
production, the financial status and the amount of foreign competition being fully investi-
gated. The economic depression delayed the extension of the standard 44-hour week until the
subsequent improvement in economic conditions made possible its general extension to
employees under Commonwealth awards.

In States other than New South Wales and Queensland no legislation was passed to
reduce the standard hours of work so that, for employees not covered by Commonwealth
awards, the change had to be effected by decisions of the appropriate industrial tribunals.
In these cases the date on which the reduction to 44 hours was implemented depended on the
decision of the tribunals in particular industties, employees in some industries receiving the
benefit of the reduced hours years ahead of those in others. In these States the change to the
shorter week extended over the years from 1926 to 1941.

(iii) The 40-frour Week. (a) Standard Hours Inquiry, 1947. Soon after the end of the 1939-45
War, applications were made to the Commonwealth Court of Conciliation and Arbitration
for the introduction of a 40-hour week, and the hearing by the Court commenced in October
1945, Before the Court gave its decision the New South Wales Parliament passed legislation
granting a 40-hour week, operative from 1 July 1947, to industries and trades regulated by
State awards and agreements, and in Queensland similar legislation was introduced in Parlia-
ment providing for the 40-hour week to operate from 1 January 1948,

The Commonwealth Court of Conciliation and Arbitration, in its judgment on 8
September 1947, granted the reduction to the 40-hour week from the beginning of the first
pay-period commencing in January 1948. The Queensland Act was passed, and was pro-
claimed on 10 October 1947, On 27 Qctober 1947, the South Australian Industrial Court,
after hearing applications by unions, approved the incorporation of the 40-hour standard
week in awards of that State. The Court of Arbitration of Western Australia on 6 November
1947, approved that, on application, provision for a 40-hour week could be incorporated in
awards of the Court, commencing from 1 January 1948.

In Victoria and Tasmania the Wages Boards met and also incorporated the shorter
working week in their determinations, so that from the beginning of 1948 practically ali
employees in Australia whose conditions of work were regulated by industrial authorities
had the advantages of a standard working week of 40 hours or, in certain cases, less.

(b) Basic Wage and Standard Hours Inguiry, 1952-53. In the 195253 Basic Wage and
Standard Hours Inquiry the employers sought an increase in the standard hours of work per
week, claiming that one of the chief causes of the high costs and inflation had been the loss
of production due 1o the introduction of the 40-hour week. This claim was rejected by the
Court as it considered that the employers had not proved that the existing economic situation
called for a reduction of general standards in the matter of the ordinary working week.

(c) Basic Wage and Standard Hours Inguiry, 1961. In this Inquiry the Commonwealth
Conciliation and Arbitration Commission was asked by the employers to increase the number
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of ordinary working hours per week from 40 to 42, with a concomitant increase in weekly
wages by an amount equal to two hours pay at ordinary rates, and to effect certain other
consequential variations. This was to have been a temporary measure, effective for four
years, after which time weekly hours would have reverted to 40, but the increased wage
would have remained. The application was rejected by the Commission.

(ivy Weighted average standard weekly hours of work. (@) Industry groups, Stares. The
40-hour week has operated in Australia generally from | January 1948, and in New South
Wales from 1 July 1947 (see para. 6 {iii), page 90). However, the number of hours constititing
a full week’s work (excluding overtime) differs between occupations and/or between States.
The following table shows, for each State and Australia, the weighted average standard
hours (excluding overtime) prescribed in awards, determinations and agreements for a full
working week in respect of adult males and adult females at 31 December 1969.

WEEKLY HOURS OF WORK (EXCLUDING OVE".RTIME): INDUSTRY GROUPS
31 DECEMBER 1969(a2)

Weighted average standard houwrs of work (excluding overtime) for 3 full working week

|
Industry group NSW. I Vi Qld S.A. f WA, Tas. Aust,

ADULT MALES

Mining and quarrying(¥) . . 39421 4000 | 40.00) 4000 | 3B 16 4000 ) 39.43
Manufaciuring—

Food, drink and tobacco . . 319.94 | 40.00 40.00 | 4000 | 40,00 40,00 319,98

Paper, printing, etc. . . . 40.00 | 39.94 | 40.00 | 40.00 | 39.21 40.00 ! 39,95

Other manufacturing . . . 400 | 9.9 | 40.00! 239.91 40.09 ¢ 39.97 | 39.98

All manufacturing groups . . 39 99 19.99 40 00 39.98 39,98 40.00 39.99
Railway services . . . . 40.00 319 96 40 00 [ 40.00 40.00 4000 3%.99
Communication . . . . 40.00 | 40.00 | 40.00 [ 39.59 | 4000 39.59 39.95
Public authority (n.e4.) and com-

munity and business services . 19 23| 3893 | 39.52| 39.23 | 39.58; 39.39 | 139.25
Amusement, hotels, personal service,

elc. . . . . . 40 03 40.00 40.00 40.00 40.00 40 00 40.00
All other groups(c) . . . 40, () 40.00 | 40,00 40,00 | 40 00 | 40.00 40 00
Al industry groupsid) . . . 19,95t 39.97 | 39.98 | 39.%6 ] 39.85 | 39.97 39.95

ADULT FEMALES

Manutactarmp—

Engincering, metals, vehicles, elc . 19.97 L 40.00 | 40.00 40.00 40 00 39.04

Textsles, clothing and footwear . 19.95 40.00 40 00 | 40.00 40.00 40 03 .98

Food. drink and tobacco ., . | 40.00 | 4000 40.00 | 40.00 ;7 40.00 | 40 00| 40 00

Other manufacturing . . . 1999 3294 4000 | 3%.8 | 40.00 | 40 00 | 39.87

All manufacturing groups . . 19.92 ) 3997 4000 |. 39.97, 400D | 40 00 | 3% 9S8
Transport a.nd communication - . 38.04 | 37.94; 37.81 37.84 | 3787 | 36 28 kY|
Wholesale and retail trade | . 39.55| 40007 40.00 | 40.00 | 40 00 ; 40.00 39 82
Public authority (n.e.i.) "and com-

munity and business services . 38.49 | 39.25 | 39.24 | 39.19| 3944 AT 67| 33.92
Amusement, hotels. personal service,

elc. . . . . . . 19.490 39.94 39 91 39.85 39 92 39 88 39 68
All industry groups(e) . . . 39%.53 33.81 39.70 3977 39,78 39 63 39.67

{o) The hours of work shown should not be regarded as actval current averages, but as indexes expressed in hours,
indicative of trends. (b} For mining, the average hours are those prevailing at the principal mining centres in each State,
{c} Engineering, metals, vehucles, etc.: Taxtiles, clothing and footwear; Sawmilimg, futmiture, #t¢.; Bulding and con-
struevon; Road and air rangport; and Whaolesale and reta)! trade, (@) Excludes Rural, and Shipping and stevedoring.
The former 15 not included in the Wage Rates Indexes and for the Jawter definute parhiculars for the ¢omputabion of average
hours of work are not available, %:) Exc¢tudes rural; mining and guarryving; and buildng and construction.
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(b)Y Summary, States. The following table shows, for each State and Awustralia, the
weighted average standard hours (excluding overtime) in a full working week for adult
males during the period March 1939 to December 1969 and for adult females during the
period March 19531 to December 1969. Index numbers are given for each State with the
weighted average hours of work for Australia for the year 1954 as base (= 100).

Dates have been selected so as to indicate when the more important changes occurred.
Figures for December 1968 are the same as those shown for December 1969.

WEEELY HOURS OF WORK (EXCLUDING OVERTIME)(2)

Weighted average standard hours of work (excluding overtime) for a fulf working week and
index numbers of hours of work

End of— N.S.W. | Vic Qld 5.A. WA, Tas. Aust.

ADULT MALES—HOURS OF WORK()

March 1929 . . 43 .81 44.46 | 43.55 | 44.62 | 44.57| 44.32 | 44.10
September 1941 . 43.76 | 44.02 | 43 51 43.92 1 44,12 | 43.95| 43.85
September 1947 . 41.83 | 43.82; 43.48 | 43.83 | 4395 | 43.73 | 43.00
March 1948 . . 40.02 1 40.01 | 40 01 40,1t 40.06 | 40.22 | 40.04
September 1953 . 39.95 | 39.97 | 39.98| 39.96 | 19.89| 39.99 | 39.96
December 1965 . 3995 39.97 | 3998} 39.96 | 39.85 ) 39.97| 3995

ADULT MALES—INDEX NUMBERS
(Base: Weighted Average Hours of Work, Ausiralia, 1954 = 100)

Marsch 1939 . . 109.6 | 111.3 09.0 | 1.7 I1.5 10,9 [10.4
September 1941 . 109.35 110.2 [08.9 105.9 110.4 110.0 109.7
September 1947 . 104.7 | 109.7 108.8 105.7 110.0 | 109.4} 107.6
March 1948 . 100.2 100.2 100.1 100.4 100.3 100.7 160.2
September 1953 . 100.0 i00.0 | 100.0 | 100.0 99.8 100.1 100.0
December 1969 . 100.0 | 10.0{ 100.1 100.0 99.7 100.0 1 100.0
ADULT FEMALES—HOURS OF WORK(#)
March (951 . . 39.54 | 39.81 39.70; 39.77| 39.87, 319.56 | 39 68
June 1953 . . 39.53 | 39.81 39,70 | 239.77| 39.78 ) 19.56 | 139.67
December 1969 . 39.53 | 39.8t 3970 | 39.77 | 39.78 ) 39.63 | 39.67

. ADULT FEMALES—INDEX NUMBERS
{Base: Weighted Average Hours of Work, Australia, 1954 = 100}

March 1951 . . 99.7 | 100.4 100.1 100.3 100.5 99.7 100.0
June 1953 . . 99.6 | 100.4 | 100.1 106.3 100.3 99.7 100.0
Becember 1969 . 99.6 100.4 | 100.1 100.3 100.3 9.9 100.¢

(@) Weighted avera‘ge standard weekiy hours of work for all industsy groups except rural, and shipping
and stevedoring. The former is not included in the index and for the latter definite particulars are not
available. For females, mimng and quarrying, and bulding and construction are also excluded.
(5 The hours of work shown should not be rcgarded as actual corrent Averages, but as indexes expressed
in hours, indicative of trends.
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(c) Industry groups, Australia. The following tables show for Australia, for adult males
and adult females, the weighted average standard weekly hours of work in the principal
industry groups at the dates specified. Figures for December 1968 are the same as those
shown for December 1969, Corresponding index numbers are also shown with the weighted
average for all groups for the year 1954 as base (= 100),

WEEKLY HOURS OF WORK (EXCLUDING OVERTIME): ADULT MALES
INDUSTRY GROUPS,(q) AUSTRALIA

Weighted average standard hours of work (excluding overtime) for a full working week and index numbers
of hours of work

End of—
Industry group March Sept. Sept. | March | Septl. Duc.
1939 1941 1947 1948 1953 1969
HOURS OF WORK(H

Mining and quartyingc) . . . . 41 49 | 4l1.11 40.80 | 39 62| 19.52 39.43
Manufacturing—

Engmeermg, metals, vehicles, ete, . . 44.03 43 96 | 43 43| 40 01 40 00 40 00

Textiles, clothing and footwear . . 44 25 43 99 43.69 40.02 40, 00 40 00

Feod, drink and tobacco . . . 44 21 43 84| 42.70 | 40.04 | 39 98 19 98

Sawmilling, furnituse, ete. . . . 44 10 44 00 43 53 40 ) 40 00 40 00

Paper, printing, el¢. . . . . 4390 | 43 79| 42941 40 06 19 95 39.95

Oiher manufacturing . . . . 44 05 43 5 42 80 40 08 19 98 39.98

All manufacturing groups . . . 44 08 | 43 93| 43.21 40 03 | 39.99 39.99
Building and construction . . . . 44.07 | 43.97 | 42 7 40.00 | 40 00 40 00
Railway services . . . . 4399 | 4399 | 43 96| 40.06 | 39 99 39.99
Road and air transport . . . . 45 09| 43 95| 43 11 40.62 | 40 00 40 00
Communication. . . . . 43.92 | 43 92| 43 92 39.97 39 97 39.93
Whaolesale and retail trade . . . 4476 44.12 | 42.64 | 40 13 40 00 40.00
Public authority {n.e.i.} and community and

business services . . . . 42 621 42.61 41 17 39.39 39 23 39.25
Amusement, hotels, personal service, et¢. . 45 12 44 38 43.56 | 40 29 40.00 403.00
All industry groups(a) . . . . 44 10| 43 85| 4300 | 40.04 | 39,96 | .95

INDEX NUMBERS
(Base: Weighted Average Howrs of Work, Australia, 1954 = 100)

Minng and quarrying(e) . . . 103 8 102.9 102 1 99 | 989 9.7
Manufacturing—

Engineering, metals, vehicles, etc. . . 1y 2 1146.0 108 7 1001 100 1 100.1

Texbiles, clothing and foorwear . . Ho 7 110 1 109 3 100.2 100 1 100.1

Food, drink and tehacco . . . 10 6 109.7 106 9 100.2 100 O 100 O

Sawmilling, lurniture. ctc. . . . 1H) 4 110.1 108 9 100.1 100.1 100 1

Paper, printing, etc . . . 109 9 109.6 107 % 100.3 100.0 100.0

Other manufaciuning . . . . 110 2 109.9 HOT. 1 100.3 100 O 100 0

Al manufaciurng groups . . . 1o 3 109 9 108 1 100 2 100 1 100 3
Buitding and construction . . . . 110 3 110 0 106 9 100.1 100 1 100 1
Railway services . . . . 1o 1o 1 1o ¢ | 100.3 100 1 100.1
Road and aw transport . . . 112 3 119.1 107 9 .7 106 1 100.1
Communication . . . . 109 9 109 9 109 9 100 0 100 0 100.0
Wholesale and retail trade . . 112 0 110 4 106.7 100.4 100 1 100.1
Public authornty (n.e.i) and community and

business services . . . 106 7 106 & 030 98.6 98 1 98.2
Amusement, horels, personal service, ete, . 11z 9 111 0 109 ¢ 100 8 100 t 100.1
All industiy groupsia) . . . . 110 4 109 7 107 & 100.2 i00.0 100.0

(g} Excludes rural: and shipping and stevedoring. (5 The hours of work shown should not be regarded as actual
current averages, but as mdexes expressed in hours, indicative of trends. () For mimmng, the average hours of work are
thase prevafing al Lhe pnncpnl mining cenires in each State.
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WEEELY HOURS OF WORK (EXCLUDING OVERTIME): ADULT FEMALES
INDUSTRY GROUPS,(0) AUSTRALIA

Weighted average siandard hours of work (excluding overtime) for a full working week and index numbers
of hours of work

Hours of work(d) Index numbersic)
Induslry group End of— End of—
March June Dec. March | June Dec.
1951 1953 1969 1951 1953 1969
Manufacturing—
Engineering, melals, vehicles, ete . . ¥o4) 3994 | 39.94 100.7 100.7 100.7
Textiles, clothing and footwear . .| 39,98 3998 39.98) 100.8, 100.8 ] 100.8
Food, drink and tobacco . . .| 40.00| 40001 4000 100.8) 100.8| 100.8
Other manulacturing . . . .| 39.87} 39871 39.87| 100.5] 100.5! 100.5
All manufacturing groups - . 39.95| 39.95| 39.95 100.7 100.7 100.7
Transport and commumication . . 37.91 37.9¢ 17.9] 95.6 95.6 95.6
Wholesale and retail trade . 39.82 | 39.82 | 39.82 100.4 100. 4 100.4
Public authenty (n.e.i.) and cc’mn-u.u'nt;'r and
business services . . 38.97 | 38.93% 38.92 98.2 98.1 98.1
Amusement, hotels, persona] service, etc . 39.73 | 3%.66| 39.68| 100.2| 100.0| 100.0
All industry groups(c} . . . . 39.68 | 39.67 1 .67 100.0 100.0 100.0
() Excludes rural; mining and quarrying; and building and consiruction, (b) The hours of work shown should no
be regarded as actuat cyrrent a but as ind expressed in hours, indicative of trends, () Base: Weighted

Average Hours af Work. Austraha, 1954 = 100.

Average weekly earnings

NOTE: Particulars of average weekly earnings for the years 1966-67 10 1969-70 were being revised when
this section was seni for press.
The figures in this section are derived from particulars of employment and of wages and
salaries recorded on pay-roll tax returns, from other direct collections, and from estimates
of the unrecorded balance. The figures relate to civilians only.

Particulars of wages and salaries paid are not available for males and females separately
from these sources; average weekly earnings are therefore calculated in terms of male
wvnits, i.e. total male employees plus a proportion of female employees, derived from the
estimated ratio of female to male earnings in Australia. For the years shown in the tables
below the proportion used was 55 per cent. As it was not possible to estimate the ratio of
female to male earnings in the several States the same ratio has been used in each State.
Because the actual ratio may vary between States, precise comparisons between average
earnings in different States cannot be made on the basis of the figures shown in the following
table. Quarterly figures corresponding to those shown in the table are published quarterly
in a preliminary statement Average Weekly Earnings, in the monthly bulletin Wage Rate
and Earnings and in the Monthly Review of Business Statistics.
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Particulars of average weekly earnings per employed male unit are shown in the following
table for each of the years 1958-5%9to 1965-66. Particulars for each quarter from September
quarter 1947 will be found in the Appendix.

AVERAGE WEEELY EARNINGS PER EMPLOYED MALE UNIT(q): STATES
1958-59 TO 1965-66

(%
MN.S.W. . W

Year ® Vie. Qid © W.A. Tas. Aust.
1958-59 . . 42.30 42 00 37.20 38.60 36.60 39.20 40.70
1959560 . . 45.70 45.50 39.40 41 .80 39.20 4]1.90 431.90
1960-61 . . 48.10 47.20 41 .60 43.40 4]1.60 43.30 46.00
1961-62 . . 4510 48.50 43.20 44.70 43.00 45.10 47.20
1962-63 . . 50.20 50 10 44 .40 45.80 44 .20 45.90 48.40
1963-64 . . 52.60 52 50 46.90 48.20 47.20 48 .40 50.90
1964-65 . . 56.50 56.40 50.40 52 00 49.50 51.00 $4.60
1965-66 . . 38.60 59.20 52.50 53 80 54.10 531.80 57.00

(@} Tncludes, in addition to award rates of pay, earnings of salaried employees, overtime earnings, over-award and
bonks paymenls, paymeats made in advance or retrospectively during the period specified, eic. See explanatory notes
above, {#) Includes Australian Capital Territory. (¢} Inclades Morthern Tecritory.

The following table shows, for ‘All industries’ and for *‘Manufacturing’, the movement in
average weekly earnings for the years 1958-59 to 1965-66. The ‘All industries’ index is
based on pay-roll tax returns and other data. It relates to average weekly earnings per em-
ployed male unit. The index for manufacturing industries is based on the average earnings
of male wage and salary earners employed in factories as disclosed by annual factory censuses.

The index numbers for *All industries’ and ‘Manufacturing’ show the movement in
average earnings for each group over a period of time. However, they do not give, at any
point of time, a comparison of actual earnings in the two groups. The base of each series is
the year 1953-54=100, and both series have been seasonally adjusted.

INDEXES OF AYERAGE WEEKLY EARNINGS{z): AUSTRALIA, YEARS 1958-59 TO 1965-66
SEASONALLY ADJUSTED
{Base of each Index: Year 1953-54 = 100)

All All
: : Manufac- . . Manufac-

Year |nd|ilg;nes turing Quarter mdl&l;;nes twring

1953-54 . . 100.0 100 0 | 1964-65— September . . . 163.6 165 3

1938-5% . . 124.5 125.6 December . . . 165.5 164.2

1959-60 . . 134 3 135 4 March . . . 169 7 168 4

1960-61 . . 140.6 141.1 June . . . . 170.3 170.4
1961-62 R 144.7 143 4

1965-66—September . . . [72.4 176.8

1962-63 . . 148 3 147 7 December . . . 173 6 172.3

196364 . . 155.9 154 8 March . . . 175.9 173.0

1964-65 . . 167.3 167.1 June . . . . 176.4 175.4
1965-66 . . 174.6 1731

(a} See foolnote {a) ta table above. (& Average earnings per employed male umt,
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Surveys of wage rates, earnings and hours
1. General

Since 1960 a number of statistical surveys of wages and hours of work.in Australia have been
undertaken by this Bureau. The object of these surveys has been to-obtain information on
wage rates, actual weekly earnings and hours of work on a more comprehensive scale than
previously available in Australia. A summary of the scope and coverage of each of these
surveys is shown below.

2. Survey of wage rates and earnings, September 1960

This survey, relating to the last pay-period in September, 1960, obtained information as to
marginal rates of wage and actual weekly earnings of adult male employees (excluding part-
time and casual employees). In addition to the exclusion of government and semi-government
employees, and private employees in rural industry and in privaie domestic service, the survey
did not cover the following—shipping and stevedoring industries; the motion picture
industry; certain businesses such as those of accountants, consultant engineers, etc.; and
trade associations, etc. The survey was based on a stratified random sample of private
employers in other industries who were subject to pay-roll tax,

The survey was designed to provide accurate particulars only for Australia as a whole;
hence no State details are available. For details of the results of the survey see Labour Report
No. 50, pages 80-83,

3. Survey of weekly earnings, October 1961

This survey related to the last pay-period in October 1961 and provided information about
the distribution of actual weekly earnings of adult male employees (excluding part-time and
casual employees). The survey did not cover government or semi-government employees or
private employees in rural industry or in private domestic service. The survey was
based on a stratified random sample of private employers in other industries who were subject
to pay-rolf tax,

State details were restricted to the two major groups, manufacturing and non-manu-
facturing; those for Australia were obtained for eight separate industry groups. For details
of the results of the survey see Labour Report No. 50, pages 83-86.

4. Survey of weekly earnings, QOctober 1965

A survey of weekly earnings of male employees who worked full-time was conducted
for the last pay-period in October 1965. The survey was conducted by means of : (a) a sample
of private employers subject to pay-roll tax (that is those paying more than $400 a week in
wages and salaries); () a complete coverage of Commonweaith and State government de-
partments and semi-government authorities; and (¢) a sample of Local government auth-
orities, It related to certain specified industry groups only (se¢e table on page 98). Employees
in the Northern Territory and the Australian Capital Territory and waterside workers
employed on a casual basis were excluded from the survey.,

The following paragraphs include a summary of the results of this survey. Full results,
including separate details for States, for government employees, and for private employees,
together with definitions and explanatory notes were included in Labour Reports Nos. 52
and 53.

Privaie employers were surveyed by a means of a stratified random sample of those
employers subject to pay-roll tax. Approximately 3,000 private employers were included in
the survey and completed returns were received from over 99.9 per cent of them. The resulis
of the survey of private employers were representative of the experience of an estimated
1,181,000 full-time adult male employees. In the government {i.e. Commonwealth, Siate
and Local) sector the survey covered 409,000 full-time male employees.

The sample of private employers had to be restricted to those subject to pay-roll tax. The
industry classification of these employers was generally according to major activity. Mainly
for these reasons, the survey estimates of total numbers of private and government employees
do not correspond to totals of employment of all adult males in the specified industries.
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When using the estimates of Ordinary time earnings at award, erc, rates it should be
borme in mind that, in addition to minimum award rates specified for particular gccupations,
this category was defined to inciude all loadings, allowances, etc. prescribed in the awards,
etc, In-addition, for employees not covered by an award, etc., the normal (or agreed) rates
of pay: for normal hours of work were defined as coming within the scope of Ordinary time
earnings at award, ete. rates.

The following definitions refer to terms used in the survey and in the following tables.

Total weekly earnings refers to gross earnings of male employees for the last pay-
period in October 1965 before taxation and other deductions. It includes payments directly
attributable to work performed during the week for which payment was made (or to sick
leave taken), for example, ordinary time, overtime, shift-allowances, penalty rates, commis-
sion {if paid weekly) and similar payments. For payments made other than on a weekly basis
only one week’s proportion is included, for example, salaries paid fortnightly or monthly;
payment for those on annual leave; periodical payments under incentive, piecework, com-
mission, profit sharing schemes, etc.; annual or other periodical bonuses; etc. Retrospective
payments are excluded, ) )

Overtime earnings represents that part of total weekly earnings of full-time adult
male employees for the last pay-period in QOctober 1965 for time worked in excess of award
hours, or, in‘the case of those employees not affected by awards, etc. in excess of standard,
or agreed, hours of work.

Awards or registered agreements refers to awards or determinations of, or agree-
ments registered with, Commonwealth or}State industrial tribunals,

Ordinary time earnings at award, efc. rates comprises

(i) where there was an appropriate award or registered agreement operating, the
rates specified in the award for the hours of work paid for (up to the award
hours) plus any other payments (excepiing overtime), e.g. dirt money; height
money; penalty rates; shift work, confined spaces, tool, leading hand, camping,
etc. allowances: and lead bonus and other loadings provided for in the award
or registered agreement and at the rates specified in the award or registered
agreement.

(ii) where there was no appropriate award or registered agreement operating
(including the case of managerial, executive, professional and higher supervisory
staff not covered by awards), the rates of pay for hours of work covered by an
unregistered agreement (if one existed), plus other payments (excepting over-
time) similar to those specified in (i) above, if provided for in the agreement,
Otherwise the terms of employment as agreed for each person for wages, salaries,
retainers, hours of work, etc., (excluding commission and annual or half-yearly
etc. bonuses) relating to a normal working week were used.

(iii} for employees under incentive, piecework, etc. schemes, only that part of their
ordinary time earnings such as the retainers, base rates or award minima,

Ordinary time earnings in excess of those at award, elc. rates

(1) Based on payment by measured resuit includes that part of earnings in excess of
award or agreed base rate earnings, which was variable from one period to
another depending on measured performance of the employees, for example,
incentive payment schemes, piecework, task bonus, commission, etc.

(ii) Orher includes all ordinary time earnings in excess of those at ‘award, etc. rates’
not described in (i) above. Included are special attendance or good time-
keeping bonuses, proportion of annual or other periodical bonuses, profit
sharing scheme earnings and any other forms of over-award payments.

18870/70.—4
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The following table shows detail of average weekly earnings for full-time adult and junior
male employees in industry groups in Australia for the last pay-period in October 1965.

AVERAGE WEEKLY EARNINGS—FULL-TIME ADULT AND JUNIOR MALE EMPLOYEES
(OTHER THAN MANAGERIAL, ETC. STAFF)g) INDUSTRY GROUPS—AUSTRALIA(b)—
OCTOBER 1965(c)

®
Adult males Junior males
- Industry group 0 Govern- 3, Govern-
Privats Private
mpl‘g;':es ﬂml;ﬁn; . Total emplloyees o m?l?yte . Touwl
Manufaciuring—
Extracting, refining and founding o
metals . NN . . 61.80 54.90 61.80 28.80 . 28.80
Engineering and metalworking . 60.20 57.60 60.10 27.10 n.10 27 20

Ships, vehicles, parts and accessories . 57.60 54.10 36.30 26.30 24.20 25.60

Founding, engincering, vehicles, *
ete.. . . . . .| 59.90 54,80 59.30 27.19 25.50 26.90

Textiles, clothing and footwear . 53.90 50.50 531.80 26.10 . 26.10
Food, drink and tobacco. . .| 55.70 54,60 55.60 28.00 29,10 28.10
Paper, printing, bookbinding and
photography . . . 64 00 58.70 63.80 27.60 24.10 27.50
Chemicals, dyes, explosives, paints,
non-mineral oils . . . . 58.20 54.30 58.10 30.10 27.30 30.00
Other . . . . Co 56.40 54.90 56.40 26.10 25.20 26.10
Manufacturing groups . | 58.50 34.90 58.20 27.10 25.%0 27.00
Non-manufacturing— '
Miniog and quarrying . . . 71.90 73.20 72.00 31.90 370 31.90
Electricity, gas, water and sanitary
services . . . . .1 55.20 57.10 56.90 30.20 29.50 29.60
Building and construction . . 66.00 51.20 57.60 27.00 27.60 27.20

Transport, storage and communication | 64.20 59.10 60.30 26.90 25.50 26.00
Wholesale trade, primary produce

dealing, etc. . . . 54.20 53.60 54 20 25.70 e 25.80
Retail trade . . . . . 50.50 53.00 50.60 24.50 29.90 24.50
Non-manufacturing groups . . 38.90 56.00 57.60 25.60 26.90 26.00

Total(d) . . . .| 58.70 55.80 57.90 26.40 26.70 26 50

Sa) Includes mnor supervisory staff, Ieading hands, clerical and office seaff ns well as ordinary wages employees.
Excludes managerial, executive, professional and hgher supervisory staflf. For definitions and particulars of coverage of
the survey, etc. sce pages 96 1o 97, (b) Excludes Northern Territory and Austvalian Capital Territory, (r} Last
pay-period in October 1965, {d) Excludes Primary production; Finance and property ; Public authority activities {n.c.i.);
C ity and busi services: and Amusement, hotels, cafes, personal service, etc,

* Less than 50 employees.

The following table gives the number of adult males in the various total weekly earnings
groups for the last pay-period in October 1965.



TOTAL WEEELY EARNINGS GROUPS—FULL-TIME ADULT MALE EMPLOYEES (OTHER THAN MANAGERIAL, ETC, STAFF)()
INDUSTRY GROUPS, AUSTRALIA(#)--OCTOBER 1965(c)

(*000)
Less than | $36and | $40and | $44 and | 245 and $52 and $56and | §$60and | $70and $80 .
Iodustry group $I6(d) less than | less than | less than | less than | less than | less than | Jess than | less than and Total
$30 44 $48 $52 $56 $60 $70 480 over
TOTAL (PRIVATE AND GOVYERNMENT) EMPLOYEES—NUMBER IN EACH EARNINGS GROUP
Manufacturing—
Extracting, refining and founding of metals . 0.7 2.2 3.2 4.5 5.6 62 6.1 12.3 74 1.0 553
Engineering and metablworking . 4.6 1.3 16.9 19.7 1.4 19.8 20.5 37.8 23.9 2t.2 1971
Ships, vehicles, parts and accessories . 1.9 5.1 11.0 18.3 15.9 14.0 9.5 16.5 80 7.6 107 9
Founding, ¢ngineering, vehicles, ete. . 7.2 18.6 n.a 42.7 43.0 40 0 36.2 66.6 39.2 57 360.3
Textiles, clothing and footwear . 1.0 2.9 5.5 6.4 5.5 4.6 a7 5.5 2.6 1.8 39.4
Food, drink and tobacco . . 249 7.6 13.1 11.5 12,8 10.6 9.4 13.6 1.2 6.3 93.9
Paper, printing, bookbmdmg and
photography. 0.7 1.6 2.8 3.9 3 5.5 5.2 10.9 6.2 7.3 48 2
Chemicals, dyes, exploswes. pamts. non- .
mineral oils . . . 0.5 2.1 3.0 3.5 1.8 4.0 3.3 5.7 3.0 2.3 31.2
Other 4.2 10.6 13.8 14.7 14.7 141 11.3 18.3 0.4 9.2 121.3
Manufaciuring groups 15.6 43.4 69.1 82.7 84.7 78.8 §9.0 i19.8 68.7 62.6 694.3
Non- manufacturmg—
Mining and quarrying 0.7 1.1 1.6 1.8 2.0 2.4 2.8 1.9 7.1 11.9 39.3
Electricity, gas, water and samtary services 0.9 18 9.9 8.4 11.7 8.4 6.6 10.1 5.9 59 .7
Building and construction . . 6.5 15.5 28.8 24 8 25.0 23.7 18 8 27.6 16.4 22.4 210.6
Transport, storage and commumcauon 2.4 9.4 i7.4 21.7 22.0 21.0 19.2 M5 20.8 220 190 5
Wholesale trade pnmar;ur produoe dealmg,
ete. . 2.4 11.8 21.6 19.6 20.3 16.4 12.0 17.4 9.0 1.6 138.1
Retail trade 1.6 8.8 15.8 14.7 13.4 9.2 5.7 7.5 2.3 2.5 81.4
Non-manufacturing groups 4.6 30.5 95.0 ol.0 95 4 21.2 85.2 105.0 61.6 72.3 7316
Total{e) . . . . . 3.2 939 164.1 173.7 130.1 160.0 134.2 224.7 130.3 134.9 | 1,426.0
{a) Excludes managertal, executive, professional and higher supervisory staff. For definitions and particulars of coverage of (he survey, etc. see pages 96 to 97, {#) Excludes Northern
Termtory and Australian Capual Termtory. {(c) Last pay- peﬂod in October 1965, (d} Includes ap‘rroxlmately 3% employees who received ﬁss than $32 (¢) Excludes Primary
praducuon; Finance and property; Public auchority activities {n.e.i.}; C y and b services; and Amusement, hotels, cafes, personal service, etc,

SHNOH ANY SONINWYA 'SETvE 30V JO SABAMNFR
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The following table gives a dissection of total weekly earnings of full-time adult males employees
into overtime earnings and ordinary time earnings. Ordinary time earnings are dissected into *at award,
etc. rates’ and ‘in excess of award, etc. rates’.

DISSECTION OF TOTAL WEEELY EARNINGS—FULL-TIME ADULT MALE EMPLOYEES (OTHER THAN
MANAGERIAL, ETC, STAFF)(@) INDUSTRY GROUPS, AUSTRALIA(5)—OCTOBER 1965(c)

¢ )]
Average carnings per employee(d)
Ordinary time earnings
Industry group in exietis ?;'t‘e‘;ward,
Over}ime " Total
carnings | ¢ Award,
etc. rates’ | Payment
by
measured Other
result
TOTAL (PRIVATE AND GOVERNMENT) EMPLOYEES
Manufacturing—
Extracting. refining and founding of metals. . 10.30 45.50 4.10 1.90 61.80
Engineeting and metal working . . . . 10.90 42.80 6.40 60.10
Ships, vehicles, parts and accessories . . . 6.50 45.60 0.70 3.70 56.50
Foundiag, engineering, vehicles, etc. . . 9.50 44.10 1.80 3.90 59.30
Textiles, clothing and footwear . . . . 6.70 40.90 3.20 310 531,80
Food, drink and tobacco . . 8.90 41.50 31.20 55.60
Paper, printing, bookbinding and photography . 7.50 49.10 2.30 4.90 63.80
Chemicals, dyes. exp]oswes. paints, non-mineral oils 6.40 45.80 2.30 3.5 58.10
Other . . . . . . 8.70 42.70 5.00 56.40
Muanufacturing groups . . . . . &.80 44.00 1.90 3.50 58.20
Non-manufacturing—

Mining and quarrying 9.50 52.30 8.60 1.60 72.00
Electricity, gas, water and samtary services . 4.70 51.50 - 0.60 56.90
Building and construction 8.30 47.20 210 57.60
Transport, storage and commumcatlon 8.60 50.60 1.10 60.30
Wholesale trade, primary produce dea]mg, etc. 4.40 44.50 1.60 | 31.70 54.20
Retail trade . 3.30 41.90 5.40 50.60
Non-manufacturing groups 6.80 47.70 1.10 2.00 57.60
Totat(e) . . . 7 80 45.90 1.50 2.70 57.90

(e} Tncludes minor supervisory staff, leading hands, clerical and office staff as well as ordinary wages Exclud

managerial, executive, professional and higher supervisory staff. For definitions and_particulars of coverage of the survey ate., see
pages 96 to 97, () Excludes Northern Tercilory and Auvstralian Capital Territory. {c) Last pay-petiod in October 1965,
{d) Averages for all emplh |n the survey, {r) BExcludes Primary production; Finance and property: Public nuthority
activities (n.e.i.); C y and b services; and Amusement, hoiels, cafes, personal service, etc,

* Luss then five conta.
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The following table gives details of total weekly earnings groups and a dissection of
total weekly earnings for full-time adult male managerial, executive, professional and higher
supervisory staff for the last pay-period in October 1965,

FULL-TIME ADULT MALE MANAGERIAL, EXECUTIVE, PROFESSIONAL AND
. HIGHER SUFPERVISORY STAFF

TOTAL (PRIVATE AND GOVERNMENT) EMPLOYEES—AUSTRALIA(Q)-—OC’I‘OBER I965(b)
TOTAL WEEKLY EARNINGS GROUPS(c)

, Cmployees | Peroentage
Fotal weekly earnings groups in each n et

4 earnings
earnings Eroup

group
‘000 per cent
Less than $52 . 5.0 3.1
$52 and less than 356 6.2 3.8
$56., . , 360 2.0 5.5
w o o 370 28.2 17.2
$70., . ., $80 27.3 16.6
$80 and over ' 88.3 53.8
Total . . . . . . 164.1 100.0

DISSECTION OF TOTAL WEEKLY EARNINGS(d)

Average
Dissection of total weekly earnings eamings P::ﬁ:glge
per employee
3 per cent
Qvertime . . . . . 1.10 1.2
Ordinary time earrunss-—-At 'Award etc rates . . . . 89.40 96.2
In excess of ‘Award. etc., rates’—

(i} Payment by measured resul§ . . 1.00 1.0

(i) Other . . . . . . 1.50 1.6

Toial . . . . . . . . . . . 93.00 100.0
(&) Exctudes Northern Territory and Austratian Capital Termitory. () Last pay-period in October 1965, For
definitions and particulars of coverage of the survey, etc. see pages 96 Lo '.? c) Excludes employees in Primary produc-
tion; Finance and property; Public authomy activities (n.e.i.}; Ce yand b services; and Amusement, hotels,

cafés, personal service, ete. {d) Averages for all employees io the survey.

5. Surveys of weekly earnings and hours, October 1962 to 1964, 1966 to 1969:

(i) General. Sample surveys in respect of most private employers subject to pay-roll tax
(i.e. those paying more than $400 per week in wages and salaries) have been conducted as
at the last pay-period in October during recent vears. Results of the 1968 and 1969 survey
with comparisons with some of the earlier surveys are contained herein.

In addition to obtaining data for the calculation of average weckly earnings, average
weekly hours paid for, and average hourly earnings, information on overtime and ordinary
time earnings and hours for full-time employees (other than managerial, etc, staff) was
obtained from the surveys beginning with October 1966 survey. The figures of average
overtime earnings and average overtime hours are the averages for all employees (in the
specified category) represented in the survey whether or not they worked overtime. The
survey figures do not show the average overtime earnings or hours of only those employees
who worked overtime.
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Figures of average weekly earnings, average weekly hours paid for, and average hourly
earnings as at the selected pay-periods are presented for males and females (adult and junior)
separately by industry groups and by States. They reflect the effects of differences (and of
changes between points of time) in amounts paid for the various occupations; in amounts
paid for the same occupations; in occupational structures within industries; in industry
structure; in degrees of business activity (incidence of overtime, etc.); and in the incidence
of incentive schemes, piece-work and profit-sharing scheme payments, etc.

In general, where an establishment was closed down for part or whole of the last pay-
period in October, or operations were seriously curtailed by an industrial dispute, breakdown,
fire, etc., the employer was asked to supply particulars of wages and hours for the nearest
normal pay-period. ’

(i) Coverage. The results of the surveys are based on returns from stratified random
samples of private employers subject to pay-roll tax. Employees in rural industry and in
private domestic service are excluded because most employers in these two industries are
not subject to pay-roll tax. Also excluded from the surveys are: employees of government
and semi-government authorities; employees of religious, benevolent and other similar
organisations exempt from pay-roll tax; and all employees in the Northern Territory and
the Australian Capital Territory. The earnings and hours of waterside workers employed
on a casual basis are excluded because they are subject to wide fluctuations for short periods
such as those covered by these surveys. Waterside workers on weekly hire employed under
the new permanent employment scheme are included in the surveys.

Approximately 4,600 employers were included in the October 1969 survey and the sample
represented 1,710,000 male and 761,000 ferale wage and salary earners.

As the survey was based on a sample, the resultant estimates are subject to sampling
variability, that is, variations which might occur by chance because only a sample of employers
was surveyed, The extent of the detail published has been determined after considering
estimated measures of sampling variability.

{iii) Comparability of results. In addition to affecting the results of each sample survey,
sampling variability also affects comparison between each year’s results.

The industry classification adopted for the 1969 and previous earnings and hours surveys
from 1963 onwards (including the 1965 survey) is that used for the 1961 and 1966 population
censuses. Because the October 1962 survey was based on a different industry classification
only broad comparison with more recent surveys is possible (see tables on pages 123 and 125)
Detailed comparison of the results of the surveys of 1963 to 1969 (excluding 1965) are shown
in tables on pages 114 to 122 and 124.

The October 1965 Survey of Weekly Earnings was a special purpose survey on a different
basis to the surveys compared in this section and, therefore, its results are not shown herein,
but appear on pages 96 to 101.

En the surveys of October 1962, 1963 and 1964 employees ‘whose hours of work were not
known, were reported with managerial, etc., staff. Beginning with the October 1966 survey
employers were asked to report these emplovees in their correct classification, and if necessary
estimate their hours of work. It is considered that any reporting differences will have had
only a slight effect on comparability of the surveys.

For some comparative purposes it will be useful to bear in mind that the full effect of
the October 1968 general award wage increases of $1.35 a week is unlikely to have been
reflected in wages and salaries paid during the last pay-period in October 1968, These in-
creases operated as from the beginning of the first pay-period commencing on or after
25 October 1968 in the case of awards, etc, of the Commonwealth Conciliation and Arbitra-
tion Commission and of each of the State tribunals except Queensland and South Australia,
where the operative date was 28 October 1968 (see pages 154 to 156).

The allocation of employees between Managerial, executive, professional and higher
supervisory staff and Al other full-time employees (as defined) depends upon the employers’
interpretation of the definitions (see below).

{iv) Definitions. The following definitions refer to terms used in the surveys and in the
tables in this section:

Employees refer to male and female employees who received pay for the last pay-period

in October.
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Adults include all employees 21 yéars of age and over and'those empléyees who, althéugh
under 21 years of age, are paid at the adult rate for their occupation.

Juniors are those employees under 21 years of age who are not paid at the adult rate for
their occupation.

Full-time employees are those employees who ordinarily work 30 hours or more a week
and who received pay for the last pay-period in Qctober. Included are “full-time’
employees on short-time; ‘full-time’ employees who began or ceased work during the
pay-period; and ‘full-time’ employees on paid annual leave, paid sick leave, long
service leave and paid holidays taken during the specified pay-period.

Part-time employees are those employees who ordinarily work less than 30 hours a week
and who received pay for the last pay-period in Qctober. Employees on short-time
who normally work 30 hours or more a week are classified as full-time employees.

Other than managerial, etc, staff includes minor supervisory employees, leading hands,
clerical and office staff as well as ordinary wages employees. [t excludes Managerial,
executive, professional and higher supervisory staff who were not further defined.

Weekly earnings refers to gross earnings for the last pay-period in October before
taxation and other deductions have been made. It includes overtime earnings, ordinary
time earnings, shift allowances, penalty rates, commission and similar payments; and
that part of paid annual leave, paid sick leave, long service leave and paid holidays
taken during the specified pay-period. It includes one week’s propottion of payments
made other than on a weekly basis, e.g. salary paid fortnightly or monthly; paid
annual or other leave taken during the specified pay-period; periodical payments
under incentive, piecework, profit sharing schemes, etc; commissions; annual or
periodical bonuses, etc. Retrospective payments are excluded.

Overtime earnings refers to that part of gross weekly earnings (as defined above) for
hours paid for in excess of award, standard or agreed hours of work. Overtime earnings
were not reported for managerial, etc. staff.

Ordinary time earnings refers to that part of gross weekly earnings (uas defined above)
for award, standard or agreed hours of work. It includes shift allowances, penalty
rates, commissions, bonuses and incentive payments, and that part of paid annual
and other leave, which relate to these hours.

Weekly man-hours paid for refers to the sum of man-hours for which payment was made
It includes overtime hours, ordinary time hours, paid stand-by or reporting time; and
that part of paid annual leave, paid sick leave, long service leave and paid holidays
taken during the specified pay-period. For employees paid other than weekly, hours
are converted to a weekly basis. For employees who began or ceased work, or were
absent without pay for any reason during the specified week, only the man-hours
actually paid for are included. Where agreed hours of work are less than award hours,
man-hours are based on agreed hours. Hours of work were not reported for managerial,
etc. staff.

Overtime hours reters to hours in excess of award, standard or agreed hours of work.
Ordinary time hours refers to award, standard or agreed hours of work. It includes
man-hours of stand-by or reporting time which are part of standard hours of work,

and that part of paid annual leave, paid sick leave and long service leave taken
during the specified week.
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(v) Average earnings and hours, industry groups—Staites and Australia

AVERAGE EARNINGS AND HOURS, FULL-TIME EMPLOYEES (OTHER. THAN MANAGERIAL,
ETC. STAFF)(a): INDUSTRY GROUPS, AUSTRALIA(b), OCTOBER 1968(c)

Average weekly earnings Average weskly hours Averuge hourly earnings
¢ 1} paid for (%
Industry group . .
Adult | Junior A?;_‘“ ']‘;.':'” Adult | Junior]| A".’:" j"}.glm Adult [ Junor qu;lt J‘;—::o'
males | males males | malkes males | males males | males males | males males 1
Manufacturing—
Extrazting, refining and
founding of metals « | 73 10| 40.20} 42.40 448 41 4 400| 9T t 63 0.97] 1.06 0.77
_En.gmeenns and metal-
%1 72.00| 34.90{ 33 10 44 80 41.5] 39.4) 39.3] 1.61| 0.24] 09N 0.67
Shlr.-s. ¥e |c|es, parts nnd

[CCESIONes . 67.60] 34 00| 38.10) 41.9) 41 0| 389 39.1] 161] 083 098 068

Foundy engmeermg,
vehieles, ete. . 71.10| 35.50| 38.30

Textites, clothing and foot-

0| 484 304 0.3 1.6l 0.8 097 0.69

wear . . . .| 63 10] 31.10{ 36 80
Food, drink and wobacco . | 63.50| 32.80} 37.40
Pnper, printing, book-

bil‘ldms and phowpaphy 74.50| 34,50] 39.50

yes,
gumts, non-mmcml 01Is 69.70| 37.10| 40.00|
. | 65.40f 32 20 36,30

43 21 408 9.1 38.3] r46| 0.76) 004 037
43.6] 41.71 39.7| 39 4] 1.46] 079 094 O 63

42.1| 40.8) 39.2| 39.6] 1.77| 0.84] 1.01] O &5

43,5 410 3.2 29, .60 0.90/ 1.02] 0.74
43,8 409 9.6 392 1.49% 0.79] 0.92 0.62

Mangfacturing groups. | 63.60| 34.201 37.60 43.7| 41.2| 39.3] 39 P57 0.83 0 % 0.43
Non-manufacturing—
Mining and quarrying . | 85.60| 47.90| 50 00 43 4| 41.7] 9.4 M 197 (.15 127 086
Buitding and constrection . | 77 50| 316.30] 43 40 45.21 41,00 wo 339 1.73 08¥ 111 0.72
Transport and storage . | 74.00] 36.10] 44.30 45.8] 41 9 9.5 8.7 1.6 086 112 073
Finance and proper 70 50| 35.20] 44.00 g7 w7 ol 1] 1.82] 0% 116l 074
Wholesale icade, pr':"'mary
produce dealing, ete. . | 63.70] 31 40| 41.10 41 3| 40.5[ 3R.7| 8 8 t.54] 077 1.06] 0.69
Retail rrade R .| $9.80] 31.30| 39.70| 41 8| 41 3| 39.2] 399 .43 076 .00 0.62
Other |ndustr|es(d) . . | 65 20] 32904 40.80| 41.9 397 389 3I8.1] 1.56] 0.8 1.05] 0.68
Non-nmnufacmnug
groups . .| B a0 32.30) &5 20 42,71 405 389 0.0 763 082 1.0 067

AN industry groups(e) . | 69.00] 33.80] 39.30! 25.60] 43.3) 40.9| 3.1 39.0\ 1.59( 0.83] 1.00] 0.66

(3) Privatc employess only, Excludes ial fessional and higher supﬂmwﬁ‘. Sb) Excludes
Northern Territory and Australian Capital Territory. (c) Test pay-perlod in October. Fot tions and particulars
of coverage of the survey, ete., see pages 101 to 103. (N Includes Cc and busi services; A hotels,
cafés, personal service, etc; Eleclmmy, gas, waler apd sanitary services; and Fomslry, ﬁshlns and traDnms (¢} Bxcludes
Rural industry, and Private domastic service,

e ox
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AVERAGE EARNINGS AND HOURS- FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC, STAFF)(a): INDUSTRY GROUPS, AUSTRALIA(S), OCTOBER 1969(c)

Average weekly carnings Average weekly houry Average hourly earnings
% paid for ®

Industry group

Adult [Junior A{qlu]t Janion , quie | Junior| Atglnlt Jl.}nior Adule | Junjor| Adutt j"}“i‘”

o- fa- e e- fe- e-
males (males | ot [ ajes | males| males | o itg | maleg [ males [ males | on o es

Manulaciuring—
Extracting, refining and

foundmso['nm . 079 20| 38 90 45.60] 32.80| 45.% 417 406 40.2] 1.74 0.9Y 1.1} 0.8
Engineering and metal-

workin 75.10| 36.00| 42.00| 29.40| 44.7| 41.3] 40 3| 389 168] 0.87] 1.04] 0.76
Ships, %m:les parts and

accessories . TL.90 3530 42.40) 30.20( 43 2; 41.0| 398 39.5 1.67T 0.86] 1.07 0.76

Founding, mgt’rxeermg.

vehicles, eic. 74 90| 36 30| 42 30| 29 90| 44.5] 413 40.2| 39.2] 1.59 88 1.0% 0.76

Texlﬂes, ciothing and i‘ool-

63 30| 33.50| 40.50| 23 80| 43 8| 41.1) W 7| 38.8 1.56] 0R2| 1.0% 0.6
Food dnnk and tobacco . | 68.50| 34 60| 40 40| 27.20] 43 7 a0'8| 39.6| 91| 1.37 085 102 o0.69
Paper, printing, book-
r‘hmdmg and pholography 79.60| 37.80| 41.90| 28.20! 42 7 41.3 W 4| 39.6] 1.87] 0.92] 1 04 0.71
dyes Vs,
aints, non-mlncral mls ool 3g a0l 42 700 31000 43 0] a0 7l 30 A g7l 1.72] 094 1 08| 0.%0
Other . 71.70{ 35.30| 40.70 28 50| 44 3] 41.6] 398 39.2| 1.62{ 0.85 1.03 0.73
Manpfaciuring groups . | 73 30| 35.00| 41.20| I7.00| 44 1| 47 X 3.8 30| .66 0.87 I 04 $.69
Hon-manufacturing—
Mining and quarrying . | 93 50| 52 30| 54.70| 36.40 44.8| 422 39 0 39.3 2 3] 1 24| .40 093
Building and construction . | B0 200 36 50) 46.90] 32.400 44.6] 4O B I q] 39.6) 1 BO| 090 1.2 0O 82
Transport and storage | Bl 60 39 30| 48 80] 33 30| 46.6] 4. Y 19.4] 8.9 (.75 093 1.24| 0.86
Finan<e and property 79.80( 39.70) 4% 90| 33.50| 38.6] 3B.7| IB.O 38.4] 207 103 1.3 O 88
Wholesale trade, prlrnar:r
produce dealing, ete. . | 68 90| 34 40| 45 90| 30.00| 41.7| 40.6] 3IB.8| 38.9 1 &5 O 85 1.18 0 77
Retgil trage . .| 62 90 32 20{ 43. (0! 26 10| 401.6] 40.4| 395 398 1.5 0 I8 1.09 066
Other |ndustnes(d) . L TLO0) 36,500 45 100 29 .40 42 2] 3905 3%.0) 3B 1.68) 09 1.16 077
anaanacmrfns
Broups . | 74 90| 35 70| 45.50] 29.40| 42 9 <0 5| 90| 3900 1.7 083 t.4r 0.75

Al industry groups(e) .| 74.00] 35.80| 43.20| 28.60] 43.6] 409 39.4] .0 1.70| 088 1.10] 0.73

(o) Privaie employess only. Excludes managerial, execulive, professional and higher supervlsmz staff. &) Excludes
MNorthern Territory and Austealian Capital Terrltoryr {c) Last pay perlod in chber For definitions and particularg
of coverage of the survey, etc., see pages 101 to 1037 () and b SErvices; Amusement. Ilotels,
cafés, personal service, ete; Eleciricity, gas, water sand sanitary servloes and Forestry Rshing and 5 (e}E

Rurat industey, and Privata domestic service.
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.AVERAGE EARNINGS AND HOURS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC. STAFF)a), INDUSTRY GROUPS, STATES, OCTOBER 1968(5)

Average weekly earnings ($) Average weekly hours paid for Average boutly carnings ($)
Manofactoring Manufacturing Manufacturing
" w aao
State ) . . k|
2 ;. E‘G g‘ag 3 gA .sgg 2 g.a
] ; % = | €% ¢ 3
HFIREIEL  RIBEIEL BHEIE
g AL AEHEHH HERRREHEH
ADULT MALES
New South
ales . | 72.90| 68.10| 70.60¢ F1L.00| 70 8 44 4| 43,6 44.0( 42.4| 43.3] L.64) 1.56] 1.61] 1.67] 1.63
Victorin . | 70.60| 67.60] 68.90] &% 00 69 43 71 43.6] 43.6) 42 3| 43.1] 1.61] 1.55| 1.58] | &3 .60
Soquh and | 65.90] 61.20) 62.70| 66 60| 64 7 437 42,6 42.9) 421 42.5] 1.5t 1.44) 1.46| 1 58| 1.52
Il
Australla | 67.90| 62.50| 66.10| 62.30| 64 433 43.2] 43.2] 42 3| 42 8] 1.57 1.45| 1.5) 1 47 1.51
e
?uslt‘:alia 74.30) 64.50 68.40] 76 00 T3, 47.0| 44 5| 45 6| 46.0| 458 1 58] 1.45| 1.50] 1 65| 1.%9
Tmmig .| 72.10| 62.60{ 65.30| 65.60 65.5 42,91 41.9| 42.2| 41.7| 43.0] 1.68) 1.49] 1.55| 1.57| 1.56
Auntrolia d | 71 10| 66300 6860 69.4D, 6% 44.1) 43.4] 437 2.7 4N .61 1.53 1.57] 1.63| 1.5¢9
JUNIOR MALES
New South
Wales . | 36 60 32.70 34.90 34.00| J4.50] 41.1] 40.9| 41.0{ 40.3| 40 7 0.89 0 80! 0.85| 0.84; 0.85
Yictoria 15 80| 34 20| 34.90| 34.20] 34.60] 41 3| 41 1| 41.1] 40.6| 40.9] O.87 O 83 0.85| 0.84 0 85
Queensund 50| 32.30| 33.40; 13.60| 33.30] 4L.5| 40 8| 41.1] 40.7] 40 9] 0.84] 0 79[ O 84| O.83} 0.82
Australia | 35.20; 30.40] 33.30] 30.30] 31.70] 41.9] 42 0| 41.9) 0.4 41 0 84 0.72| 0.80| 0 75| 0.7
est
Au:rt:alia 20 O0f 31.60| 30.30| 31 80i 31. 43,01 41 9| 42 4] 41.0; 41.5 .68 0.75 0.71| 0.78| 0.73
Tasmania . | 30.50| 33 10| 32.30| 32.50| 32. 40.2| 41.2 40.9] 40.5| 40.7] 0.76| 0.80} 0.79| 0.80 | 0.80
Auntralio d | 35.50] 32.90| 34.20] 33.30) 33.80] 41.4| 41.1; 41.} 40.5 40. 0386 0.80{ 0 83| 0 82|08
ADULT FEMALES
New South
Wales . - 318.19f 42.60{ 40, - * 9.1 187 389 * » 097 110 1.03
Victoria - . 37.80| 41.90| 39 e - 39 4| 38.8| w.2] * . 0.96 1 08| 1 0O
Quee * * J4.60| 39.00| 37.3 . b 9.1 .y 1wa * . 0.88) 1.00| 0.96
t .
‘::nstrnlia * . 36.70| 37.60{ 37. . b 40,5 39 4| 09| =+ . 0.91] 0 96{ 0.93
estern L
Australia - - 36 50| 39.40| 38.60] * * 98 W4 395 =* . O 92 1 00 0 98
Tasmania . . . 36.80| 39.00| 37, . - 388 WO 8.9 * . 0.95| 1 00| 0 97
Ausiralia d | 38.300 37.30| 37.60; 41.20] 39.30] 39.4) 2.} MW I BI 0,9'3" 0.95] 0.96| 1L 06) 1.00
JUNIOR FEMALES
Mew South
Wales . - 24800 27 30| 26 . . 3g.5 3B.9| 3I8.8] = . 0.64| 0 70| 0.68
Victoria . b 26.,20| 27.40| 26 90 * i 8.9 38.7 8.8 * | 0.67] 0.71| 0.69
Qleeﬁ]sh.nd . * 20.700 24 80| 23 20| * - 9.4 9.4 94] * * 0.52| 0 63| 0 5%
wAuatl'l.H.n . * 23.40! 24 20l 23 90| * - 327 390 w2 -~ s 0.59 0 62| 0 61
Ausiratia | * § v | 2350240002390 ¢ | s | 95 .94 394 | * |0.s006]0e
Tasmania . * * 2510 24 0| 4 %0 * - 393 W2 w2 - 0.64| 0.62{ 0.62
Avatratin g | 26.90| 23.70| 24.40] 26 20| 25.60] 239.3 38.9: M.O] 320[ 390 0 6% 0.61| 0.6} 0.67 0 65
{a) Private employees only. E d ive, professional and higher supervisory staff. {6y Lasq

y-period in October. For definitions and paruculars of covers,
(¢} Excludes

rnl mduslry,

and Private domeslnc service.

ion oot a

Infor

®

of the survey, ete, see pages 101 to 103 () Excludes
orthern Territory ‘and Australian Capital Tervitory.
the figures are subject to sampling variability too high for most pracucal uses,
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AVERAGE EARNINGS AND HOURS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC. STAFF)a), INDUSTRY GROUPS, STATES, OCTOBER 1969(5)

Average weekly carnings (%) Average weekly hours paid for Average hourly earnings ($)
Manufacturing Manufacturing Manufacturing
State " | 2 i 2 d g
«2% 5|8 4ES 5| B_ |85 5
o . 7] 24 "Bf [+ 5.5 _55“- o §u
gg8! 8| o% -ug_ - S| 2% |53 S| ug
gL 5 | a2 ES|1E8s| 5 | 5 | a2 ) ES |BEs| 5| 5 ). 2| BB
555 & | § 143 |S3|3w8| 2| 25503 (385) 2| F|%|22
wgg| & = |ZE | <R |LEE] © - ZE| 25 |LE8l o | = |2E | <5
ADULT MALES
New South
ewwate‘;u‘. 17.400 73.900 75 70| 76.70| 76.10] 44.61 43.5] 44 1| 428 4350 1.74) 170} 1.72] 1.9 1,75
Victoria . | 73.80] 73.10] 73.40] 74.00| 73. 44. 4| 44.2] 43.3| 42 4] 43.6] t.66] 1.66| 1.66] 1.74| 1 60
Queenstand | 62.80] 66.60| 67.70] 73.60) 70.90] 44.0{ 43.0] 43 3| 428 430} 159 1 55| 1256 1.72] 1265
South
austratia | 71,700 67.20( 70 20/ 67.00] 68.90] a4.0{ 43.9 4s.0| 428 438 1.63 t.53| 1 60| 1.57] 1.58
West
ermatia | 76.80! 70.30] 73.10| 80.00| 77 30| 46 5! a4a.6] as.4| 4s.6] 4s.s| 1.65 1.58] 1.61] 1.75) 1.70
Tasmania . | 74.80{ 65.30| 68.10| 71.40| 69.60] 43.0, 4d1.8 421 42.2] 42 1.74} 1.56] 1.62| 1.68] 1.65
Australia 4| 74.90| 71.80] 73.30] 74 90| 74.00| 44.5{ 43 7| 44.1| 42.9 43.6] 1.69) 1.64/ 1.66] 1.74) 1.70
JUNIOR MALES
New South
e\-‘\f‘“ﬂedes .| 36 20| 36.10] 36.500 36.20| 36 4 40,90 41.0] 40.9 40.4| 40, 0 90| 0.88| 0.89| 0.90! 0.89
Victoria . | 37.30( 37 40| 37.30| 36 60| 37, 41.2| 41.8 41.5 40.11 408] ©.91| 0.89 0.50] 0.91] 0.01
uec:sland 14 20| 32 60! 33.30| 35 40 34, 42,0 4050 41.1] 40070 40.9) 0.81] 081} 0.21] 0.87 0.84
a1 1
Australia | 35.90) 33.90] 35.10| 33.70| 34.40| 41.1] 420 41.5] 4t 6| 41 5] o0.87 0.81] 0.85] 0 81| 0.83
W
e rulia | 34 30| 33 60} 34.00( 34 so| 24 30| 44 3| a1 5| 431 408l 48| 0.77 0 51| 0.7 0 44 0.52
Tasmania . | 32 60| 35.800 34 70| 34.30{ 34 50| 39.7] 403 401 402 40.21 082 0 39 0.87 0.85 0.8
Australia d | 36 30 5.60) M6.00| 35.70| 35 BO] 41.3| 41.2 41 3| 4050 40.9] O 88| 0 85| 0.87] 0 88} 0.8
ADULT FEMALES
th
Newsamh | w b v {4250 a7.a0{ 4490 * | o | 208 388 300 « | « |17 1.2l 100
Viclorin . e . 40 8} 435 50| 42.50] * - 39.7] WO 3 . * 1 03] 1.t7] & 08
Queenstand | * v | 38.70) 43 30 41, . * 397 394 395 = * | 0.97 1.10{ 1 08
Soxustralia » * |39 00} 40.70{ 39 90| * 1 a0.2] 3.1 g e * | 0.97] 1.04] 1.01
Wi
ae\s;tles:?alia . * | 40 80| 44.30| 43.90] * . 40 0| 39.8 9.9 = « ltoz2 1.u1] 1.09
Tasmania . . * | 38 20| 41.90} 40 00] * . 19.0| 3.7 3g.9] - * | 098 t.08) 1.03
Australia d | 42.30 40.80| 41 20| 45.50 43 20f 40.2] 39.6] 39.8] 390 394] 1.05 1.03/ 104l 117 1.20

JUNIOR FEMALES

New South

Wales . - . 27.600 30.50) 29 60 * » 38.6| 38.7| 38 7 . . 0.711 0 19 0,77
Victoria . . . 28.400 30 70| 29.90] * * 93y 3BS5 17 . . 0.72] 0 B8O 0.77
&;eensland hd . 22,80 27.70| 6 10 * . w1 397 395 =+ * 058 070 0.66

th

Rustralia . - 26.40( 27.20| 27.00] * * 397 W4 395 . . 0 67| 0.69] 68
Waestern

Australia | * | = |zre0 21200 2730 + | + | 397 9.6 e * | * |07l 06 069
Tasmania - s | 26.30| 26 70| 26. . v« 1 30 %0 9o - ~ | 068 0 68} 0.68
Ausiralia o | 29.90 26 20| 27.00] 29.40| 28.60] 39.2 3.0 W1 3.0 0 0.76 067 060 0.75

(a) Private employees only. Excludes managerial, executive, professional and higher supervisory siaff, &) Last
pay-period in Octaber. For ¢efinitions and particulars of coveraﬁof the survey, elc., see pages 101 to 103, {¢) ludes
Rural industey, and Private domestic service, (d} Excludes Northern Territory and Australian Capital Tarritory.

* [nformation not available because the figures are subject 1o sampling variability too high for most practical uses.
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AVERAGE WEEKLY OVERTIME AND ORDINARY TIME(2) EARNINGS AND HOURS FULL-
TIME EMPLOYEES (OTHER THAN MANAGERIAL, ETC. SFTAFF)X5): INDUSTRY GROUPS,
AUSTRALIA(c), OCTOBER 1968(d)

Average weekly Average weekly Average weekly Average weskly
earnings (§} hours paid for earn!msx(s) hours paid for
Industry groups Over- (Ordin- Ordin- Over. | Ordun- Ordin-
time | 21Y Over- | =y time | 277 Over- = ey
earn. [ Ume [ Total | time | oo | Towl]| - 1 time | Total | time oo | Total
earn- Boucs | b ours ings | €2mm- houTs | pours
ings ings
ADULT MALES JUNIOR MALES
Manufacturing—
Extracting, refining snd -
feunding of metals .| 12.00 61,10 73,100 5.9 39.0] 44 8] 3.80 36.49| 40 2 24| 9.0 4.4
Enginesring and metal-
workin%_ . . . | 13.60| 58.50] 72,001 6.0] 3B.7] 44.8] 3.80| 31.00/ 34, 31| 8.5 4.5
Ships, vehicles, parts and
accessorics . . .| B.0D| 59.50] 67,600 3.5 8.5 41.9] 270 3400 34,001 2.2] 387 41.0
Founding, engincering,
vehicles, ere. . S| drv0| 020 FrIOL 5.4 3B 4.1 3.50| 32.000 35500 2.8) 38.6| 414
Textiles, clothing and footl-
wear . . . . 8.90| 54.20 63.10] 4.4] 3B.B| 43.20 3.40| 27.70] 2.8] 8.0 &
Food, drink and tobacco . | 10.80] 32.60 63.50] 5.0 38.6) 43.6] 4.10] 28,70 3.2 38.5| 41.7
Paper, printing, book-
binding and photography | 8.80| 65.76) 74,50 3.5 38.6| 42.1] 2.90| 31.60 2.1 387 40
Chemicals, dyes, explosives,
atnts, non-mineral oils . 9.90| 59.80] ¢9.70] 4.6 18.8 43.SJ 2.90] 34,20 201 32.01 41.0
Other . . .| 10.60| 54 80] 65.400 5.1] 38.7| 438 Z2.80{ 29.30 2.4 38.5
Manufacturing ‘groups. | 11.00| 57.60| 68.60] 5.0 8.7 43.7] 3.40| 30.90 2.7 3.6 412
Man-manvfaciuring-—
Mining and gquarrying . | 13.70| 71.90| 85.600 6.0 37.4| 43.4 6.30] 41.70 3.9 ar.g| a7
Buijlding and construction . | 16.30 61.20| 77.30] 6 7| 38.5| 45. 2.99| 33.40 2.0 39.1) 41.0
Transport and storage 16.70| 57.30| 74,000 7.2 238.6| 45 83 23.30]| 32.30 2.9 39.1) 4.9
Finance and property . 1.30] 62.10) 70.50] O & 38.1} 38.7) 0.60| 34.50 05| 38.2| .7
Wholesale trade, primary
produce dealing. etc. $.10| 5870 63.70]  2.4) 339 403 1.70| 29.604 1.4 32.0] 40.5
Retal wrade 4.10| 55.70] 59.80] 2.1] 39.7 41.8] Z2.10 .30 1.8 398 41.3
Other industriss{e) 6.40| 55.80] 65.2001 3.1] 3E.B] 4L.9 1.70| 31.20 1.4 38.3 .7
Man-manifaciuring
groups . . 9.00| 60400 &% 4.00 3.7 42 2.00| 31.40 Fé] 3000 463
All industry groups(f) . | 10.10] 58.80| 69. 46 387 433 279 310 211 3.8 409
ADULT FEMALES JUNIOR. FEMALES
Manufaciuring groups L] 2,200 35 40 37.600 1.6] 377 .Y 090 22.505 24 400 10| M. 9.0
Non-manufacturing grovps . 1.10| 40.20] 41 20| 0.7 33.2] 28.9] 0.40| 25.30| 26 20 0.4 38.5] 39.0
Al indusiry groups(f) . ' L.70| 37 60 39 30] 1.2| 37.9] M| 060, I5.00) 25.60] 0.6 33 4 330

. (@) Average weekly overlime and ordinary time earmings and hours are averages for all employees reprasented in the
survey, (see page 97). (&) Private employees only. Excluodes man.aglgrial, executive, professional and higher supervisocy
staff. (¢} Excludes Worihern Tecritory and Australian Capital erritor3y. (d) Last pay-period in Qctaber. For
definitions and particulars of coverage of the survey, eic., see pages 101 (o [03. (e} Includes C

services; Amusement, hotels, cafés, personal service, &t¢.: Electricity, gas, water supply and saniary services! and Foresiey
fishing and trapping. () Excludes Rural industry and Private domestic serace,

b
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AVERAGE WEEELY OVERTIME AND ORDINARY TIME EARNINGS AND HOURS(z) FULL-
TIME EMPLOYEES (OTHER THAN MANAGERIAL, ETC. STAFF)(b): INDUSTRY GROUPS,
AUSTRALIA(¢), OCTOBER 1969(d)

Average weekly Average weekly Average weekly Average weekly
earmings {($) hours paid for earmsngss (%) hours paid for
Industry groups _| Ordin- . . |Ordin- o
%‘:; ary Over- O;g;n ?i‘::: ary CQver. Or(rlm
carn. | time Total | tume | oo | Towal| o= | time | Total | time by Y | Total
i e | arn- hours |, . earns haurs | e
ings | Ty ars ings { ngs ours
ADULT MALES JUNIOR MALES
Manufacturing—
Extracting, refining and
founding of metals 14 70 64.50| 79. 6.5 29.1{ 45.5] 4.10| 34.80 g9, 41.7
Engineering and metal-
workin 14.00) 61,00 75.00] 6.1 38.6 44.7] 3.80{ 32.30 x4 41.3
Ships, v%ucles, harts and
ACCESEOTies 11.20| 60.80] 71.90] 4.B] 38.4| £3.2]1 2.80| 32.40 38.8| #1.0
Founding, emineerbw.
vehicles, ¢ic. 13.40] 5.8 38.6) «44.5] 1.60| 32.70] 38.6] 41.3
Textiles, clathing and {oot-
wear . . | 10.80 S| 38 7| 43.8] 4.000 2950 3.9 41t
Food, drink and 1obacco . | 11.30] 5 5.0 38.6| 43.7] 3.60] 31.00 38.3] 40.8
Paper, printing, book-
bmdmf and photography | 9,50 38 389 4271 3.400 34.40 38.9] 41.2
Chemical, dyes, explosives,
paints, non-mineral oils . { 10.40 4 4] 38,6 43.0] 210/ 35 W 8.7 M7
er . . . 12,60 5.8] 38.80 44.3] 1.80| 31.50 38.6] 41.6
Manufacturing groups . | 12,40 5.5 38.6] 44.1] 3.60| 31 30 38.5| 41.3
Non-manulaciuring—
Mining and quarrying .1 18.00 7.00 37.8] 44 8] 6.80] 45.50 38.0| 42.2
Building and construction . | 16.00 6.4) 38.2] 44.9] 2.40f 34.10 3%.0] 40.8
Transport and storage 19.64 7.9! 38.8| 46. 4.50] 34 .80 9.1 42.3
Finance and property 1.80 0.7 3.9 33.6] 0.70{ 35.00 38.3 3s.7
Wholesale irade, primary
produce dealing, £1c. . 6. 60 2.9 38.8] 41.7] 1.9 2 %5 L.l M6
Recail wrade . . 4, 30 2.0] 3.6 41.6] 2.00] 30 10 39.6| 41.4
Orher industries{e) 7.50] 3.4 3.8 42, 1.80| 34.70 /.3 w5
Non-mana-:‘mrmx
groups . 10,30 4.3 38.7] 42, 2.00| 33.70 g0 0.5
All industry groups(f) 11 50 49 3.7 436 2.80) 33.00 ag.3 40.9
ADULT FEMALES JUNIOR FEMAILES
Manufacturing groups . . 2.70] 28 50| 41.20 1.9 379 39.8F 1.10] 25,90 27.0 L1 37.9 3.1
MNon-menufacturing groups . 1.30] 44.20| 45.5 0.8 38.2! 39.0] 0.60| 28.80 29.4 0.5 38.4] .0
AN industey grouns( f) 2.10| 41 20| 43.20] l‘4| 331 W4 0.80 27 90[ 28 0.7 3.3 »w.o

{a)} Average weekly overtime and ordinary time eamings and hours 8]’[0 averages for aII employees l'eprwemed in the

survey (see page 97).
siaff.

{&) Private employess only, E
and Australian Capital Territory.

(c) Execludes Northern Territor
definuions and particulars of coverage of the survey, etc., see pages 100 to 103, {e) L

Tud

) Last

higher supervisory

_Pay-perlod n Ociober. For

1y and b

services; Amusement, hole? {g\fés personal service, etc.; Electrlcny, gas. water supply and sanitary services; and Forestry,
4

fishing and

Rural mdustry and Private domeslic secvice.



AVERAGE WEEELY OVERTIME AND ORDINARY TIME EARNINGS(s), FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL, ETC,,
STAFF)(b); INDUSTRY GROUPS, STATES, OCTOBER 1%6 TO i%69(c)

ADULT MALES
' *®
Manufactoring
Non- Al
. ) manufaciuring * industry
Founding, engineering Other TFotal groups groups(d)
vehicles, etc.
Siale

October(s) October(c) October(c) October{(c} October(c)

1966 | 1967 1 1968 1969 ’ 1966 | 1967 ’ 1968 1 1969 1966 i 1967 | 1968 | 1969 1966 I 1967 I 1968 ] 1969 1966 1967 1968 1969
AVERAGE WEEKLY OVERTIME EARNINGS
N.S.W 960 | 11.30 | 13.10 | 13.90 8.40 8.60 | 1090 | 11.70 | 2 00| 10.00 | 12.10 | 12 8} F.10| 7.90 2.00 | 10.20 g.20 9 20| 10.80 | 11.70
Ve, 1090 | 10.80 | F1.50 | 13.30 | 9.30 | 10.50 | 10.40 | 12.10 | 10.10 | 1D 10 90 { 12.60 6.40 6.60 8.20 9.10 8.70 9.10 9.90 | 11.30
Qid 790 | 1010 | 10,10 12.10 | 9.40 960 | 8.40| 9.9 8§90, 980 8 901 10.60 6.60 5.90 7.10 270 7.70 7.80| E.00 | 10.10
S.A. 8.00 | 5.00 9.40 | 11.60 7.5 |- B.60 800 | 10.80 7.80| 89 8901 11.30 5.50 6.40 6.20 8.20 6 90 1.80 7.80 | 10.10
W.A. 10.00 | 16.80 | 15.20 | 18.90 600 | 10.40 { LL.60 | 1200 { 7.30 | 13 00| 13 10 | 15.00 9.40 | 10.40 | 16.60 | 17.40 8.30 | 11.40 | 15.20 | 16.40
Tas. 7.80 6.30 6.50 7.90 5.60 5.90 6 80 6 40 6.30 6.00 6.70 6.80 7.30 T7.20 6 90 870 &6.80 5.50 6.80 7.70
Aust.fe) 970 | 1090 | 11.90 | 13.40 ] 8.50 | 9.40 | 1010 | 11.40 | 9.30{ 1010 | 11.00 (12,40 7.00 | 7.40 | 9.00 | 20.30 | 8.20| 9.00 | 10.10] 11.50
AVERAGE WEEKLY ORDINARY TIME EARNINGS
NEW, . L 5220 5590 | 59 70 | 63 50| 51.90 | 54.70 | 57.20 | 62.20 | 52 10| 55.30 | 58.50 | 62.90 | 55,90 | 55.40 | 61 90 | 66.50 § 33.60 | 56.60 | 39.90 | 64.40
Vo, . . L 5230 5430 59 10 | 60.50 | 5230 | 55.30 | 57.10 | 61 00 | 52.30 | 54 90 | SB.00 | 60,80 | 55.40 | 58 10 | &0 80 | 64.80 | 53.50 | 56 10 | 59.10 | 62 M0
OQid . 47.10 | 50 00 | 55 80 | 57.70 | 49.70 | 51 30 | 52.80 | 36.70 | 48.20 | 51 20 | 53.80 ] 57.00 | 55.20 | 57.40 | 39 50 | 63.90 | 51.80 | 54 30 ] 56.70 | 60.80
S.A. . . L) 5230|5370 | 58 50| 60.10 | 49.70 | 52.70 | 54 50 | 56.40 | 51.40 | 53 30 [ 57.20 | 58.80 | 50 70 ; 52 70 | S6.00 | 58.80 | 51 10 | 53.10 [ 56 70 [ 53.80
WA, . 48 00 | 51 30 | 59 00 | 57.90 | 48.10 | 50.10 | 52 90 | 38,30 | 48,50 | 51 10| 55.40 | 58.10 | 53.80 ] 55.50 | 59.50 | 62.60 | 51.70 | 533.70 | 57.80 | 60.80
Tas. . . L] 56,20 | 59 20 | 65 60 | 66.80 | S1.80 | 53.60 | 55 80 | 59.00 | 53,00 | 55.30 | 5B.60 | 61.30 | 53.70 | 56.10 | 58.70 | 62.70 | 53.40 | 55.70 | 58.70 | 61.9%0
Auste) .| 5190 | 54.70 | 59 20 | 61.50 | 51.30 | 54.10 | 56 20 | 60.40 | 51.60 | 54 40 | 57.60 "61.00 | 55 00 | 57.30 | 60.40 | 64.60 | 53.00 | 55.70 | 55.80 | 62 50
AVERAGE WEEKLY TOTAL EARNINGS

N.8.W, . Lp 6180 | 6720 7290 | TT.40 | 60 30 |63 30 | 6B 10 7390 [ 61 10 | 65.30 | JO60 1 TS.FO | 6300 [ 66 30 | FL.00 | 76 70 | 61 90 ) 65.70 | 70.80 | 76 10
Vic. . .| 63 6510 | O 60 | 73,80 | 61 60 | 65 B0 | 67 6D { 75 1D | 62,30 | 65.50 | 68 90 | 73 40 | 61.80 [ 64.70 | 69.00 | 74 00 | 62 10 | 65.20 | 69.00 | 73 60
Qid 5500 |61 20| 659 | 6980 5820|6090 6t 20| 66.60 1 57.10 [ 61.00 | 62 7O | 67.70 | 61.80 | 63.20 | 66.60 | 73 60 | 59.50 | 62 10 | 64.70 | 3090
S.A. L6030 | 6260|670 T TOF ST 61 I 62,500 67,200 5920162201 66 10 ) 70 20 ] 56 30 | 59.00 | 62 30 | 67 00 | 58.00 | 60 o4 60 | 68.90
WA, . L5800 | 6B Q0| 7430 ) 76 B0 | 54.20 | 61.40 | 64.50 | 70.30 | 55.60 | 64 10 | 68 4D ; TI.I0 | 63 30 | 65.80 ] 76.00 | 80.00 | 60.40 | 65 10 | T3 00 | 77 30
Tas. . . L1 64.00 | 65.50 | 72,10 74 80 | 57.40 | 59 50 | 62.60 ! 65 30 | 59 40 { 6t.30 | 65.30 | 68.10 | 61.00 | 63.30 | 65 60 | 7(.40 | 60 10 { 62.20 | 65.50 .60
Austfe) . |61 50 | 65 60 | TL. 10 | T4.90  SH. 00 | 63 50 | 66 30 } T1 80 | 6D 70 | 64 50 | 65.60 | T3 I 61.90 | 64.70 | 69.40 | 74.90 ] 61.20 | 64.60 | 69.00 | 74.00

(a} Average weckly overtime and erdinary time earnings are averages {or all employees represented in the survey. {¥) Private employees on]g. Excludes ma rial, executive, professional
and higher supervisory suaif. () Last pay-period in Qctober. For definitions and particulars of coveruge of the survey, eic., see pages 101 to 103, (d) Excludes Rural industry, and Private
domesie service. r‘::’) Excludes Morthern Territery and Australian Capital Territory

oLl
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AVERAGE WEEKLY OVERTIME AND ORDINARY TIME EARNINGS(z), FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL, ETC STAFFXD):
ALL INDUSTRY GROUPS(d), STATES, OCTOBER 1966 TO 1969(c)

£}
Juruor males Adult females Junior femnales
State - Ocrober(c) October{c) Ocrober(c)
1966 l 1967 | 1968 l 1969 1966 ' 1967 ‘ 1968 ! 1969 1966 I 1967 | 1968 | 1969

AVERAGE WEEKLY OVERTIME EARNINGS

SYNOH ANY SONINYYE ‘STLVY 9OVM 40 SREAUNS

N.S.W 1 90 2 60 290 2.90 1.49 t 50 170 2.30 0.50 0 60 0.60 0.80
Vic. 210 2 40 2 60 3.00 1.50 i 70 190 2,10 0.5 0 40 0.60 0.70
Qld Z 20 26 2.70 2330 1.00 0 20 0 50 140 0.40 0 40 0.40 0.60
S.A. 170 1.90 2.40 2.30 1.40 160 .70 1.80 060 0 60 0.70 1.00
WA i 90 210 390 3.40 0.80 100 1.30 180 0.40 0.50 0.60 0.90
Tas. | 40 1.70 210 1.80 0.80 0 80 ot 1720 0.30 0.40 0.30 0.40

Aust.(e) 2 00 240 2.70 .80 1.40 1.50 1.70 2.10 0.50 0.50 0.60 0.80

AVERAGE WEEKLY ORDINARY TIME EARNINGS

NSW 28 40 29.50 11 60 33 50 34.80 36.90 38.50 260 23.60 24.90 25.80 28.80
Vic, 27 50 35,50 32 00 34 00 33,60 3580 3230 40 40 24’40 25730 26.40 210
Qld 26 &0 28 1) 80 32 (0 3280 35.20 36.40 .20 21.30 22.30 22 80 25.50
S.A. 26 00 78.30 29 40 31 50 33.30 310 35.50 38.10 20.70 2310 23.20 26.00
W.A 25.30 26.70 28 0 .50 20 35.20 37,30 31.50 20 60 22.20 2330 26.40
Tas. 26 30 2030 30 30 32.70 31.00 32.90 8.30 21.80 23.40 24.00 26.20

Ausi.(e) 27 40 29.10 3 10 33.00 34.00 36.10 37.60 41.20 23.10 24.30 25.00 27.90

AVERAGE WEEKLY TOTAL EARNINGS

NSW, 30 30 32.20 34.50 16,40 36.20 38 0 40, 24.20 26.50 29.60
vie, . 29 32700 34.60 3700 35.10 37.60 39.20 42.50 0 25.70 26.90 29,90
Gid 2% 70 31.50 33,50 34,40 33.90 3610 379 41.60 2170 232 23.20 26.10
SA 27.10 30,30 3.0 34'40 330 5.80 37736 35.90 22.30 2390 27.00
WA 77.10 2880 310 34 30 35,10 36,20 38.60 4340 2110 23,90 2730
Tas 2780 30.90 32.40 34.50 1330 5% 17.90 40.00 22.00 23.80 24.50 26.60

Austle) . 9 40 31 50 33 80 35.80 35 40 37.60 .30 43.20 23.60 24.80 25.60 28.60

For [ootnotes tee page 112,

HI



AVERAGE WEEKLY OVERTIME AND ORDINARY TIME HOURS PAID FOR(g), FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC., STAFFX5); INDUSTRY GROUPS, STATES, OCTOBER 1966 TO 1969(c)

ADULT MALES

Manulactering

Non- AR -

N manufacturing industry

Founding, engineering Other Total Eroups groups(d)

icles, etc.
Suate

QOctober{c) Qclober{c) October{c) Octoberic) Octaber(c)

1966 | 1967 i 1968 I 1969 [ 1966 | 1967 ‘ 1968 I 1959 | 1966 ’ 1967 I 1968 I 1969 1 1966 ‘ 1967 ‘ 1968 | 1969 | 1966 ‘ 1967 ’ 1968 ‘ 1969
AVERAGE WEEKLY OVERTIME HOURS PAID FOR
N.EW, 50 5.4 5.7 6.0 4.1 4.2 5.0 5.1 46 4.9 5.4 5.6 3.5 3.7 9 41 4.1 44 48 4.9
Vie, . 58 5.4 5.2 59 47 5.3 49 5.5 52 53 5.0 57 12 3.0 kN 38 4.5 4.5 45 4.9
Qid, 4.3 5.0 4.9 5.6 46 45 39 4.3 45 47 4.2 4.7 34 2.9 33 42 1.9 3.8 38 4.4
SA, . 43 4.4 4 4 50 40 4.5 39 51 4 2 45 4.2 5.0 1.0 31 3.0 38 3.7 39 3.7 46
W.A, 55 7.9 7.3 81 3.2 52 56 5.5 41 6.3 6.3 66 4.6 4.8 71 13 4.4 54 69 70
Tas. 39 31 1.3 1.5 2.9 27 31 2.7 32 P 31 3.0 14 3.2 30 34 3.3 30 3t 3.2
Aust.(e) 5.1 5.3 5.4 58 4.3 4.6 47 51 47 50 50 5.5 3s 34 4.0 43 4.1 4.3 46 49
AVERAGE WEEKLY ORDINARY TIME HOURS PAID FOR
H.5.W, Jg4| 3861 38.7| 86| W7 B8 5| 5 85 87| 86| 5] 87| w7 35| 8.7 86| 8T 386 386
Vic. 9| 87| 8.5 8.5 3BE| 87| Wy} WP 8| Y| 6] 86| 389 39.0| 388 M| 8.9 88| T W6
o el 39 W] WMS| W] Ik 337 387 WY | BT we| w0y 9.2 | Me| B9, %1 38.T)| 86
S.A. 1| ME M| Mo 93] 39r) 393| 88| 392 8| 90| 89| 93| 95| 93| wWol| 30.2| ¥2| WA WO
WA 389 88| 328 ) BS5| W3] w2 330]| 39 W0 9o 393 8] WwI1| W6| 38.7| 84 391 | 388} BY| B
Tas. 393 333 95| 9.5 6| WO MY 3.5 21| 30| 92| w0 | 89| 87| M| 23| W0 389] 3P0
Aust.(e) 87| 87| BT M6 ME| ME| MT| M6, WS, M| 3BT Me) 89 B 3BT MWT| Wy WS | B7; 87T
AVERAGE WEEKLY TOTAL HOURS PAID FOR

NEW, 4341 480/ 444 496| 28| 930 436 40.5) 31| 43.5| 44.0| 44.1| 42.2| 424 24| a28] 42.7] 43.0| 433 413
Vic. 44.7| 44.1 | 43.7| 44.4| 435| 439 43.6] 44.2 | 4.1 | 440 43.6 | 44.3| 421 | 420 4231 4247 4331 433 | 431, 43.6
Qud 43,2 439 ] 43.7| 440 43 5| 436 426 43.0) 434 43,71 429| 433 42.4| 421 | 421 42.8] 42.87 429 425 430
5.A. 433 43.2| 433 440 433 437 ) 432 4391 433 | 434 432 | 44 0| 423 26| 423 | a42.8| 429 431 | 42,81 43.5
WA, 44 4| 46T 470 46.5| 428 4] 445) 446 43.2 | 453 456 454| 438, 434} 460 456 43.5) 44 2| 45.8) 455
Tas. 432 424 429 430 425 | 41.7| 419) AU B[ 427 | 41,9 422| 42,1 42,5 421 4.7 42.2| 42,6} 420 42.0| 422
Awst(e} .8 M0 41 M45) 41 435 4] DT 25| 4027 DT 4.1 424 424 27| 4A29] 430 431 | 4335 436

n

SHNOH aN¥ SIDYM

{a} Average weekly overtime and ordinary time bours are averages for all employess represented in the survey. (#) Private employees oaly. Excludes managerial, executive, professiona)
ard higher supervisory stafl. () Last &y-period in October. For definmi and_paniculars of coverage of the survey, etc., sre pages 101 and 103, (d) Excludes Rural induatry, and
PFrwvate domesuc service. {£} Cxcludes Northers Territory and Auatralian Capital Territory,




AVERAGE WEEKLY OVERTIME AND ORDINARY TIME HOURS PAID FOR(e), FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL, ETC,,
STAFF)); ALL INDUSTRY GROUPS(d), STATES, OCTOBER 1966 TO 1969(c)

Jumor males Adult females Junior females
Seate Oclober(c} October{c) Octobenc}
1966 l 1967 l 1968 ] 1969 1966 1967 1968 1969 1966 ] 1967 | 1968 ] 1969

AVERAGE WEEKLY OVERTIME HOURS PAID FOR

N.5.W, 1.7 22 2.3 21 11 11 1.2 1.4 0.6 07 0.6 0.7
Vie. 2.0 2.0 2.0 2.2 1.2 1.3 1.4 1.5 0.6 0.5 0.6 0.7
Old Ly 2.0 2.0 18 0.9 0.7 07 09 0.5 0.4 0.4 06
S.A, 1.7 1.7 2.0 23 1.2 1.3 13 1.3 038 0.7 0.8 LG
WA 1.9 2.1 2.6 28 0.7 0.8 09 1.1 0.5 0.6 0.7 09
Tas, 1.4 1.4 1.6 13 0.7 0.6 0.8 0.8 0.3 0.5 0.5 . 0.3

Apst.(e) . L8 2.1 2.1 I 1.1 1.1 1.1 1.2 14 0.6 LS 0.6 0.7

- AVERAGE WEEKLY ORDINARY TIME HOURS PAID FOR

MNEW 38.7 jas Jg.4 8.6 7.9 7.8 37.7 7.9 38 4 38.1 38.0
Yie.~ 8.7 390 38.9 86 38.1 o 7.8 38.0 38.4 38.2 38.2 38.0
Qld 392 392 38.9 38 0 8.7 8.5 354 38 6 38.8 32 2.0 38.9
S.A. .1 3.1 392 1 8.3 8.5 it 6 8 4 8.7 8.5 8.4 s
WA 90 8.9 E »ao 38.6 35.8 38 6 87 8.8 3 38.7 3.7
Tas. »3 wa 90 358 8.3 8.2 g2 Bl wa 8.7 8.6

Aust.(e) 8.9 35.8 38.8 8.8 3.1 8.0 .9 331 8.5 .4 8.4 38.3

AVERAGE WEEKLY TOTAL HOURS PAID FOR

N.S.W 4a0.4 40.7 40.7 4.7 39.0 8.9 5.0 393 39.0 8.9 8.8 38.7
Vic. an 7 41.0 404.9 40.8 39.1 19.3 3.2 9.4 38.9 8.7 8.8 8.7
Qid 411 4.2 0.9 40.9 3%.6 39.3 . 9.5 39.3 194 5.4 39.5
SA. 40 8 40.8 41 2 41.5 3.7 9§ ».9 9.6 39.5 39.2 9.2 39.5
WA 41.0 411 41 5 41.8 393 ».6 9.5 39.9 .3 3.3 9.4 39.86
Tas 40 7 40.4 40 7 40.2 3941 38.8 8.9 38.9 39.5 38.9 9.2 .0

Austar) 40.7 40 9 40 9 40.9 Iz 9.2 391 39.4 3.1 .0 3.0 39.0

Far footnotes see page 112,

SUNOH ANY SONINEYE 'Sa1vd a0¥Mm 40 SATAUNS
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114 WAGES AND HOURS

AVERAGE WEEELY EARNINGS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC., STAFF)a): INDUSTRY GROUPS, A(\sTSTS'l‘RALIA(b), OCTOBER 1963 TO 1969(c}

October | Octol Octob Octot Ociob Octobe
Industry group 1963 1964 1966 1967 | 19680 | 1969

ADULT MALES

Manufacturing—
Extracting, refining and founding of metals . 53.20 58,70 62,580 67 30 73 10 79 20
Engineering and metal-working — . . . . 51.40 55.50 61.60 65.30 72 00 7510
Ships, vehicks, parts and wries . . 5240 | 55.70 | 60.%0 | 65.10 | 67.60 | 71.90
Founding, enginegring, vehicles, etc. . . L1 52,00 56.10 61.50 45.60 710
Textiles, clothing and footwear . . . . 47.60 £1.60 57.50 60,00 63.10 68.30
Food, drink and tobacco . . 48 .40 52.00 58.00 62.10 63.50 68.50
Papgr, printing, bookbinding and photography 57.00 60,70 6660 10,50 T4, 50 7960
Chemicals, dyu, explwm. pmnts. non- mmel'al mls 51 80 55.60 63,00 65.30 69.70 73.90
Other . 9. 30 53.20 58.50 62,60 65 40 71.70
Manufacturing groups . . . . . 51.00 55,00 .70 64.50 68 60 7330
Non-manufacturing—
Mining and quarrying . . . . . . a0.60 (g5 50 76.10 8L.50 B3 &) 95.50
Building and construction . . . . . ¥5.70 59.90 671.90 69.40 77.5%0 80 20
‘Transport and storage . . . . . . $5.30 59 60 67.60 70.70 74.00 81.60
Finance and property . 52,60 57 40 64,30 68.80 0 50 79.80
Wholesale trade, primacy produoe dealu'ls. 5 . 43.70 52.50 57.30 60.00 63.70 68.90
Retail trads N . . . 46.60 4970 54.30 56.40 59.80 62.90
Other lndustnes(e) . . . . . 50.00 53.30 58,50 61.90 65.20 71.00
Non-manufacturing groups . . . . 51.50 35,40 61.90 64.70 69.40 74.90
All indwstry grovps() . . . . .| 5120 | 55,20 | 61.20 | 6360 | 69.00 | 74.00

JUNIOR MALES

Manufacmrmg—

Extracting, refining and founding of Is . . 27.40 3. 10 315,80 34.20 40.20 38.90
Engineering and metal-working . . . . 2.1 26.50 2960 32.00 34.90 36.00
Ships, vehicles, parts and wies . . . 23.20 25 50 28.40 31.60 34,00 35.30
Founding, engineering, vehicles, etc. . . . 23.60 27 0o 30.20 32.20 35.50 16.30
Textiltes, clothing and footwear . . . . 23.00 23. 70 29,30 29.70 31.10 33 50
Food. drink and tobacco . 25.20 26.10 30.10 33 40 32,80 34 60
Paper, printing, bookbmdmg and pholography 25.40 . 29. 30 32 20 14 50 37.80
dyes, exp ves, pamls. non-mmeral oils 25.90 28.70 N 36.50 3710 318.40
Ollm' . . . 22.10 24.60 27.80 30.70 32.20 35.30
Manufaciuring groups . . . . . 23.60 26.40 2070 32.00 320 36 .00

Mon-manufacturing—
Mining and quarrying . . . . . . 28,10 31 90 35.30 41.00 47.90 52.30
Building and construction R . . . 25 50 25 80 29.99 33 o 36.30 16,50
Transport and storage . . . . 23 70 % 3t 40 31,50 35 10 19 30
* Finance and property . . 24 50 27 .40 3L.90 33.40 35 20 19 70
Wholesale tmde, primary prodm:e deallng. elc. . 22 60 24 40 28 30 30.490 11.40 14 44}
Retail trade . . . 22.10 24.00 26 50 28 30 3 30 220
Ouher industries{e} . . . . . 24 80 27 20 3. 50 32 60 32 90 36 30
Nor-manufacturing groups . 23 30 25 .40 29,10 31,10 33.30 35.70
All indusery groups(f) . . . . 23.50 15.90 29 .40 31.50 33.80 35 80

(@) Private employeds only. Excludes managerial, executive, professional and higher supervisory staff. (&)} Excludes
Morthern Territory and Australian Capital Terricory, {¢) Last pay-period in October For de niuons and particulars
of coverage of he surveys, eic., see pages 101 w 103, (a') See text on page 102, (&) I y and ¢
services; Amusement, hotels, care.s, personal sérvice, et¢.; Electricity, gas, water and samtary servlces' and Forﬁtry, fishing
and trapping. { .") Excludes Rural Industry, and Private domestic service. (g} Afected by industrial disputes,




SURVEYS OF WAGE RATES, BARNINGS AND HOURS
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AVERAGE WEEELY EARNINGS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC., STAFF}(gs): INDUSTRY GROUPS, AUSTRALIA(4), OCTOBER 1963 TO 1969(c)

¢
October | October | October | October | October | October
Industry group 1963 1964 1956 967 | 1968(ch | 1969
ADULT FEMALES
Manofaciuring—
Exwracting, refining and founding of mel:als . . w00 12,20 36,40 39,60 42 .40 435.60
Engincering and metal-working . . . 29,70 1,50 4,00 15.90 B.10 42.00
Ships, vehicles, panis and sccessories . . .| .0 a1e0 35.90 320 38.10 42.40
Found gineering, vehicles, ete. . . N ii.60 34.40 35 30 38,30 42 30
Textiles, clothing and footwear . . . . 29.00 1.9 1w 570 36.80 40,50
Faod, drink and tobagco . 29.90 2.30 3.90 60 37.40 40 40
Paper, printing, bnokblndlng and photﬂsraphy 31.50 33,30 36 30 N 30,50 41 90
Chem:cals, dyes, exploswﬁ, paints, non-naneral oils 31.50 40 16.30 38.00 K] 42.70
1 . . . . . ] Boa 34.10 36.10 36. 50 40.70
Manyfociuring groups . . . . . 29 .60 3i.70 34.30 35.36 37.60 41.20
Non-manufactunng—
Mining and quarcying . . . . . L350 35.90 42,60 45.30 50.00 54.70
Building and construction . . . . . 33.60 3450 39.70 42.50 43.40 46.
Transpors and storage . . . . . i) 35.20 38.30 42,20 44,30 4880
Finance and propery 33.40 35 70 38.90 42 00 44.00 49 S0
Wheolesale trade, prlmary produce de.almg, cte. 32 20 34 00 37.30 39.40 41.19 45 90
Reuail trade . . . 30.60 3.0 35.20 3770 . 43,10
Other industries(e} . . . . . . 60 33.40 36.70 JB.50 45.10
Nor-marefocioring groups . . . S| 3R 33,70 36.80 39.20 41.20 45 350
Al industry groups(f} . ' . . « 1 30.50 az.60 s 37.60 39.30 43. 20
JUNIOR FEMALES
Manuofacturing— |
Exiracting, refi and founding of metals . . 21.00 25,00 21,70 28.00 30.80 32.80
Enginieering and metal-working . . . . 19.70 21.40 23 80 25.70 26.40 29 .49
Ships, vehicles, parts and accessories . . . 21.60 23,60 25.20 26.70 26,70 30.20
Founding, engincering, vehicles, eic. . 20.30 2.1 24 .40 26. 19 26 0 29 90
Texules, clothing and footwear 17.40 19.30 21,10 21 10 21.80 1.50
, doink and tobacco 19 50 20.50 22.70 25 00 27
Paper. printing, bookbinding and photog;raphy 18 70 20.00 24. 10 24.30 25 60 28 20
Chemcals, dyes, exp!oswa, patnts. non-mlneral oils | 21.20 23.00 25.70 27.90 9.00 31.00
Other . . . 18.40 19.60 23.60 24 80 2440 28.50
Manufacturing groups . . . . . 18.60 20.30 22.80 23 70 24 40 27.00
Non-manvfaciuring— -
Mining and quarrying . . . . . . 230 25 %0 28 M 29 W 33.40 36.40
Building and construction . . . . . 20.20 2210 25 3 28.60 28.20 32.40
Transport and storage . . . . . . 21 23.10 26 40 27 .80 28.30 33.30
Finance and property . . 22 oy 23.60 26.3) 27.70 28.30 33 50
Wholesale trade, primary produce deallng. ete. . 20.30 21.70 24,10 25 50 26.70 30.00
Retaal trade . . . 18.20 1950 22.00 23 50 24 60 26.10
Other industries(e) . . . . . 20.70 A0 24 40 25 60 25.90 29
Non-manufacturing groups . 1% 80 21 30 23 90 25 40 26.20 29 .40
AN indusiry groups(/) . . . . . 19.40 20.%0 23.60 24.80 25.60 1% 60
{a} Private employees only. Exclud ial, executive, staff. {b) Excludes

Morthern Territory and Awstiralian Capital Territory.
of coverage of the surveys, etc., see pages 161 o 03,

professional and higher superviso
(c) La

st pay-period in October. For definitions and pamculars

Lee text on page 102

(#) Inzludes Cg

¥ 4 and b
sernices; Amusement, hotels, cafes, personal service, etc., Jleciricily, gas, water and sanitary services; and Forestry, fishing
and trapping. { f} Excludes Rural Industry, and Private domestic service.
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AVERAGE WEEKLY HOURS PAID FOR, FULL-TIME EMPLOYEES (OTHER THAN
MANAGERIAL, ETC., STAFF}q): INDUSTRY GROUPS, AUSTRALIA(S),

OCTOBER 1963 TO 196%{(¢)

Octaber | October | October | October | October | October
Industry group 1963 1964 1966 196% 1968 1969
ADULT MALES
‘Manufacturing-- i
Extracting, and founding of Is . 43 4 4.2 44,3 44.5 44 .8 45.5
E.nlgmecnns and metal-working . . . 42.8 44 3 44.2 4.2 4.8 a4 .7
parts and ories . . . 43.5 42 9 42.6 43.1 41.9 43.2
F 2. engineering, vehicles, erc. . 43.1 43.9 ¥3.8 44.0 4.1 44.5
. Textiles, clothing and footwear . . . 41 9 42.7 42 9 42.8 43.2 4).8
Food, drink and tobacco 42.7 43.1 43.5 4.1 43.6 431.7
Paper, printing, bookbl.ndmg and pholography 41.8 42.2 42 3 42.3 42.1 42.7
Chemicals, dyes. explosum, pamts. non»m!neral o:ls 41 .8 42.9 42.3 41.5 43.5 43.0
Oiher . . 43,1 43.2 43.5 44.0 43.8 4.3
Manufacturing groups 42.8 43.4 435 43.7 43.7 44,4
“Non-manufacturing—
Mining and quarrying . . . . . . 41.6 42.7 42,9 43.8 43,4 44.8
Bulding and construction . . . . 43 0 43.7 44 .5 43.6 45.2 44.6
Transport and storage . . . . . . 4“6 45.2 46.4 46.6 45.8 46.6
Finance and property . 38.9 8.9 8.7 38.7 8.7 38 &
Wholesale trade, primary prodnce dea]ing. elg, 4 & 41.2 41,3 41.3 41,3 41 7
Retail trade . . . 41 2 41.2 41.3 41.5 41.8 41.6
Other industries(d) . . . . . . 41 2 4].2 41.6 42.0 41.9 42.2
Non-manufacturing groups 41.6 2.0 d2.4 42.4 42.7 42.9
All industry groups(e) . . 42.3 42.8 43.0 4431 43.3 43.6
JUNIOR MALES
Manufacturing—
Extracting, refining and founding ol mc.t.als . . 41. 41.2 41.5 41 5 41.4 a1 7
Engineering and metal-working . . . 41.1 42.3 41 5 40.% 4.5 41.3
Ships, vehicles, parts and wies . 41.5 40.8 41.1 41 0 41.0 41 0
Founding, engineering, vehicles, erc. . 45 & 4i.4 41.0 414 45 3
Textiles, clothing and footwear . . . 40 7 41.1 41 5 41 .1 40.8 41 1
Food, drink and tobacco 41.3 41.1 41.4 41.8 41,7 40 §
Paper, pnntlns. buokbmdlng and photﬂgraphy 41.0 41.1 4.0 41.3 40.8 41.3
dyes, P . paints, non-mineral oils 40 4 41.2 9.9 41.3 41 0 40.7
Other . . . . . . . 5 41 4 40. 41.7 40.9 41.6
Manufocturing groups . . . . . 411 41,5 4.2 4.3 412 4.3
“Non-manufacturing—
Mining and quarrying . . . . . 41.0 41.2 41.0 41.1 41.7 42.2
Building and construction . . . . 40.4 40.8 41.5% 41.3 41 0 40.8
Transport and storage . . . . . 40.5 40.7 42.Q 42.3 41 9 42 3
Finance and property . . . B4 38.6 k.2 A5 k7 BT
Wholesale trade, primary produoe dealing, ele. 39.8 40 1 40.2 40.6 40 5 4.6
Retail wrade . . . . . . 41.0 40 7 4.7 d41.2 41 3 41.4
Other industries(d) . . . . . . 38.9 39.3 39.2 39.8 39.7 393
Non-manufacinring grotps . . B . 0.0 0.1 40,1 £, 5 #0.5 4.5
All indostry groups(e) . . . . . 40 5 40.8 40.7 40.9 40.9 40.9
{a} Private employees only. Exclod | and higher supervisory staff. {b) Excludes

‘Morthern Tercitery and Austrahan-Capital Temtory‘
«of coverage of the surveys, elc., see pages 101 1o 103,

Rurail 1ndustry, and Private domestic secvice.

(d) |

SETVIC
.cafes, personal service, #ic. ; Eleciricily, gas, waler and sanitary services; and Forestry. fishing and trapplns‘

A

(c) Last va%-pertod in October Far de

mtlons and particulars

hotels,

{e) Excludes
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AVERAGE WEEELY HOURS PAID FOR, FULL-TIME EMPLOYEES (OTHER THAN

MANAGERIAL, ETC., STAFF)q):

INDUSTRY GROUPS, AUSTRALIA(Y),
OCTOBER 1963 TO 1969(c)

October | Oclober | October | October | October | October
-Industry group 1963 1964 1966 1967 1968 1969
ADULT FEMALES
Manufacturing—

Extracting, refi and feunding of metal 40.% 4.0 358 9.9 40.0 40.6
Engineering and metal-working ~ 39.7 39.7 39.7 39.0 39.4 40.3
Ships, vehicles, parts and tes 9.7 39.4 39.2 39.3 38.9 3%.8
Founding, engineering, vehicles, ete. . 9.8 3%.7 39.6 39.1 39.4 0.2
‘Textiles, ¢lothing and footwear 9.4 9.7 39.3 39.1 9.1 .7
Food, drink and tobacco 39.5 9.4 9.5 39.9 39.7 9.6
Paper, printing, bookbinding and photosraphy 19.6 9.9 39.7 19.8 39.2 9.4
Chemicals, dm, explosives. pmnls non-rmneral oals 9.6 9.5 39.0 9.2 9.2 9.3
Other 9.6 9.9 39.4 9.8 1.6 9.8
Muanyfacturing groups 30.5 39.7 30.4 39.3 9.3 398

Non-manufacturing—
Mining and quarrying . 9.3 38.9 38.1 kLN 39.4 39.0
Building and construction 3% 4 38.3 8.6 3.6 .o 39.1
Transpory and storage . 39.1 9.5 9.2 3.4 9.5 39.4
Finance and property . 37.6 37.5 7.8 3.9 3.0 38.0
Wholesale trade, primary produce dmlms, eic. 38.3 8.8 .7 39.0 8.7 38.8
Reuail wrade 39.5 39.8 39.4 39.5 3.2 39.5
Other industries(d) 39.0 3%.0 9.1 39.0 8.9 3.0
Nor-manyfecturing groups 300 39.0 39.0 in.0 3.9 39.0
Al indusry groups(e) 0.3 39.4 ».2 »n.2 39.1 9.4

JUNIOR. FEMALES
Manulacturing—

Extracting, refining and founding of metal 40.7 ¥%.7 9.8 39.7 19.7 40.2
Engineering and metal-working . 9.5 39.6 39.7 9.0 9.3 3.9
Ships, vehicles, parts and accessories 39.6 39.3 38.7 8.8 9.1 39.5
Foundmg, engineering, vehicles, efe. . 39.6 39.6 9.6 39.0 39.3 9.2
Textiles, clothing and footwear 32.1 39.6 39.3 9.0 8.3 8.8
Food, drink and wbacco . 3.9 9.5 9.2 .3 39.4 39.1
Paper. printing, bookbinding and photowaphy 9.7 9.9 9.7 9.7 9.6 39.6
Lhemicals, dyea axploswes, palnts, non- mlueral oils 8.8 8.8 9.0 .0 319.0 38.7
Other 9.3 39.3 g9 39.1 39.2 3.2
Manyfaciuring groups 39,2 39.5 3.3 39.2 39.0 39.1

Nan-maoufacturing—
Mining and guarrying . 39.3 39.2 9.5 38.7 38.7 39.3
Building and construction 38.6 38.0 38.4 A 8.9 39.6
‘Transport and storage . 39.2 9.3 39.0 ¥ 8.7 33.9
Finance and praperty . 37.8 38.0 k1.9 | 8.1 8.1 38.1
Wholesale trade, primary produoe deallns. ete. 38.7 9.2 89 8.8 38.8 8.9
Retail trade . . 307 40,0 9.9 0.7 39.9 9.8
Other indusities(d) 38.3 38.5 3812 37.8 38.1 LN
Non-manyfaciuring groups 389 30,2 0o 8.9 39,0 39.0
All indusiry groups(e) 39.0 9.3 ».1 9.0 oo 9.0

(a) Private employees only. Excludes manamerlal emcuuve. professional and higher supervisory staff. (&) Excludes

Morthern Terriltory and Australian Capital Terei
«of coverage of the surveys, ete., see pages (01 to 103

Rural [ndusiry, and Private gomesué servics.

)1

" d
«cafes, personal service, ete.; Elecmcuy, gas, water and sanitary servmes and Forestry, fishing and trapping.

[fa) Last pay -period in Octohcr For definilions and particulars
i services; Amusement, hotels,
() Excludes
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WAGES AND HOURS

AVERAGE HOURLY FARNINGS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC., STAFF){a): INDUSTRY GROUPS, AUSTRALIA(}), OCTOBER 1963 TO 196%c)

(6]
October | October | October | Octob Octob Octol
Industey group 1963 1964 1966 1967 | I968¢d) | 1969
ADULT MALES
Manufactaring— L.
Extracting, refining and founding ofmetals . . 1.22 1.33 1.42 1.51 1.63 1.7
Enginecring and metal-working . . . 1.20 1.2% 1.39 1.48 1.61 1.68
Ships, parts and ies . . . 1.20 1.30 1.42 1.5t 1.61 1.67
Founding, engil ing, vehicles, ere. . . . 1.2 1.28 1.41 I.49 1.6¢ 1.69
Textiles, clothn(? and footwear . . 1.14 1.21 1.34 1.40 1.46 1.56
Food, d tobacco . 1.13 1.2 1.34 1.41 1.46 1.57
l’apm't prinung, bookbinding and photography 1.36 1.44 1.57 1.67 1.97 1.87
Chemicals, dm. explosives, paints, non- mmera! o:ls .34 1.3 1.49 1.54 1.60 1.72
her . . R . . L. 14 1.23 1.34 1.42 1.49 1.62
Manfacturing groups . i1 1.27 1.40 I.48 1.57 1.66
Non-manufacturing—
Mining and quarrying . . . . . . 1.46 1.53 1.77 1.86 1.97 2.13
Building and construction . . . . 1.29 1.37 1.52 1 59 .72 1.80
Transport and storase . . . . . 1.24 1.32 .46 1.52 1.62 1.7%
Finance and propert . . . 1.3% 1.48 1.66 1.78 1.82 2.07
Wholesale trade, primary produoe dealms. ete. . 1.19 1.27 1.39 1.45 1.54 1.65
Retail trade . . . 1.13 1.21 1.31 £.36 1.43 1.51
Oiher industries{e) . . . . B . 1.2t 1.29 1.40 £.47 1.56 1.68
Nor-manufacturing groups . . . . i1.2¢ I1.32 I.46 .53 i.63 1.7¢4
All industry groups(/f) . . . . . 1.21 1.29 1.42 1.50 1.59 1.70
JUNIOR MALES
Manufacturing— 0.66 0.76 0.86 8} 0.9% 0.93
Extracting, refining and founding of mer.als . . 0.55 0.63 0.71 0.78 0.84 0.87
Engineering and metal-working . PO 0.56 0.63 0.69 0.77 0.83 0.86
Ships, vehicles, parts and accessaries . . .
&.57 o.65 0.73 0.7¢ .86 0.58
Fourling, engineering, vehicles, efc. . . .
057 0.62 0.7t 0.72 0.76 0,82
Textiles, clothing and footwear . . . . a4.61 0 64 0.73 0.80 8.79 D.85
Food, drink and tobacco . Q.62 O 65 0.7 0.78 ¢.84 0.92
Paper, priating, bookbmdlng and photogrnphy . 0.64 [0 1] .84 0.8% 0.950 0.9%4
ghﬂgica]s dyes, explosives, pajats, non-mineral oils 0.54 0.59 0.68 0.74 .79 0.
0.58 0.64 ¢.72 0.78 083
Manufaciuring growps . . B
MNon-manufacturing— 0,69 0.77 0 87 1.00 1.15 1.24
Mining and quartying . . . . 063 Q.66 072 .80 0.89 2.%0
Building and construction . . . 0 59 0.55 0,75 0.80 0.86 0.93
Transport and storage . . . . . 0.64 0.71 083 0.87 0.9 1.03
Finance and property . 057 Q.61 Q.70 .75 0.77 0.8%
Whalesals trade, pru'nary produce dealmg. etc. . 0.54 0 59 0.65 06 0.76 0.78
Retail trade . . . 0.64 0.69 0.78 0.82 0.83 0.92
Other industrics(e} . . . . . .
Q.58 0.63 0.72 8.77 0.82 0.88
Non-manufacturing groups . . . .
All industey groups(f) . . . . . 0.58 .64 0.72 0.77 0.83 D.B8

{a) Private employees only. Excludes managerial, executlve professional and lugher supervisory staff.

Nonhern Territory and Australian Capital Temtory
of coverage of 1he surveys, eic , see pages 101 to 103

(cf} See text on page 102,

{b) Excludes
t pay-period 1n Oct(ol;e! ]for deﬁmuons and p;ruculam
) y

services; Amusement, hotels, cal‘es, personal service, ete.; Electricity, gas, water and sanilary semces, and Foresu-y. fishing

and trapping.

(/} Excludes Rural Indusiry, and Private domsste service.
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AVERAGE HOURLY EARNINGS, FULL-TIME EMPLOYEES (OTHER THAN MANAGERIAL,
ETC., STAFF)(a}: INDUSTRY GROUPS, AUSTRALIA(S), OCTOBER 1963 TO 196%(c)

(€))]
Oviober | October | October | Ociober | October | October
Industey group 1963 1964 1966 1967 | 1968(d)| 1969
ADULT FEMALES
Manulecturing—
Extracting, refi and founding of H 0.74 0.80 0.9 0.9% 1.06 1.2
Enginecring and metal-working . 0.75 0.79 0.86 0.92 0.97 1.04
Ships, vehicles, parts and accessories 0.76 0.81 0.92 0,94 0.98 1.07
Founding, engineering, vehicles, etc. . 0.75 0.80 0.87 ¢.93 0.97 1.05
Textiles, clothing and footwear 0.74 0.79 0.86 0.91 0.94 1.02
Food, drink and tobaceo 0.76 0.82 0.86 0.92 0.94 1.02
Papm’ prinnns bookblndms and pholo;raphy .80 0.84 0,92 0.95 1.01 1.06
dyes. P e5, paml.s. non-mineral oils .80 {0.84 .93 Q.97 1.02 1.09
Other . . . . . . 0.7 0.77 0.87 0.91 0,92 1.02
Manufacturing groups 8.75 0.80 0.57 0.92 0.96 1.04
Non-manufacturing—
Mining and quarrying , 0.90 0.92 1.12 1.19 1.27 1.40
Building and constraction 0.85 0.90 1.03 1.07 1.11 1.20
Transport and storage . 0.86 0.89 0.98 1.07 1.12 [.24
Finance and property . 0.89% 0.95 1.03 1.1 1.16 1.31
Wholesale trade, primary produce dealmx. etc. 0 83 0.88 [ 1.01 1.06 §.18
Retail trade . . 0.78 0.83 0.89 0.96 1.01 1.9
Other industries(e) 0.81 0.86 0.94 0.9% 1.03 1.16
Nom-manfacturing groups 0.8 0,86 0.8 1.00 .06 1.17
Al industry groups(f'} 0.78 0.83 0.90 [ 1.00 110
JUNIOR FEMALES
Manulacturing— i
Extracting, refining and founding of L 0.56 0.63 4.70 0.71 0.77 0.82
Engineering and metal-working 0.50 0 54 .60 0.66 0.67 .76
Ships, vehicles, parts and ies 0.35 0,60 0.65 0.69 0.68 0.76
Founding, engineering, vehicles, ete. . 0.54 a.386 .62 Q.67 076
Textiles, l:lothlng and footwear 0.44 .49 0.54 0 54 .57 0.61
Food, drink and tobacco 0.50 .52 0.58 .63 0.63 0.6%
I’aper, prlntms. bookbmding and pholos'raphy 0.47 050 0.61 0 62 .65 0.7
dyes, exp €5, palnl.s, non-rmmral 0|Is 0 55 0 59 {.66 a4 72 0.74 Q.80
Other . . 0.47 0.50 .61 0.64 0.62 0.73
Maonufacturing groups 0.47 & 51 & 38 6.60 0.63 0.69
Mon-manufacturing—
Mining and quarrying . O 39 .65 [0 5 ] 0.77 0 86 0.9}
Building and construction 0.52 0 58 O 66 Q73 072 Q 82
Transport and storage . 0 56 0.59 0,68 0.71 073 086
Finance and property O 58 .62 .69 0.73 0.74 0 88
Wholesale trade, primary produce dealms, e .53 04.55 0.62 0.66 0.6% 0.77
Retail trade . . 0.46 0.49 0.55 0 59 0.62 0,66
Other industries(e) ' 0 54 0.57 0.64 0 68 068 0.77
Non 2k ing grovp o.5 0.54 0.61 0.65 0.67 0.75
All industry groups(f) .50 .53 0.60 064 0.66 0.73

{a) Private employees onty. Excludes

Morthern Territory and Australian Capital Terrilory.
of coverage of the surveys, etc., see pages 101 to 103,

services; Amusement, hotels, cal'es. personal service, etc.;

and trapping. {f) Excludes Rural Ind

© Tast pay-period in October, For de

(a‘E) See text on page 102, (¢) Includes C
lectricily, gas, water and sanitary services: and Foreslry, fshing
¥, and Private domesuc service,

1 and higher supervlsor stafl.

nitions an

éb) Excludes

pamcu lars
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{$) Last pay-period in October. For definitions and particulars of coverage of

{d) Exclodes Northern Territory and Australian Capital Territory.

. Excludes managerial, executive, professional and higher supervisory staff.
{¢) Excludes Rural industry, and Private domestic setvice.

surveys, #ic., see pages 101 to 103,

{a) Private employees onl
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Excludes managenal

{m) Private employees only.

the surveys, &1¢,, se¢ pages 101 1o 103,

Territory.
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WAGES AND HOURS

AVERAGE WEEKLY EARNINGS, FULL-TIME MANAGERIAL, EXECUTIVE, ETC., STAFF(a)
OCTOBER 1963 TO OCTOBER 196%(5)

(&)
MALE MANAGERIAL, ETC., STAFF(@—INDUSTRY GROUPS, AUSTRALIA(c)
Mates, Australia{c}
Indust
nausiey grovp October Ociober October October
1966(5) 1967(b) 1968(b) 19698
Manufacturing—
Extracting, refining and founding of | 114.60 120,20 129 .40 135.10
Enginecring and metalworking . 99.40 104.60 T .il 118.30
Ships, vehicles, parts and accessories 100,30 107.20 109.90 117.00
Founding ineering, vehicles, ete. 100,90 10660 1260 119,40
Textiles, clo and footwear 935.00 10060 i03.20 114.80
Food, drink and tobacco . . . . 97.40 98.00 103 40 112.40
Paper, printing, bookbinding and photography . . 99 50 109 90 111.40 117.90
emicals, dyes, ¢xplosives, paints, non-mioeral oils . 10910 112.90 119.90 126.80
Other . . . . . . . . 96.50 101.40 106 . 60 112.70
Manufaciuring groups 99.50 I 50 109.8¢ H7. 20
Non-manufacturing~
Mining and quarrying . 123.50 134.90 137.50 147 .40
Building and construction 103 .30 103.00 105 30 117.10
‘Transport and storage . . . . . 97.70 101.60 109 8O 116.20
Figance and property . . . . . 106,50 1180 118.00 130.30
Wholesale trade, primary produce dealing, eis, . 97.00 145.30 110.00 118.40
Retail trade . . . . . . . 80,70 84,50 810 97 0
Other industries(e) . 95.30 102.10 107.50 114.80
Non-manufacturing groups . 96.00 101 .68 106.70 i16.60
Al industry gronps( f) 97.50 102.90 108.10 116.99
MALE MANAGERIJAL, ETC., STAFF(a—INDUSTRY GROQUPS, STATES
Survey ! N.S.W. | Vic. ‘ Qid 1 S.A. | WA, | Tas. Aust(c)
Manufacturing groups
October($) 1963 . . £83.00 8290y 74,50 TT.90 68.00 76.00 81 20
" 1964 . . 28,30 87.30 79 50 52.9%) .40 B4 .80 86 30
" 1966 . . 101.00 101 .40 88 00 98 40 85.90) 9240 9950
. 1967 . . 106 50 107.50 99, 50 10100 9580 97.20 104 &0
" 1968(d} . 113,00 110.60 98 T0 10660 f02.70 104.90 109 .80
" 1969 121.20 117.%) 104 40 112.30 L0, 40 112 40 117.20
Non-manufacturing groups
October(s) 1963 . . 82,50 83.00 76,50 7080 69.70 67.90 79.30
" 1964 . . 28 o0 85.30 79.90 .20 74.30 7110 83.70
" 1966 . . 9590 99140 88.30 84,50 93.40 87. 95 00
" 1967 105. 10 105.50 94 80 87.70 96 80 90,30 101 60
" 1968(d) 109 90 112.00 98 . 50 91.70 102.10 92.70 106 70
» 1969 120 90 119,50 106. 70 101 .70 115.20 103. 60 116. 60
All industry groups(e)
Cctober(b) 1963 . . 22,90 82.90 75,90 73.60 69.20 T1.30
v 1964 . . 88,40 86.40 7970 7910 74.30 76 BO 85 00
- 1966 . . 99 80 100. 20 88.20 £9.90 92,10 92.90 97 50
- 1967 . . 105 70 1046 50 93.20 92,70 9650 93,40 10290
" 1968(a0 . . 111.20 111. 30 98 60 97.60 102.20 08,00 108. 10
" 1969 . 121 00 118.70 105.90 106 10 113.20 107.30 116.90
FEMALE MANAGERIAL, ETC., STAFF{q); INDUSTRY GROUPS,
AUSTRALIA{c)
Manuf: Non f; oy ANl industry
Survey groups groups groups(e}
October(s) 1963 . . 35.80 40,20 37.80
" 1964 . . BT 20 41,40
- 1956 . . 4.0 3520 54 80
- 1967 . . 0. 50 58.90 59 40
" 1958 . . 60.60 63 50 62,50
" 1969 64,90 68.00 67.10
(0} Private employ only. [nclud ia 1 and higher supervisory staff. For definitions

and particulars of ¢ovi
Northern Territory and Australian Capital Territory.

I, executive, profe
of the surveys, etc., see pages 101 10 [03, 2
(d) See text on page 102,

{5} Last pay-period in Qctober, {c) Excludes

{e) Includes Communily and

busiress services; Amusement, hotels, cafe.skperstona service, etc.; Electricity, gas, water and sanitary services; and Forestey
nral

fishing and irapping. {) Excludes

industry, and Private domestic service.



SURVEY OF WAGE RATES, EARNINGS AND HOURS 125

AVERAGE EARNINGS AND HOURS, PART-TIME EMPLOYEES{(s), INDUSTRY GROUPS
AUSTRALIA(): OCTOBER 1962 TO OCTOBER 196%(c)

Adult Junior Junior
males males Adule femates female
Survey
A LA Manufac- Nen- Al AN
industry lustry turing industry Y
sroups(d) groups(s) groups mps, groups(d) groups(d)

AVERAGE WEEKLY EARNINGS ($)

October(c) 1962 . . 15.50 3.40 0] () 14.00 1.30
" 1963 . . 16.20 4.90 15.10 14.90 14.90 6.10

' 1964 . 16.60 4.70 16,90 15.20 15.50 4.40

" 1966 . . 19.70 4.50 18.70 17.40 17.70 4.50

. 1967 . . 20.10 4.40 20.10 18.30 18.70 4.60

" 1968(f) . . 21.30 4.50 20.50 19.90 20.00 5.00

. 1969 . . 23.40 5.7 21,80 21.70 21.70 7.00

AVERAGE WEEKLY HOURS PAID FOR

No. No. Na, No. No. No.

October(c) 1962 . . 13.7 5.2 (&) (&) 16.6 3.9
" 1963 . . 13.6 7.9 16.9 17.2 17.2 9.7

" 1964 . 13.4 6.7 19.8 16.8 7.3 6.4

. 1966 . . 14.1 6.1 19.4 16.6 17.1 7.0

" 1967 . 14.1 5.8 19.3 16.8 17.3 6.3

" 1968 . . 4.1 5.8 20.0 16.7 17.3 7.4

" 1969 . . 14.1 7.1 19.9 i7.0 17.6 9.4

AVERAGE HOURLY EARMINGS (§)

October(c) 1962 . . 1.13 0.653 (2} () 0.84 0.56
- 1963 . . 1.18 0.64 0.89 0.36 0.87 0.62
" 1964 . . 1.24 0.70 0.85 0.91 ¢.50 0.69
- 1966 1.40 0.73 0.97 1.05 1.03 0.63
" 1967 . 1.43 0.76 1.04 1.09 1.08 0.73
” 1968(f) . t.51 0.78 1.02 1.19 1.16 0.67
" 1969 . 1.66 4.81 1.10 1.27 123 0.74

(a) Private employees only. Part-time employees are those who normally work less than 30 hours a week, For deflnitions
and particulars of coverage of the surveys, etc., see pages 101 to 103, {b) Excludes Northern Territory and Australian
Capitad Ternitory, ¢) Last pay-petiod i Ocrober. (@} Excludes Rural industry, and Private domestic service.
(2) Comparable figures not available—see page 102. {f) See wext on page 102.
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Arbitration and Wages Board Acts and associated legislation

1. General

Pacticulars regarding the operation of Commonwealth and State Acts for the regulation
of wages, hours and conditions of work were first compiled for the year 1913 and particulars
for later years have appeared in subsequent issues of the Labour Report.

2. Laws regulating industrial matters

The principal Acts in force regulating rates of wage, hours of labour and working con-
ditions generally in both Commonwealth and State jurisdictions at the end of 1969 are listed
below:

COMMONWEALTH

Conciliation and Arbitration Act 19041969
Public Service Arbitration Act 1920-1969%
Coal Industry Act 1946-1966

Strevedoring Industry Act 19561966
Navigation Act 1912-1968

STATES

New South Wales . Industrial Arbitration Act, 1940-1969
Coal Industry Act, 1946-1965

Victoria. . . Labour and Industry Act 1958 as amended to 1969
Queensland . . *The Industrial Conciliation and Arbitration Acts, 1961 to 1964°
South Australia . Industrial Code, 1969

Public Service Arbitration Act, 1961-1969
Western Australia . Industrial Arbitration Act, 1912-1968
Mining Act, 1904-1968
Public Service Arbitration Act, 1966
Tasmania . . Wages Boards Act 1920 as amended to 1967
Public Service Tribunal Act 1958 as amended to 1968

3. Methods of administration
(i) Commonwealth

{a) Conciliation and Arbitration Acr. Under placitum {xxxv) of section 51 of the Com-
monwealth of Australia Constitution, the Comimonwealth Parliament is empowered to make
laws with respect to ‘conciliation and arbitration for the prevention and settlemnent of in-
dustrial disputes extending beyond the limits of any one State’. The Parliament has made
such a law, namely, the Conciliation and Arbitration Act.

This Act defines ‘an industrial dispute’ as “(a) a dispute (including a threatened, impend-
ing or probable dispute) as to industrial matters which extends beyond the limits of any one
State; and (b) a situation which is likely to give rise to a dispute as to industrial matters which
so extends; and includes (¢) such a dispute in relation to employment in an industry carried
on by, or under the control of, a State or an authority of a State; () a dispute in relation to
employment in an industry carried on by, or under the control of, the Commonwealth or
an authority of the Commonwealth, whether or not the dispute extends beyond the limits of
any one State; and (e) a claim which an organisation is entitled to submit to the Commission
under section eleven a of the Public Service Arbitration Act 19201969 {see page 129) or an
application or matter which the Public Service Arbitrator has refrained from hearing, or from
further hearing, or from determining under section fourteen A of that Act, whether or not
there exists in relation to the claim, application or matter a dispute as to industrial matters
which extends beyond the limits of any one State’.

The Conciliation and Arbitration Act was extensively amended by Act No. 44 of 1956.
This amendment altered the structure of the arbitration machinery by separating the judicial
functions from the conciliation and arbitration functions. The Commonwealth Industrial
Court was established to deal with judicial matters under the Act, and the Commonwealth
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Conciliation and Arbitration Commission to handle the functions of conciliation and arbi-
tration. In recent years a number of other amendments have been made to the Act, the
amendments made in 1968 and 1969 being summarised on page 131. A summary of the
provisions of the Conciliation and Arbitration Act 1904-1969 is given in the following para-
graphs.

(&) The Commonwealth Industrial Court, The Commonwealth Industrial Court is at
present composed of a Chief Judge and seven other Judges and the Act provides that the
jurisdiction of the Commonwealth Industrial Court shall be exercised by not less than two
Judges except in the following circumstances. A single Judge may exercise the jurisdiction
of the Court with respect to a dismissal or injury of an employee on account of industrial
action, interpretation of awards, questions concerning eligibility for membership of an
organisation, disputes between an organisation and its members and a prescribed matter of
practice or procedure. A single Judge may refer a question of law for the opinion of the
Court constituted by not less than two Judges. The Court is a Superior Court of Record with
the same power to punish contempts of its power and authority as is possessed by the High
Court. In general, decisions of the Industrial Court are final; however, an appeal lies to the
High Court, but only when the latter grants leave to appeal. Provision is made for the
registration of employer and employee associations. In matters involving disputed elections
in organisations, the Court may direct the Registrar to make investigations, and if necessary
order a new election. The Act also provides for the Commission to exercise the powers of
the Court with regard to an application for cancellation of registration of an organisation.
Any such change of jurisdiction must be notified by proclamation. This provision could be
used if the powers of the Court in this regard were declared, in whole or in part, to be invalid.

Special provision is made concerning the right of audience before the Commonwealth
Industrial Court, Briefly, except in proceedings which, in general, involve questions of law
or offences against the Act, parties are able to elect whether to appear personally or to be
represented by lawyers or officials. Even in proceedings involving questions of law, except
appeals from decisions by other Courts to the Industrial Court on matters arising under this
Act or the Public Service Arbitrarion Acr 1920-1969, the parties may, if they wish and the
Court grants leave, be represented by officials.

(c) The Commonwealth Conciliation and Arbitration Commission. The Commonwealth
Conciliation and Arbitration Commission at the end of 1969 was composed of a President,
five Deputy Presidents, a Senior Commissioner, fifteen Commissioners and three Conciliators,
The presidential members of the Commission must have been solicitors or barristers of the
High Court or of the Supreme Court of a State of not less than five years standing or Judges
of the previously existing Court of Conciliation and Arbitration.

The Commonwealth Conciliation and Arbitration Commission is empowered to prevent
or settle industrial disputes by conciliation or arbitration, and to make suggestions and to
do such things as appear right and proper for (@) effecting a reconciliation between the
parties to industrial disputes; (b) preventing and settling industrial disputes by amicable
agreement; and (¢) preventing and settling, by conciliation or arbitration, industrial disputes
not prevented or settled by amicable agreement. The Commission may exercise its powers of
its own motion or on the application of a party.

The President may assign a Commissioner to deal with industrial disputes relating to
particular industries, or members of the Commission to deal with a particular industrial
dispute. However, subject to the approval of the President, it is the duty of the Senior Com-
missioner to organise and allocate the work of the Commissioners and Congciliators,

When an industrial dispute occurs or is likely to occur, the Act provides that a2 Commis-
sioner shall take steps for the prompt prevention or settlement of that dispute by concilia-
tion, or, if in his opinion conciliation is unlikely to succeed or has failed, by arbitration. A
Commissinner may arrange with the Senior Commissioner for a Conciliator to assist the
parties to reach an amicable agreement and shall do so if the parties so request. If an agree-
ment is reached, a memorandum of its terms shall be made in writing, and may be certified
by the Commission. A certified memorandum shall have the same effect as an award.
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Only the Commission in Presidential Session, that is, the Commission constituted by at
least three presidential members nominated by the President, has the power to make awards,
or to certify agreements concerning standard hours, basic wages and long service leave.

An industrial dispute being heard by a Commissioner may be referred to the Commission
on the ground of public interest. If a party to a dispute makes an application for such a
reference, the Commissioner shall consult with the Presideqt, who may direct that the Com-
mission constituted by three members, one of whom is a presidential member and one is,
where practicable, the Commissioner congerned, shall hear and determine the dispute, or
that part referred to it. In this hearing the Commission may have regard to evidence given
and arguments adduced previously before the Commissioner, and it may refer a part of the
dispute back to the Commissioner for determination. The President may, before the Com-
mission has been constituted for the referred dispute, authorise a presidential member of
the Commission or a Commissioner to take evidence on the Commission’s behalf.

An appeal against the decision of a Commissioner shall be heard by not less than three
membets nominated by the President, of whom at least two shall be presidential members of
the Commission. However, an appeal will not be heard unless the Commission considers it
is necessary as a matter of public interest, The President, after taking account of the views
of the parties to a dispute, may appoint a member of the Commission to take evidence on
behalf .of a presidential bench of the Commission, so that it can have this evidence before
it when it commences its hearing.

When matters relating to appeals or references to the Commission under both or either
of the Conciliation and Arbitration Act and the Public Service Arbitration Act are being
heard, and the Commission is not censtituted by the same persons for these matters, the
President may, if he is of the opinion that they involve a question in common, direct that
the Commission in joint session {i.e. comprised of those persons who constituted the Com-
mission in the separate matters) may take evidence and hear argument on that question.

Provision is alse made in the Act for a presidential member of the Commission to handle
industrial matters in connection with the maritime industries, the Snowy Mountains arca
and the stevedoring industry, except in those matters for which the Act requires that the
Commission shall be constituted by more than one member.

The Coramonwealth Conciliation and Arbitration Commission also deals with disputes
and industrial matters, interstate or intra-State, associated with undertakings or projects of
the Commonwealth Government which have been declared by the Minister to be Cominon-
wealth projects for the purposes of this Act. In effect, this places employees of Commonwealth
projects, so declared, under the jurisdiction of the Commission. The Commission may also
make an award in relation to an industrial dispute involving such employees. The Minister

has the power to exempt certain persons or classes of persons working on these projects from
the jurisdiction of the Commission.

The Commission may make an award in relation to an industrial dispute when the Public
Service Arbitrator refrains from dealing with claims made by a Public Service employee
organisation, or consents to the claims being presented to the Commission, though such an
award may be inconsistent with a law of the Commonwealth relating to salaties, wages,
rates of pay or terms or conditions of service of employees in the Public Service as defined by
section three of the Public Service Arbitration Act 1920-1969, not being the Commonwealth
Employees’ Compensation Act 1930-1969, the Commonwealth Employees' Furlough Act
1943-1968, the Superannuation Act 1922-1969 or any other prescribed Act.

The Act provides that where a State law, or an order, award, decision or determination
of a State industrial authority is inconsistent with or deals with a matter dealt with in an
award of the Commonwealth Conciliation and Arbitration Commission, the latter shall
prevail, and the former, to the extent of the inconsistency or in relation to the matter dealt
with, shall be invalid.

(d) Flight Crew Officers’ Industrial Tribuna!, An amendment of the Conciliation and
Arbitration Act operativé from November 1967 provided for the appointment of a person
to be the Flight Crew Officers’ Industrial Tribunal which is empowered to prevent ot settle
industrial disputes involving flights crew officers (i.e. pilots, navigators, and flight engineers
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of aircraft). Provision is made for the appointment by the tribunal of a conciliation committee
consisting of an equal number of representatives of employers and flight crew officers with
the person appointed to be the tribunal as chairman. A person was appointed as tribunal in
February 1968,

(¢} Coal Industry Tribunal. The Coal Industry Tribunal was established under the
Commonwealth Coal Industry Act 1946 and the New South Wales Coal Industry Act, 1946
to consider and determine interstate disputes and, in respect of New South Wales only,
intra-State disputes between the Australian Coal and Shale Employees’ Federation and
employers in the coal-mining industry.

Special war-time bodies were created to deal with specific aspects of the coal industry,
reference to which was made in earlier issues of the Labour Report (see No. 40, page 53).
Under amending legislation passed jointly by the Commonwealth and New South Wales
Parliaments in 1951, the Tribunal was vested with authority to deal with all interstate
industrial disputes in the coal-mining industry, irrespective of the trade union involved, and,
in the case of New South Wales, intra-State disputes also. The Tribunal consists of one
person, who may appoint two assessors nominated by the parties to advise him in matters
relating to any dispute. Subsidiary authorities are the Local Coal Authorities and Mine
Conciliation Committees, who may be appointed to assist in the prevention and settlement
of certain disputes. An amendment to the Commonwealth Coal Industry Act, passed in 1952,
makes it obligatory for the Tribunal to use congiliation and arbitration to settle industrial
disputes.

(f) Commonwealth Public Service Arbitrator. Wages, hours of work and working
conditions in the Commonwealth Public Service are regulated by the Commonwealth Public
Service Arbitrator and two Deputy Public Service Arbitrators, under powers conferred by
the Public Service Arbitration Act 1920-1969. The system of arbitration commenced to
operate in 1912, cases being heard by the Commonwealth Court of Conciliation and Arbitra-
tion as part of the ordinary work of that Court. In 1920, however, the control was transferred
to the Arbitrator, who is appointed by the government for a term of seven years, and who
need not have legal qualifications. In 1969 two Deputy Public Service Arbitrators were
appointed.

Provision is made for an organisation of employees in the Public Service to submit a
claim to the Commonwealth Conciliation and Arbitration Commission with the consent
of the Public Service Arbitrator or where the Arbitrator has, other than on the ground of
triviality, refrained from hearing or determining the claim.

Appeals from decisions of the Arbitrator or of the Deputy Arbitrators may be made to
* the Commission.

{g) Australian Capital Territory. Since May 1949 industrial matters in the Australian
Capital Territory have been dealt with by authorities established by the Commonweaith
Conciliation and Arbitration Act. Matters outside the jurisdiction of a Commissioner,
assigned to the Australian Capital Territory, are dealt with by the Commonwealth Industrial
Court and the Commonwealth Conciliation and Arbitration Commission.

From 1922 to 1949 industrial matters in the territory were regulated by a local Industrial
Board. Details of the provisions relating to the Board during its period of jurisdiction may be
found in earlier issues of the Labour Report (see No. 36, p. 51).

(ii) Srates

{a) New South Wales. The controlling authority is the Industrial Commission of New
South Wales, which, at the end of 1969, consisted of a President and seven other Judges,
Subsidiary tribunals are the Conciliation Commissioners, the Apprenticeship Commissioner,
Conciliation Committees, and Apprenticeship Councils constituted for particular industries.
Each Conciliation Committee consists of a Conciliation Commissioner as Chairman and
equal numbers of representatives of employers and employees. The Apprenticeship
Commissioner and the members of the Conciliation Committee for an industry constitute
the Apprenticeship Council for the industry. These subsidiary tribunals may make awards
binding on industries, but an appeal to the Industrial Commission may be made against any
13870/70.—8
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award. Special Commissioners with congiliatory powers and limited arbitration powers may
be appointed. Compulsory control commenced in 1901, after the earlier Acts of 1892 and
1899 providing for voluntary submission of matters in dispute had proved abortive.

(&) Victoria. The authorities are separate Wages Boards for the occupations and indusiries
covered, each consisting of a chairman and equal numbers of representatives of employers
and employees, and a Court of Industrial Appeals, the latter presided over by a Judge of the
County Court. The systern was instituted in the State in 1896, and represented the first
example in Australia of legal regulation of wage rates.

(c) Queenslond. Legal control was first instituted in 1907 with the passing of the Wages
Board Act. ‘The Industrial Conciliation and Arbitration Act of 1961” established the Industrial
Conciliation and Arbitration Commission and preserved and continued in existence the
Industrial Court. The Industrial Court is constituted by the President (a judge of the Supreme
Court of Queensiand) sitting alone, and the Full Industrial Court by the President and two
Commissioners. The Conciliation and Arbitration Commission is constituted by a
Commissioner sitting alone and the Full Bench of the Commission by at least three
Commissioners. Not more than five Commissioners shall be appointed, A Commissioner
shail not be capable of being a member of the Executive Council or of the Legisiative
Assembly, and shall not take part in the management of any business. For further details of
the provisions of *The Industrial Conciliation and Arbitration Act of 1961" see Labour Report
No. 49, pages 52-54.

(d) South Australia. In South Australia, frorm July 1966, the system of control consists of
an Industrial Commission, an Industrial Court, and Conciliation Committees. The Industrial
Commission is composed of a President, a Deputy President and two Commissioners and
has power to make awards. The President and Deputy President of the Commission are also
President and Deputy President, respectively, of the Industrial Court which deals with legal
matters. The two Commissioners are chairmen of each of the Conciliation Committees
consisting of an equal number of representatives of employers and employees. These com-
mittees issue awards. Where complete agreement cannot be reached in these Committees the
Chairman sits as a Commissioner to determine the unresolved matters. Provision is made for
references and appeals to the full Commission.

(e) Western Australia. Legal control dates back to 1900. The present system of control
comprises the Western Australian Industrial Commission consisting of four Commissioners,
and the Western Australian Industrial Appeal Court consisting of three Supreme Court
Judges who are nominated by the Chief Justice of Western Australia. A Commissioner may,
in relation to any dispute or other matter, refer such matters to the Commission in Court
Session, Similarly, appeals from decisions of a single Commissioner are heard by the other
three Commissioners acting as the Commission in Court Session, but such hearings are
restricted to the evidence and matters raised in the proceedings before the single Commiss-
ioner. Appeals from the Commission to the Industrial Appeal Court are limited to
matters which are erroneous in law or in excess of jurisdiction. The Court has power to
impose penalties for disobedience of orders made by the Commission.

The Western Australian Coal Industry Tribunal has power to determine any industrial
matter in the coal-mining industry. It consists of a chairman and four other members (two
representatives each of employers and employees). Boards of Reference may be appointed by
the Tribunal and from 1 February 1964 decisions of the Tribunal may be reviewed by the
Industrial Commission in Court Session.

(f) Tasmania. The anthority consists of Wages Boards for separate industries, comprising
a chairman (who is common to all Wages Boards), appointed by the Governor, and equal
numbers of representatives of employers and employees, appointed by the Minister
administering the Act. The system was instituted in 1910,

4. New legislation and special reports

Information concerning the main provisions of various industrial Acts in force throughout
Austraiia was given in earlier Labour Reports, and brief reviews are furnished, in each issue,
of the more important aspects of new industrial legislation having special application to the
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terms ol awards or determinations. The years 1968 and 1969 are covered in this issue. The
principal changes in workers' compensation legislation are incorporated in the section under
that heading in this Labour Report,

(i) Commonwealth

(¢) The Conciliation and Arbitration Act 1968 assented to on 18 June 1968, provided
increased salaries for the holders of the statutory offices of Senior Commissioner, Commis-
sioner and Conciliator in the Commonwealth Conciliation and Arbitration Comumission,

{b) The Srevedoring Industry (Temporary Provisionsy Acr 1968 dealt with three matters
arising out of the permanent employment of watersiders. The first matter related to the
payment for annual leave to certain waterside workers; the second matter retated to payments
for redundancy purposes by the Australian Stevedoring Industry Authority; and the third
matter related to the refund of part of the charge imposed by the Stevedoring Indusiry
Charge Acr 1947-1967 to employers who employ waterside workers under special agreemenis
for weekly hiring. The Act came into operation on 9 December 1968.

{c) The Public Service Arbitration Act 1969, assented to on 23 April 1969, amended the
Public Service Arbitration Act 1920-1968 mainly by providing for the appointment of Deputy
Arbitrators. Two Deputy Public Service Arbitrators were appointed from 5 May 1969,
Consequential amendments were made to the Conciliation and Arbitrarion Act, the Cfficers’
Rights Declaration Act, the Superannuation Act, and the Commonwealth Employees Compen-
sation Act.

(d) The Conciliation and Arbitration Act (No. 2) 1969 provided for the appointment of
seven instead of six Judges of the Comimonwealth Industrial Court in addition to the Chief
Judge. The Act was assented to on 23 April 1969.

(ii) New South Wales

(a} The Industrial Arbitration (Amendment) Act 1968, came into operation on 1 January
1969. The Act dealt with the right of representation by parties appearing before special
commissioners; the responsibility of the Industrial Commission of New South Wales to
establish conciliation commniittees, etc; the access by public servants, police and officers of
Parliament to industrial tribunals in respect of certain allowances, provision of protective
clothing, and leave other than extended leave; the granting of sick leave accumulation for at
least three years for workers covered by State awards and agreements; and requests to the
registrar for the conduct of trade union elections.

(&) The Public Service {Amendment) Act 1969, which operated from 6 November 1969,
provided for the temporary appoiniment of an acting member of the Public Service Board,
the delegation of certain powers by the Public Service Board, and the removal of any barrier
10 the permanent appointment of married women to the Public Service of New South Wales.

(c) The Apprentices Act 1969, which became law on 1 July 1969, governs the apprectice-
ship system in the State, The Act established the New South Wales Apprenticeship Council
consisting of nine members representing employers and employees and the Depariment of
Technical Education and includes also the Apprenticeship Commissioner. The Director of
Apprenticeship is the Chairman of the Council. The duties of the Council include review of
such matters as requirements and availability of skilled craftsmen, availability of persons for
apprenticeships and vacancies available for apprentices, the adequacy of training facilities
in workshops and technical colleges, and measures necessary to promote apprenticeship. The
Council may make recommendations to the Industrial Commission and to apprenticeship
committees on any matter concerning apprenticeship or relating to the training of skilled
workers. Wages, hours and conditions of apprenticeship in particular industries or cailings
within the State system of industrial arbitration are regulated, in terms of the Apprentices
Act, 1969, by apprenticeship comimittees constituted vnder the Act, The committees comprise
an equal number of representatives of employers and employees respectively as are appointed
by the Industrial Commission upon nomination by an employer or industrial union of
employees, together with the Apprenticeship Commissioner as Chairman. Each committee
has power to make awards prescribing conditions of employment for apprentices in the same
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way as other industrial arbitration authorities do for other employees. Control or administra-
tion of these awards is carrted out by the Director of Apprenticeship of the Department of
Labour and Industry. Appeals from decisions of apprenticeship councils may be made to the
Industrial Commissiont which also has original jurisdiction with respect to apprenticeship
matters in certain circumstances.

(iii) Victoria
{a) The Labour and Industry (Amendment) Act 1968 came into operation on 1 May 1968,
This Act repealed the definition of Metropolitan District; made provision for the filling of

extraordinary vacancies on the Industrial Appeals Court; and increased the range of goods
that may be sold at any time from certain classes of shops.

(6) The Labour and Industry (Shop Trading Hours) Act 1968, operative from 15 May
1968, enables the Minister to allow shops in certain areas to remain open after normal
trading hours.

{¢) The Labour and Industry (Miscellaneous Provisionsy Act 1968 operated from 18
December 1968. The Act deals with the abolition of Wages Boards no longer operative; the
variation of powers of Wages Boards; appeals, etc., to the Industrial Appeals Court; the
exemption of certain shops from closing at any time; and certain other miscellaneous
matters.

(d) The Apprenticeship (Commission} Act 1969, which came into operation on 13 February
1969, reconstituted the Apprenticeship Commission which now consists of a full-time
President, a part-time Deputy President and eight other members (four representing em-
ployers and four representing trade unions).

(e) The Labour and Industry (Amendment) Acr 1969 operated from 1 June 1969. This Act
clarified the power of the Minister to assign any of the panel of three Chairmen of Wages
Boards to any Wages Board in place of a person previously assigned; it provided for the
non-disclosure of trade secrets by officers of the Department of Labour and Industry; and
it permitted the making or baking of bread on Sundays after 6 p.m.

{f) The Labour and Industry (Long Service Leave) Act 1969, which came into operation
on 16 December 1969, provided that any female employee absent from employment for a
period not exceeding twelve months due to any pregnancy is deemed not to have broken
the continuity of her employment for long service leave purposes. However the period of
absence is not counted as part of time worked,

(g) The Labour and Indusiry (Further Amendment) Act 1969 operated from 1 January
1970. A shopkeeper is no longer required to close his shop on a day that the appropriate
Wages Board determines as a Public Holiday. (It is still within the power of Wages Boards
to prohibit the employment of persons on a public holiday.) Another provision entitles a
worker with at least ten years service to paymient for long service leave if his employment is
terminated by the death of his employer. Other provisions relate to hours of trading of shops
in tourist resorts, the taking of samples for analysis, the compliance with regulations, and the
cleaning of machinery.

(iv) Queensland

(@} During 1969 the Industrial Conciliation and Arbitration Commission refused, after
an enquiry, to restrict trading hours of retail shops to five days. Subsequently, the working
hours of shop assistants were varied so that an employee would have, according to a roster,
one consecutive Saturday and Sunday off in every three weeks.

(v) South Australia

(@) The Industrial Code Amendment Act 1968, which operated from 12 December 1968,
dealt with the penalties for baking bread at weekends and on public holidays and with other
minor amendments to the principal Act.

(&) The Public Service Act Amendment Act 1968 came into operation on 19 December
1968 and provides for long service leave payvments to employees of the State who are not
members of the Public Service within the meaning of the Act.
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{c) The Public Service Arbitration Act 1968 was proclaimed to operate from 31 March
1969, Provision is made in the Act for appeals to be made from a decision of the Arbitrator
to the President of the Industrial Commission. The Act also provides for any officer or
office to be proclaimed to be outside the jurisdiction of the Arbitrator, and for regulations
to be made prescribing offices which constitute a group to permit separate application to the
Arbitrator.

(d) The Industrial Code Amendment Act 1969 which came into operation on 6 March
1969 provided for the appeintment of a Deputy President of the Industrial Court and
Industrial Commission in addition to the President and two Commissioners of the Com-
mission, and for the appointment of an Industrial Magistrate to hear claims for breaches
of industrial awards in courts of summary jurisdiction.

(¢) The Workmen’s Compensation Act Amendment Act 1969 became operative on
18 December 1969. The main provision was the widening of the definition of “workman™
to remove the upper limit of average weekly earnings (formerly $110) and to include out-
workers. Other provisions relate to the calculation and amount of compensation paid in
certain cases, the time limit for serving notice of an action against an employer, and the
supplying of a medical report to a workman or his agent. These amendments have been
incorporated in conspectus of workers’ compensation laws on pages 232 to 243,

{/) The Workmen’s Compensation Act Amendment Act (No. 2) 1969 provides that the
duties and functions previously vested in a special magistrate are now performed by a judge.
The Act was proclaimed to operate from 31 August 1970,

(vi) Western Australia
(a} The Industrial Arbitration Act Amendment Act 1968 was proclaimed to operate from
22 November 1968. It provided for the fixation and subsequent determination of the basic
wage, and for equal pay for work of equal value for female workers. These provisions are
summarised on pages 156-8.
(vii) Tasmaria
(@} The Public Service Tribunal Act 1968, which became operative from 10 July 1968,
provided that the Tribunal may issue awards by consent, if it considered it proper to do so.
(b) The Public Service Tribunal Act (No. 2} 1968 was proclaimed to operate from
1 September 1968. The Act provided for the appointment of a Deputy Chairman of the
Public Service Tribunal and the constitution of a second Tribunal for the purpose of speeding
up the hearing of ¢laims for awards and applications for reviews of salary determinations.
{¢) The Long Service Leave Act 1968 came into operation on 24 July 1968. The provisions
of this Act are summarised on page 169,

(viii} Territories.

No industrial legislation affecting only the Northern Territory or the Australian Capital
Territory was passed in 1968 and 1969. A summary of the principal provisions of workers’
compensation legislation in force in these territories as at 31 December 1969 will be found
on pages 232 to 243,

Incidence of industrial awards, determinations and collective agreements,
May 1968

General

This section contains the results of a survey conducted for the last pay-period in May
1968. Results of the survey were first released in the mimeographed bulletin, Survey of the
Incidence of Industrial Awards, Determinations and Collective Agreements, May 1968 pub-
lished on 19 June 1969. Further results of the survey not included in this section were
published in a bulletin Survey of the Incidence of Industrial Awards, Determinations and
Collective Agreements May 1968 Bulletin No. 2 (numbers affected by industrial awards etc.,
by main industrial anthorities and specified awards, etc.). Surveys on the same subject were
conducted in April 1954 and May 1963. Detailed results of the May 1963 survey are published
in Labour Report No. 53, 1967 (pages 52-54). (See also text page 134.)
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This latest survey obtained estimates of the number of employees whose wages, salaries
and conditions of work were:

(a) normally varied in accordance with variations in an award, or determination made
by, or a collective agreement registered with—
(i) Commonweatth industrial anthorities; and
(ii) State industrial authorities;

(b) normally varied in accordance with variations in unregistered collective agreements;
and

(c) not normally varied in accordance with any variation in an award, determination or
collective agreement.

In the published results employees recorded in categories (b) and (c) above have generally
been grouped together.

Definitions and instructions used in the survey are shown on pages 135-6. A copy of
the form used in the survey was reproduced in the above-mentioned mimeograph bulletin.

Where operations in an establishment ceased or were seriously curtailed dve to an
industrial dispute, breakdown, fire, ete, during the last pay-period in May 1968, the employer
was asked to supply particulars for the nearest normal pay-period.

Coverage

The results of this survey are based on returns collected from: (i} a stratified random
sample of most private employers subject to pay-roll tax (i.e. those paying more than $400
a week in wages and salaries}; (if) all public hospitals and marketing boards; {iii) all Common-
wealth government and State government departments and semi-government acthorities;
and (iv) a stratified random sample of Local government bodies.

In the published results employees in categories (i) and (ii) above have been grouped together.

Excluded from the survey were all employees in rural industry, in private domestic
service, and in the Northern Territory and the Australian Capital Territory. Employees of
private employers in hotels, cafes, personal service, etc; and employees of private employers
not subject to pay-roll tax were also excluded.

‘The resuits of the survey were representative of 2,310,000 male and 944,000 female wage
and salary earners. Included in these totals were 764,000 male and 220,000 female wage and
salary eammers reported on returns from government and semi-government authorities
(Commonweazlth, State and Local). Returns were received from 4,732 private employers.

The sample of private employers had to be restricted to those subject to pay-roll tax. The
industry classification of these employers was generally according to major activity. Mainly
for these reasons the survey estimates of total numbers of private and government employees
do not correspond to totals of employment in the specified industry groups.

As the private employer and Local government parts of the survey were based on samples,
the resultant estimates are subject to sampling variability, that is, variations which might
occur by chance because only a sample of employers in these fields was surveyed. The extent
of the detail published has been determined after considering estimated measures of sampling
variability.

Comparability of results

In addition to affecting the results of this survey, sampling variability also affects com-
parison between this survey and the surveys of May 1963 and April 1954.

The industry classification adopted for this latest survey is that used for the 1966 Popula-
tion Census. The May 1963 and April 1954 surveys were based on a different industry
classification and for this and other reasons the results of the three surveys are not strictly
comparable. Broad comparison of the results of the April 1954, May 1963 and May 1968
surveys is shown on page 142,
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The changing proportions (over time) of employees reported as affected by Comumon-
wealth awards etc. and by State awards etc. reflect changes in industry and occupational
structure (including the creation of new industries); changes in the coverage of individual
Commonwealth and State awards etc; and the creation of new awards ete, for employees not
previously affected by awards, etc.

Definitions

The following definitions refer to terms used in this survey and in the tables of this
bulletin.

Male and female employees refers to those who were on the pay-roll during the last pay-
period in May 1968, It includes managerial, executive, professional and higher supervisory
staff as well as other employees.

Private employees includes employees of private employers, of public hospitals and of
marketing boards. Government employees refers to employees of Commonwealth government
and State government departments and semi-government authorities, and of Local govern-
ment bodies.

Conmmonwealth awards etc. refers to awards or determinations made by, and collective
agreements registered with, the Commonwealth Conciliation and Arbitration Commission,
the Public Service Arbitrator, the Coal Industry Tribunal, and the Flight Crew Officers
Industrial Tribunal.

State awards etc, refers to awards or determinations made by, and collective agreements
registered with, State industrial tribunals as set out below.

New South Wales State awards ere. refers to awards made by, and collective agreements
registered with, the Industrial Commission of New South Wales and its subsidiary tribunals;
and to determinations made by, and industrial agreements registered with, the Public Service
Board of New South Wales.

Victorian State awards efc. refers to determinations made by Wages Boards, the Industrial
Appeals Court, and the Police Service Board; and regulations made by the Public Service
Board and the Teachers Tribunal,

Queensland State awards etc. refers to awards made by, and collective agreements regis-
tered with, the Industrial Conciliation and Arbitration Commission.

South Australian State awards etc. refers to awards and determinations made by, and
collective agreements registered with, the Industrial Commission, Conciliation Cornmittees,
the Local Government Officers Classification Board, and the Teachers Salaries Board; and
determinations made by the Public Service Arbitrator.

Western Australian State awards erc. refers to awards made by, and collective agreements
registered with, The Western Australian Industrial Commission, the Western Australian Coal
Industry Tribunal, the Public Service Arbitrator and the Railways Classification Board; and
determinations made under the Education Act, including determinations of the Government
School Teachers’ Tribunal. .

Tasmanian State awards ete. refers to determinations made by Wages Boards, and awards
of the Public Service Tribunal.

Employees affected by awards ete. refers to employees whose wages, salaries and conditions
of work are normally varied in accordance with variations in an award or determination made
by, or a collective agreement registered with, a Commonwealth or State industrial authority.
Employers were asked to report under this heading employees (including piece-workers)
whose wages, salaries and conditions of work were better than those prescribed by an award
etc. (including those whose over-award pay was subject to an unregistered collective agree-
ment) if their wages etc. were normally varied in accordance with variations in an award etc.

Other employees refers to employees whose wages, salaries and conditions of work are
not normally varied in accordance with variations in an award or determination made by, or
a collective agreement registered with, a Commonwealth or State industrial authority,
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Inciuded in this category are employees whose wages, salaries and conditions or work are
normally varied in accordance with wnregistered collective agreements. (A dissection of
other employees is shown on pages 140-1.).

Collective Agreements (whether registered or not) are agreements made by an employer
or a group of employers with a group or organisation of employees. Unregistered collective
agreemenys are those collective agreements that are not registered with any Commonwealth
or State industrial authority.

PERCENTAGE OF EMPLOYEES AFFECTED BY AWARDS, ETC.—AUSTRALVA(a),

MAY 1968 ,

Males Females Persons
Number of employees represented in survey . . 2,310,000 244,000 3,254,000
per cent per cent per cent

Employees affected by awards, ete.—
Commonwealth awards, etc, . . . . . . 43.8 3.0 40.1
State awards, etc. . . . . . . . . 41.8 60.6 47.3
Commonwealth and State awards, etc, . . . 85.6 91.6 87.4

Other employees—

Affected by unregistered collective agreements . . . 1.6 0.8 1.4
Other . . . . . . . . . . 12.8 7.6 11.3
Total . . . . . . . . 100.0 100.0 100.0

{a) Excludes Northem Territory and Australian Capital Territory.
Note. For definitions, particulars of coverage of the survey, etc., see pages 133-6.
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PERCENTAGE OF EMPLOYEES AFFECTED BY COMMONWEALTH AND
STATE AWARDS, ETC.—AUSTRALIA(s), MAY 1968
Total
{Private and Private Government
Government) | employees employecs
employees
MALES
Employees affected by awards, etc.— per cent per cent per cent
Commonwealth awards, etc. 431.8 41.7 47.9
State awards, etc.
Mew South Wales Stace awards, etc. 17 5 17.0 18.5
Victorian State awards, etc. 7.1 7.4 6.5
Queensland State awards, eic. 8.3 7.1 10.6
South Australian State awards, et¢. 2.7 2.3 3.5
Western Australian State awards, etc. 5.1 4.6 &.0
Tasmanian State awards, ¢tc. . 1.1 1.0 1.3
Commonwealth and Stare awards, etc. . 83.8 81.2 4.3
Other employees . 14.4 18.7 5.7
Total 100 0 100.0 100.0
FEMALES
Employees affecied by awards, etc.— per cent per cent per cent
Commonwealth awards, etc. 3.0 k' 27.8
State awards, etc.
Mew South Wales awards, etc. 24.7 252 23.2
Victorian State awards, etc. 16.8 17.4 14.9
Queenstand State awards, etc. 7.2 7.2 74
South Australian State awards, etc. 5.0 4.7 6.3
Western Australian State awards, etc. 4.8 46 5.6
Tasmanian State awards, etc. . 20 1.6 31
Commonwealth and State awards, etc. . o6& ar 7 88.2
Other employees . . . 8.4 7.4 11.8
Total 100.0 100.0 100 0
PERSCNS
Employees affected by awards, etc.— per cent per cent per cemt
Commonwealth awards, ete. N 38.7 431.4
State awards, etc.
MNew South Wales Swate awards, etc. i9.6 19.6 19.6
Victorian State awards, eic. 9.9 10.6 8.4
Queensland State awards, etg, g0 7.1 4.9
South Australian State awards, etc. 3.4 3 41
Western Australian State awards, ete. 5.0 4.6 59
Tasmanian State awards, etc. . 1.4 1.2 P7
Commonwealth and Srate awa ds, ete. . 87 4 84.9 L
Other employees . . 12 7 151 T
Toeal 100.0 100 0 100.0

(@) Excludes Northern Territory and Australan Capital Ternitory,

Norve. For definitions, particulacs of coverage of the survey, ¢ic., see pages 133-6.
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PERCENTAGE OF EMPLOYEES AFFECTED BY AWARDS, ETC.—STATES, MAY 1968

Employees affected by
Number of awards, etc. Oiber employees
employees
State represented Affected by Tatal
ey | Commer | sie  [varspisered)  oer
agreements
MALES
per cent per cent per cent per cent per cent
New South Wales 889 40.9 45.5 1.0 12.6 100.0
Victoria . 667 57 7 24.6 3.6 14.1 100.0
Queensland 297 24.1 64.3 {a) 1.5 100.0
South Austraha 218 58.0 28.6 0.9 12.5 100.0
Western Australia 166 16.9 70.7 0.3 12.1 100.0
Tasmania 73 49.8 36.2 1.9 12,1 100 0
Austratia(y) 2,310 43.8 41.8 1.6 12.8 100.0
FEMALES
per cent per cent per cent percent | percent
MNew South Wales 368 29.9 63.3 0.5 6.4 100.0
Victoria . 312 9.9 50.8 1.7 7.6 100.0
Queensland . 96 21.0 70.7 {a) 8.2 100.0
South Australia 78 21.9 60.9 0.7 10.6 100.0
Western Australia 60 15.7 76.1 0.1 8.1 100.0
Tasmania 29 24 8 63.6 0.2 1.5 100.0
Aunstralia(d) 944 1.0 60.6 0.8 7.6 100.0
PERSONS
per cent per cent per cent per cent per cent
New South Wales 1,258 37.7 50.7 0.8 10.8 100.0
Victotia . 979 52.0 330 3.0 12.0 100.0
Queensland 393 23.4 65.9 (a) 10.7 100.0
South Australia 296 50.1 37.1 0.9 12.0 100 0
Western Australia 226 16.6 72.1 0.2 1.1 100.0
Tasmania 102 42.7 44 1 1.4 11.9 100.0
Australialh) 3,254 40.1 47.3 1.4 13 100.0

(a) Less than 0.05 per cent.

(b) Excludes Northern Territory and Australian Capital Territory.
Note. For definitions, particulars of coverage of the survey, etc., see pages 133-6.



PERCENTAGE OF PRIVATE AND GOVERNMENT EMPLOYEES AFFECTED BY AWARDS, ETC.—STATES, MAY 1968

Tatat (Private and Govt) employess Private employees Government employees
Number ol
employees Employees aflected by Employees affected by Employees affecied by
State represented awards, &tc. awards, clc. awards, eic.
in survey Other Total Other Other
(00 employees of employees employees
Commen- | suate Comment | Sus Commer | suae
MALES
per cent per cent per cent per cent per cent per cent per cent per cent per cent per cent
New South Wales 889 40.9 45.5 13.6 160.0 39.5 43.2 17.4 43.9 50.6 3.5
Yictoria . 667 57.7 24.6 17.7 100.0 51.9 25.0 23.1 70.6 23.8 5.6
Queensland 297 24.1 64.3 11.6 100.0 25.3 59.2 15.4 22.1 72.8 5.1
South Austraha 218 58.0 28.6 13.4 160.0 59.0 24.8 16.1 56.0 35.8 8.2
Western Australia 166 16.9 70.7 12.4 100.0 13.6 69.5 16.9 22.3 2.7 5.0
Tasmania 73 49.8 16.2 14.0 100.0 45.9 35.7 18.4 56.3 36.3 7.2
Australia(g) 1,310 43 8 41.8 14.4 100.0 41.7 3.6 18.7 47.9 46.4 5.7
FEMALES
per ¢ent per cent per cent per cent per cent per cent per ¢ent per cent per cent per cent
New South Wales 368 29.9 63.3 6.8 100.9 3.0 63.1 6.0 25.8 64.1 10.1
Victoria . 312 39.9 50.8 9.3 100.0 40 .4 50.3 9.3 7.5 52.9 9.6
Queensland 96 21.0 70.7 5.3 100.0 19.7 74.3 6.0 4.5 61.3 14.2
South Australia T8 279 0.9 i1.2 100.0 29.9 63.0 7.3 23.8 56.4 19.8
Western Australia 60 15.7 76.1 8.2 100.0 14.5 78.1 7.4 18.7 71.2 10.0
Tasmama 29 24.8 63.6 11.6 100.0 29.2 61.7 9.1 16.9 66.9 16.2
Aunstralia{a) 944 3.0 60.6 8.4 100.0 321 60.6 7.4 27.8 60.5 11.8
PERSONS
per cent pet cent per cent per cent per cent per cent per cent per cent per ¢ent pet cent
New South Wales 1,258 37.7 50.7 11.7 100.¢ 36.7 49.6 13.7 39.9 536 6.5
Yictoria . 979 52.0 13.0 i5.0 100.0 47.9 33.9 18.2 63.0 30.5 6.5
Queensland 393 23.4 65.9 10.8 100.¢ 23.8 63.3 12.9 22.6 70.6 6.8
South Australia 296 50.1 371 12.8 100.0 51.1 5.2 13.7 48.0 40.9 11.1
Western Australia 226 16.6 72.1 11.3 100.0 13.9 72.0 14.2 21.5 72.4 6.1
Tasmania 102 42.7 4.1 13.3 100.0 41.0 43 .4 15.7 45.7 44.6 9.6
Australia(a) 3,254 40.1 47.3 12.7 100.0 38.7 46.2 15.1 43 .4 49.5 7.1

(a} Excludes Northern Territory and Australian Capital Territory.
Nove. For definitions, particulars of coverage of the survey, ete., see pages 133-6.
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PERCENTAGE OF EMPLOYEES AFFECTED BY AWARDS, ETC.—INDUSTRY GROUPS, AUSTRALIA, MAY 1968(a2)

. Persons Males Females
O}DCTSOI'I.S
repre- Employess affected Employees aflected Employees aifected
Indusicy group senled by awards, etc. by awards, etc. by awards, etc.
in survey Other Total Other Ciher
('000) employees employess employees
Cawl:aTt?ln' State Cowneaan;&n- State Cume?]“' State
per cent | per cent | percent | per cent | per cent | per ¢ent | per cent | per cent | per cent | per cent
Manufacturing—
Extracting, refining and founding of metals H 26.4 58.1 15.4 100.0 26.4 59.1 14.6 * . .
Engineering and metalworking . . 308 65.4 23.2 1.4 100.0 67.8 19.5 12.8 * * *
Ships, vehicles, parts and accessories . 150 76.8 15.9 7.3 100.0 78.0 14.6 7.5 * * -
Founding, engtneering, vehicles, etc, 529 63.4 25.8 0.8 100.0 64.8 23.8 11.4 36.0 37.0 7.0
Textiles, clothing and footwear 166 75.7 15.5 g8 100.0 64.5 18.0 17.5 81.2 14.2 4.5
Feod, drink and tobacco . 170 27.4 60.1 12.5 100.0 27.4 58.7 13.9 27.3 64.1 8.6
Paper, printing, etc. 96 55.1 280 16.8 100.0 56.5 24.6 18.9 51.3 3.5 11.2
Chemicals, dves, pamts elc 64 25.6 52.2 21.3 100.0 .4 4.1 24.5 11.7 76.9 11.4
QOther manufacturing 197 42.5 44 .8 12.7 100.0 40.0 45.7 14.3 52.4 41.2 6.5
Manufaciuring groups . . . 1,222 J4.1 33.7 2.1 100.0 52.9 33.3 13.9 57.7 35.5 6.2
Non-manufacturing—
Mining and quastying 52 40.8 36.8 2.4 100.0 42.1 36.0 21.9 . . .
Electricity, gas, water and sanuary servwes 101 39.6 58.1 2.4 100.0 40.0 57.7 2.3 . . .
Building and construction 266 28.5 58.6 12.9 100.0 29.4 58.4 12.2 * * *
Transport, storage and commumcanon 289 78.8 17.4 3.9 100.0 79.5 16.5 3.9 73.9 22.7 3.5
Finance and property 11 50.5 249 246 100.0 50.4 18.0 31.7 50.6 .8 14.5
Wholesale trade, primary produce dealmg.
et¢.; and Retail trade 530 15.2 67.6 17.2 100.0 21.0 55.1 23.9 6.0 87.7 6.3
Pubhc authonty activities {n.e. |) and com-
muonity and business services . . 572 15.9 72.8 11.3 100.0 22.5 64.6 12.9 8.9 81.4 9.7
Other industries(b) 50 40.7 44.6 14.7 100.0 41.7 42.6 15.7 38.2 49.5 12.3
Mon-manifactiring groips . 2,031 it.e 353 13.0 100.0 37.9 47.3 4.8 7.6 73.2 9.2
All industry gronps(a) . 3,254 40.1 47.3 12.7 100 0 43.8 41.8 14.4 3.0 60.6 8.4

{a} Excludes employees in Northern Territory and Australian Capital Territory, and in rural industry and privaic domeslic service, and empioyees of private employers in hotels, cafes,

personal service, ete. (b) Includes foresiry, fishing and trapping; and amusement, sport and recreation; and government hostels, eic.

Notk. 1. For definitions, particulars of coverage of the survey, ¢lc., see pages 133-6.
2. Symbol * denotes information not available because the figures are subject 1o sampling variability too high for most practical uses.
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PERCENTAGE OF EMPLOYEES AFFECTED BY AWARDS, ETC.—INDUSTRY GROUPS, STATES, MAY 1965

Manufacturing groups Non-manufacturing groups All indusury groupsia)
Employees aflected Employees afiecied Employess affected
Stare by awards, ete. o by awards, stc. ot by awards, eic. Other
11 1l
emplo;rees Totat emplo;:es Total employees Total
Common- | State Common- | grate Common- | Siate
MALES
per cent per cent per cent per cepnt per cent per cent per cent per cent per cent per cent per cent per cenl
New South Wales 49 9 37.0 131 100.0 34.6 51.4 14.0 100.0 40.9 45.5 1.6 100.0
Victoria . . 85.9 17.5 16.6 100.0 5t.4 0.0 18.5 100.0 1.7 24.6 17.7 100.0
Queenstand 29.9 60.0 10.0 100.0Q 2L.6 66.2 12.2 100.0 24.1 64.3 11.6 1063.0
South Ausiraha 69.4 18.7 it.8 100.0 49.7 5.8 14.6 100.0 58.0 28.6 13.4 100.0
Western Australi 7.5 31.0 11.5 100.0 0.3 571.0 12.7 100.0 16.9 70.7 12.4 100 0
Tasmania . 45.7 33.0 21.3 100.0 51.8 378 10.5 100.0 49.8 36.2 14.0 100.0
Australia(b) 52.% 33.3 13.9 100.9 379 471.3 14.8 100.0 418 41.8 14.4 100.0
FEMALES
per ¢ent per cent per cent per cent per cenl per cent per cent per cent per cent per cent per cent per cent
New South Wales 54.0 40.8 5.2 100 O 17.1 75.2 7.7 100 0 29.9 63.3 68 100.0
Victora 65.6 26.1 3.4 100.0 20.9 69.1 10.1 100 0 9.9 508 9.3 100.0
Queensland 8.7 57 2 4.1 100,06 16.4 74.2 9.4 100.0 21.0 707 8.1 100.0
South Australia 57 7 35.4 6.9 100.0 16.3 70.8 12.9 100.0 27.9 &0.9 11.2 100 ©
Westera Ausiralia 250 66.0 2.0 100 0 14.4 7.5 8.1 100.0 15.7 6.1 8.2 100.0
Tasmania . 64 .2 207 15.2 1000 13.1 76.3 10.6 100.0 24.8 61 6 11.6 100.0
Australialf) 57.7 355 6.9 100.0 17.6 73.2 9.2 100.0¢ n.o 60.6 B4 100.0
PERSONS
per centl per cent per cent per cent per cent per cent per ¢ent per ¢ent per cent per cent per cent per cent
Mew South Wales 510 320 110 100.0 29.1 58.9 12.0 106.0 3.7 50.7 11.7 100.0
Yictoria 63.8 20,2 14.0 100.0 41.5 42.7 15.8 100.0 52.0 no 15.0 100.0
Queensland .5 59.5 990 100.0 0.2 68.3 11.4 100.0 23.4 65.9 10.8 1000
South Ausiralia 67 2 219 109 100.0 ¥4 46 5 14.1 100.0 50.1 LY | 1.8 100.0
Western Aunstralia 10.0 78.8 1.1 100.0 18.6 0.1 11.3 100.0 16 6 72.1 1.3 100.0
Tasmania . 49 8 303 200 1000 39.7 49.8 10.5 100.0 42.7 44.1 13.3 1000
Australialh) 541 .7 111 100.0 e 55.3 13.0 100.0 40.1 47.3 12.7 100.9
- {a} Excludes rural industry and private domestic service, employees of private employers in hotels, cafes, personal service, etc. (¥ Excludes Northern Ternitory and Australian Capital
erTitory.

Note. For definitions, particulars of coverage of the survey, etc., see pages 133-6.
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PERCENTAGE OF EMPLOYEES AFFECTED BY AWARDS, ETC.—-STATES, APRIL 1954, MAY 1963, AND MAY 1968

Employees effected by awards, ctc.

Other employees Total
State Commonwealth State
April M M April M M April M Ma. April M M
D oM ) W Dol Mmoo oMa o[ oMol oMa o] oMaofow | owy| oW
MALES

percent | percent | percent | percent | percent | percent | percent | percent | percent | percent | per cent | per cent

New South Wales 43.5 40.4 40.9 45.4 46.3 45.5 11.1 13.3 13.6 100.0 100.90 100.0
Victona 59.4 57.3 57.7 27.4 27.9 24.6 13.2 14.8 17.7 100.0 100.0 100.0
Cueensland 19.4 17.8 24.1 73.5 72.4 64.3 7.1 9.8 1.6 100.0 100.0 100.0
South Australia 571 35.7 58.0 29.8 29.0 28.6 13.1 15.3 134 100.0 100.0 100.0
Western Australia 12.5 13.3 16.9 771 76.5 0.7 0.4 10,2 12.4 100.0 104.0 100.0
Tasmania . 52.6 47.4 49.8 3.7 7.5 36.2 15.7 15.1 14.0 100.0 100.0 100.0
Anstralia {a) 44.3 42.3 43.8 44.3 4.4 41.8 11.4 13.3 14.4 100.0 160.0 100.0

FEMALES

per cent | per cent | per cent percent | percent | percent | percent | percent | percent | percent | percent | per cent

Mew South Wales 36.5 27.2 2%.9 56.0 63.9 63.3 7.3 8.9 6.8 100.0 100.0 100.0
Victona 41.7 44.3 32.9 45.2 47.0 50.8 7.1 8.7 9.3 100.0 100.0 100.0
Quecnsland 23.1 18.8 21.0 72.1 74.0 70.7 4.8 7.2 8.3 100.0 100.0 100.0
South Australia .9 23.7 21.9 54.3 62.3 60.9 13.8 14.0 11.2 100.0 100.0 100.0
Western Australia 18.7 14.8 15.7 .8 4.4 6.1 9.5 10.8 8.2 100.0 100.0 100.0
Tasmania . 34.0 35.4 24.8 53.1 53.1 61.6 12.9 1.5 11.6 100.0 100.0 100.0
Australia (@) 7.2 n.o .0 54.9 59.7 60.6 7.9 9.3 8.4 100.0 100.¢ 100.0

PERSONS

percent | percent | peroent | percent | percent | percent | perecnt | percent | percent | percent | percent | percent

New Sourh Wales 41.7 36.7 37.7 48.2 51.2 50.7 10.1 12.1 1.7 100.0 100.0 100.0
Viclona 56.3 3.5 52.0 32.3 33.5 33.0 11.4 13.0 15.0 100.0 100.0 100.0
Queensland 20.2 18.0 23.4 73.2 72.8 65.9 6.6 9.2 10.8 100.0 100.0 100.0
South Austratia 51.4 47.7 50.1 35.4 37.3 7 13.2 15.0 12.8 100.0 100 0 100.0
Wesiern Awstralia 13.9 13.6 16.6 75.9 76.0 72.1 10.2 10.4 11.3 100.0 100.0 100.0
Tasmania . 48.2 44.7 42.7 36.8 41.1 4“1 15.0 14.2 13.3 100.0 100.0 100.0
Australia (a) 42.5 39.3 40.1 47.0 48.5 47.3 10.5 12.2 12.7 100.0 100.0 100.0

{a} Excludes Northern Territory and Australian Capital Territory.
Note.~~For definitions, particulars of coverage of the surveys, elc, see pages 133-6,
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Determination of wage rates in Aastralia

General

Prior to June 1967 when the Commonwealth Conciliation and Arbitration Commission
decided to eliminate basic wages and margins from Commonwealth awards and to introduce
total wages {see page 148), the concept of a basic or living wage was common t0 wage rates
determined by industrial authorities in Australia. Initially the concept of a basic wage (for
adult males) was interpreted as the wage necessary to maintain an average employee and
his family in a reasonable state of comfort. However, later it was generally accepted that
the basic wage should be fixed at the highest amount which the economy could sustain and
that the dominant factor was the capacity of the community to carry the resultant wage

. levels. Basic wages were determined for adult females as well as for adult males.

In addition to the basic wage, secondary wage payments including margins for skill, etc.
and various kinds of loadings peculiar to the occupation or industry were determined by
industrial authorities. The basic wage and the secondary wage made up the minimum wage
rate for a particular occupation,

In the following paragraphs is set out a brief history of the determination of wage rates in
Australia by Commonwealth and State industrial authorities. For more detailed information
including the history of basic wage determination in Australia see previous issues of the
Labour Report,

2. Commonwealth basic wage

The principle of a living or basic wage was propounded as far back as 189¢ by Sir Samuel
Griffith, Premier of Queensland, but it was not until the year 1907 that a wage as such was
declared by a Court in Australia. The declaration was made by Mr Justice Higgins, President
of the Commonwealth Court of Conciliation and Arbitration, who defined the standard of
a ‘fair and reasonable’ minimum wage for unskilled labourers as that appropriate to ‘the
normal needs of the average employee, regarded as a human being living in a civilised
community’. The rate declared by the President in his judgment (known as the ‘Harvester
Judgement’) was 70c a day or $4.20 a week for Melbourne, the amount considered reasonable
for ‘a family of about five’,

The Harvester standard was adopted by the Commonwealth Court of Conciliation and
Arbitration for incorporation in its awards, and practically the above rates continued until
the year 1913 when the Court used the ‘A’ Series of retail price index numbers (see page 4)
to vary the rates in proportion to variations in the index. The practice of making automatic
quarterly adjustments to the basic wage in proportion to variations in retail price index
numbers was introduced in 1921. This practice of automatic quarterly adjustments continued
until September 1953 (see page 3).

In 1922 the Commonwealth Court added to the basic wage a general Joading of 30¢ a week
known as the *‘Powers 3s.’, which continued to be payable until 1934, Between February 1931
and May 1934 the basic wage, along with all wage rates under the jurisdiction of the Court,
was reduced by ten per cent because of the economic depression. In May 1933 the Court
adopted the ‘D’ Series of retail price index numbers (see page 5) for [uture quarterly
adjustments of the basic wage. As a result of the Basic Wage Inquiry 1934 the ten per cent
reduction in wages referred to above ceased to operate upon the introduction of new basic
wage rates, the ‘Powers 3s.” loading was discontinued, and the ‘C’ Series retail price index
numbers {see page 5) were adopted for automatic quarterly adjustment of the basic wage.

in June 1937 the Commonwealth Court of Conciliation and Arbitration added to the
basic wage fixed non-adjustable loadings, referred to as ‘Prosperity’ loadings, which ranged
from 30¢ to 60c a week. The basis of the adjustment of the adjustable (‘needs’) portion of
the basic wage was transferred from the ‘C’ Series to a special ‘Court’ Series of retail price
index numbers, based upon the 'C Series (see page 5). As a result of a judgment of the
Court in December 1939 quarterly adjustments of the basic wage were made operative from
the beginning of the first pay-period to commence in February, May, August and November,
one month earlier than the then current practice.
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Basic wage Increases were refused as a result of the Basic Wage Inquiry 1940 but in his
judgment the Chief Judge of the Commonwealth Court suggested a comprehensive scheme
of child endowment. (The Commonwealth Child Endowment Act came into operation in
July 1941—see page 169). Interim increases of 60c and 70¢ a week to basic wage rates were
granted by the Court in December 1946, For the purpose of automatic quarterly adjustments
a new “Court Index (Second Series)’ (see page 5) was created. As a result of the Basic Wage
Inquiry 1949-1950, which finalised the case begun in 1940 and continued in 1946, the basic
wage for adult males was increased by $2 a weck, the ‘Prosperity’ loadings of 1937 (see above)
were standardised at 50¢ a week and declared an adjustable part of the basic wage, the basic
wage for adult females became seventy five per cent of the male rate, and a new ‘Court
Index (Third Series)’ (see page 5) was introduced for automatic adjustment purposes; all
these variations operated from the beginning of the first pay-period in December 1950.

Automatic quarterly adjustments of the basic wage were discontinued by the Court in
September 1953 as a result of the Basic Wage and Standard Hours Inquiry 1952-1953.

Between 1956 and 1966 increases in Commonwealth basic wages were granted by the
Commonwealth Court of Conciliation and Arbitration or by its successor the Commonwealth
Conciliation and Arbitration Commission. The weekly increases, which were applied to all
Commonwealth adult male basic wages were as follows: §1, June 1956; $1, 15 May 1957;
50¢c, 21 May 1958; $1.50, 11 June 1959; $1.20, 7 July 1961; $2, 19 June 1964; and $2,
11 July 1966, The basic wage rates operative in July 1966 were a result of the Basic Wage,
Margins and Total Wage Cases of 1966 which fixed rates for the capital cities ranging from
$31 to $33.50 a week for adult males. These rates continued to operate until the decision of
the Commonwealth Conciliation and Arbitration Commission in The National Wage
Cases of 1967 to eliminate basic wages and margins from Commonwealth awards and intro-
duce total wages to operate from the beginning of the first pay-period commencing on or
after 1 July 1967 (see page 148). Section XI of the Appendix contains tables of Commonwealth
basic wage rates for adult males.

3. Commonwealth hasic wage rates for females

As a result of the 1949-1950 Basic Wage Inquiry the Commonwealth Court of Conciliation
and Arbitration fixed the basic weekly wage for adult females at seventy-five per cent of the
corresponding male rate from the beginning of the first pay-period commencing in December
1950. This percentage continued to be prescribed in subsequent inquiries. Prior to Decemnber
1950 the relationship of female basic wages to male basic wages varied from award to award
bui was generally between fifiv-four and fifty-six per cent, Female basic wages were also
subject to automatic quarterly adjustments until September 1953 when this practice was
discontinued for Commonwealth awards (see above).

As a result of the Basic Wage, Margins and Total Wage Cases of 1966, when the basic
wage rates for adult females were increased by $1.50 a week, the Commonwealth Conciliation
and Arbitration Commission fixed female basic wages for capital cities ranging from $23.25
to $25.10 a week. These rates were eliminated from Commonwealth awards from the begin-
ning of the first pay-period on or after 1 July 1967 when as a result of the National Wage
Cases of 1967 the Commission decided to eliminate basic wages and margins from its awards
and to introduce total wages (see page 148).

For further particulars regarding female basic wage rates see earlier issues of the Labour
Report, including No. 46, pages 75-81. Section X1 of the Appendix contains tables of Com-
monwealth basic wage rates for adult females.

Details of equal pay provisions in Commonwealth awards are shown on pages 151 and
152.

4. Basic wages in Australian Territories

(i) Australian Capital Territory. Prior to 1922 wages in the Territory were paid in a lump sum
under the authority of the Federal Capital Commission. In 1922 an Industrial Board operated
under a local ordinance and continued to operate until 1949. For particulars of the operation
of the Industrial Board see earlier issues of the Labour Report, including No. 40 page §9.
From 1949 a Conciliation Commissioner of the Commonwealth Court of Conciliation and
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Arbitration (from 1956 a Commissioner of the Commonwealth Conciliation and Arbitration
Commission) was given power to issue orders, awards and determinations for the Australiam
Capital Territory.

1n December 1950 as a resuit of the Basic Wage Inquiry 1949--1950 the Commonwealth
Court fixed the Canberra basic wage for adult males at $16.50 a week, From then onwards
this rate was varied by way of automatic guarterly adjustment until September 1953 (see
page 144) or as a result of basic wage, etc. inquiries (see page [44). In July 1966 the
Canberra rate was fixed at $33 a week for adult males and this rate continued to operate
until the Commonweakth Conciliation and Arbitration Commission eliminated basic wages.
and margins from Commonwealth awards and introduced total wages from the beginning
of the first pay-period comunencing on or after 1 July 1967 {see page 148).

Basic wages for the Australian Capital Territory since December 1950 are shown in
Section IX of the Appendix.

(ii} Northern Territory. The determination of wage rates for the Northern Territory comes.
within the jurisdiction of the Commonwealth Conciliation and Arbitration Commission,

Prior to July 1967 there were two basic wages operating in the Territory, (a) in respect
of areas north of the 20th paralle] of south latitude and generally referred to as the ‘Darwin’
rate, and (5) in respect of areas south of that parallel. These were calculated on different
bases and a brief summary of the history of the basic wages in this Territory is set out below.
For more detailed information ee earlier issues of the Labour Report.

(a) The Darwin Basic Wage. This wage was first determined by the Commonwealth Court
of Conciliation and Arbitration in 1915 when a rate of $7.70 a week or 18c an hour for an
unskilled labourer, including a weekly loading of 40¢ for lost time, was awarded. Since that
date the basic wage was reviewed on a number of occasions by the Court. Automatic adjust-
ment of the basic wage was first introduced in 1934 by the Commonwealth Court and this
continued until September 1953 when, as a result of the Basic Wage and Standard Hours
Tnquiry 1952-1953, automatic adjustments were discontinued in Commonwealth awards.
Between 1956 and 1966 Commonwealth basic wages were subject to uniform increases.
granted by the Court and the Commonwealth Conciliation and Arbitration Commission
{see page 144). The last time the Darwin basic wage was increased was in July 1966 when
the rate of $34.70 a week for adult males was fixed. To this rate should be added a special
loading of $1 a week. The basic wage for adult femates was seventy-five per cent of the male
rate. This rate continued to operate until the decision of the Commonwealth Commission in
the National Wage Cases of 1967 to eliminate basic wages and margins from Commonwealth
awards and to introduce total wages to operate from the beginning of the first pay-period
commencing on or after 1 July 1967 (see page 148). Basic wages for adult males from
December 1950 are shown in Section 1X of the Appendix.

(b) Northern Territory (South of the 20th parallel of South Latitude). The history of basic
wage determination in this area of the Northern Territory is set out in detail in earlier issues
of the Labour Report to which reference should be made. On a number of occasions the
Commonwealth Court of Conciliation and Arbitration reviewed and determined the basic
wage. Automatic quarterly adjustments also operated and these continued until September
1953 when they were discontinued in Commonwealth awards {se¢ page 144). From 1956 to
1966 uniform increases to Commonwealth basic wages were granted by the Court and the
Commonwealth Conciliation and Arbitration Commission (see page 144) and these applied
in the Territory. In July 1966 the basic wage for adult males was fixed at $33.40 a week to.
which should be added a special loading of 70¢c a week. The adult femmale basic wage was
seventy-five per cent of the adult male rate. These rates continued to operate until basic
wages and margins were eliminated from Commonwealth awards and wage rates were
expressed as total wages to operate from the beginning of the first pay-period commencing
on or after 1 July 1967 {see page 148). Basic wages for adult males since December 1950 are
shown in Section IX of the Appendix.
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5. Commonwealth wage margins

In addition to basic wage rates, awards of Commonwealth and State Industrial tribunals
specified secondary wage payments consisting of margins and loadings. Margins have been
defined as *‘minimum amounts awarded above the basic wage to particular classifications of
employees for the features attaching to their work which justify payments above the basic
wage, whether those features are skill or experience required for the performance of that
work, its particularly laborious nature, or the disabilities attached to its performance’,

1n the Commonwealth jurisdiction prior to 1954 the Commonwealth Court of Conciliation
and Arbitration had not made any general determination in respect of wage margins, but
general principles of marginal rate fixation had been enunciated by the Court in the
Engineers Case of 1924, the Merchant Service Guild Case in 1942 and the Printing Trades
Case of 1947. Major decisions of the Commonwealth Court of Conciliation and Arbitration
and later the Commonwealth Conciliation and Arbitration Commission affecting margins
in Commeonwealth awards were made in 1954, 1959, 1963, 1965 and 1966. Details of these
decistons can be found in earlier issues of the Labour Report. A brief summary of the results
of these decisions is set out below.

In its judgment in the Metal Trades Case 1954 the Commonwealth Court of Conciliation
and Arbitration re-assessed the marginal structure in the Metal Trades Award by, in general,
raising the amount of margin to two and a half times the amount of the margin that had been
current in 1937. The new rates operated from the beginning of the first pay-period com-
mencing on or after 13 December 1954, The Court said that its decision was expected to
afford general guidance where wages and salaries under Commonwealth awards could be
regarded as containing a margin.

In a judgment relating to the Metal Trades Award in the Margins Cases of 1959, the
Commonwealth Conciliation and Arbitration Commission increased existing margins in the
award by twenty-eight per cent from the beginning of the first full pay-period commencing
in December 1959. The Commission stated that the use of the increases in the Metal Trades
Award as a guide in other disputes would be a matter for the parties as far as conciliation
was concerned, and if arbitration was necessary, for the Commission however constituted,

The result of the Margins Case 1963 was that margins for adult males in the meta) trades
were increased by ten per cent to operate from the beginning of the first pay-period com-
mencing on or after 22 April 1963,

The Commonwealth Conciliation and Arbitration Commission announced its decision
in the National Wage Cases of 1965 on 29 June {965. The majority decision of the Com-
mission decided that each margin for adult males prescribed in the Metal Trades Award
would be increased by an amount equal to one and a half per cent of the sum of (he Six
Capital Cities basic wage and that margin with effect from the first pay-period commencing
on or after 1 July 1965. The judgment anticipated that, subject to the question of capacity
of a particular industry and the questions of those margins which had been increased on
general economic grounds since 1963, the increases would be speedily reflected throughout
the awards of the Commission.

The Commission in its judgment in the Basic Wage, Margins and Total Wage Cases
of 1966 deferred any general increase in margins pending a work value investigation of
classifications in the Metal Trades Award {see¢ page 147). However, in December 1966 the
Commission decided to grant interim increases in marging pending a final decision in the
above investigation. It was decided to add to each margin a percentage of the sum of that
margin and the Six Capital Cities basic wage as follows: for margins less than $5, one
per cent; for margins $5 or more but less than $7.50, one and a half per cent; for margins
$7.50 or more but less than $11.20, two per cent; and for margins $11.20 or more, two and
a half per cent. These increases were operative from the first pay period commencing on or
after 23 January 1967 and subject to special cases were of general application in other industries
in the federal jurisdiction.

As a result of a decision of the Commonwealth Conciliation and Arbitration Commission
in the National Wage Cases of 1967, basic wages and margins were eliminated from Com-
monwealth awards and total wages were introduced with effect from the beginning of the
first pay-period to commence on or after 1 July 1967,
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6. Commonwealth work value inquiries

In addition to variations of wage margins in Commonwealth awards as a resuit of the
general inquiries in the period 1954 to 1966 (see above) variations of margins for various
occupations were made by the Commission as individual awards came up for review or
upon application by trade unions. Similar procedures existed in regard to awards of State
industrial tribunals.

As a result of its deciston in the Basic Wage, Margins and Total Wage Cases of 1966, the
Commonwealth Conciliation and Arbitration Comrnission undertook a work value inquiry
concerning classifications appearing in the Metal Trades Award. The inquiry proceeded by
way of detailed inspections of the work in factories performed by various classifications
specified in the award, visits to training schools, and a formal hearing at which there were
taken the sworn evidence and submissions called or made on behalf of the respective parties
and interveners, The inspections and visits to training schools took place over the period
September 1966 to September 1967, Formal hearing commenced on 21 September 1967 and
concluded on 17 November 1967. On 11 December 1967 the Commission issued a majority
decision (Gallagher J. and Comunissioner Winter, with Moore J. dissenting).

On behalf of the majority Gallagher J. made an announcement which included the
following:

‘In this Inquiry the Commissioner and I would determine that:—

(1) Wage increases where granted for adult male employees working under clause 4
of the Metal Trades Award 1952 (as varied) should be awarded on a work value
basis, not otherwise, and should be those as set out in the schedule marked A
which is now handed down.

(2) Wage increases where granted for adult female employees should be 75 per cent
of the appropriate increase for adult males with a flat rate for employees at the
third class machinist level or below.

{3) The claim for retrospectivity should be refused.

(4) The appropriate variation should come into operation from the beginning of
the first pay-period to commence on or after 22 January 1968 and should
temain in force for three years thereafter with liberty to apply to the Commis-
stoner in the metal trades industry reserved to the parties.

Upon reference to the schedule marked A, it will be seen that it has been found
practicable to determine rates for classifications generally, that is to say for 320 classifi-
cations. Of these it will be seen that for 18 classifications there would be no increase in
wage rates, that for 178 classifications there would be an increase of $1.00 per week,
that for 9 classifications there would be an increase of $1.30 per week, that for 27
classifications there would be an increase of $2.75 per week, that for 16 classifications
there would be an increase of $3.75 per week, that for 47 tradesman classifications
there would be an increase of $7.40 per week and that for the remaining 25 classifications
there would be an increase of varying amounts ranging between 10 cents and $10.05
perweek. . . . . .

‘We explain that the rates shown in Schedule A are those appropriate for Victoria-
elsewhere. The equivalent award rates for the principal localities named below are to be
ascertained by adjusting the Victoria-elsewhere rates as follows: Sydney add $0.80,
Brishane deduct $1.70, Adelaide deduct $0.40, Hobart add $0.70.

With regard to over award payments we direct particular attention to the reasons
of Mr Commissioner Winter commencing at page 63 and to [the reasons of Gallagher J.]
commencing at page 151. We emphasise that the increases which we would grant would
apply to existing award wages and it should not be assumed by employees that over
award payments cannot or will not be offset against them, We also emphasise that this
is not a case in which increases in wage rates for the metal trades set a pattern for wages
in other industries. The increases which we would grant reached as they have been on a
work value basis relate solely to employees working under clause 4 of the Metal Trades
Award and do not constitute a reason for awarding wage increases to employees
covered by other awards or working in other industries.”
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Following applications by employers concerning the question of absorption in over award
payments of the increases granted in the metal trades in December 1967, the Commonwealth
Conciliation and Arbitration Commission, consisting of Kirby C.J., Gallagher and Moore
J.J., Senior Commissioner Taylor and Commissioner Winter, heard submissions by employers
and trade unions on 14-16 February 1958,

The Pronouncement of the majority of the Commission (Gallagher J. dissenting) was
made on 21 February 1968. The Commission said it appeared that substantial absorption
-of over award payments had not been practicable in the existing circumstances, and that
had this been known at the time of the decision the burden of the increased rates should
not have been imposed without deferment of some portion of the increases. The Commission
agreed that this was a changed circumstance since December 1967 and it required positive
action by this bench.

The Commission, in its Pronouncement, made the following decisions. The work value
decisions of the Commission in December 1967 (see page 147) as to its amounts should
stand. However, it was decided that seventy per cent of the prescribed increases shonld be
payable in accordance with the decision of 11 December and that thirty per cent should be
deferred. But where the increase was $1.60 or less per week, the full amount should be paid
without deferment and where the increase was more than $1.60 the increase payable without
deferment should be at least $1.60. The decision applied to increases granted to adult males
and adult females, Adjustments to rates would be in multiples of five cents.

The bench of the Commission which would deal with the economic wage case anticipated
to commence on 6 August 1968 should decide when the deferred portion of the increases
should be payable. The Commission again stated that the increases in wage rates in the Metal
Trades Award did not set a pattern for wages in other awards. Benches dealing with work
value cases in other awards were not bound in any way to follow what had happened in the
Metal Trades Award, The Commission appealed to all in industry to co-operate with each
-other and the Commission to make these decisions work and to end the industrial disputes
and stoppages.

On 6 August 1968 the Commonweaith Conciliation and Arbitration Commission decided
that the metal trades increases deferred by the February decision (see above) would become
payable from the beginning of the first pay-period commencing on or after 21 August 1968

In its decision in the National Wage Case 1969, the Commission made some general
-observations about wage fixation in the Federal sphere which, the Commission stated,
might be of assistance 1o those who work under Federal awards and to those who participate
infmaking them.

7.. Commonwealth total wages

In the national wage cases of 1964 and 1965 applications by employers that basic wages
and margins should be deleted from Commonwealth awards and total wages introduced
were rejected by the Commonwealth Conciliation and Arbitration Commission.

However, in its decisions in the Basic Wage, Margins and Total Wage Cases of 1966 the
Commission decided to defer the conversion of the wage structure to the basis of a single
‘wage pending further consideration of the present structure of marginal rates (see page 147)
and further argument. As a result of the National Wage Cases of 1967, in which the employers
again applied for a total wage, the Commonwealth Conciliation and Arbitration Commission
.announced the elimination of basic wages and margins from Commonwealth awards and
the introduction of total wages, The total wages were arrived at by adding an amount of $1
a week to the weekly award wages for each adult male and adult female classification to
-operate from the beginning of the first pay-period to commence on or after | July 1967,

Trade unions unsuccessfully challenged in the High Court the abolition of basic wages
and the adoption of total wages by the Commonwealth Commission.

On 4 October 1968 in its decision in the National Wage Case 1968 the Commonwealth
-Conciliation and Arbitration Commission increased all wage rates for adults (male and
Jfemale) in Commonwealth awards by §$1.35 a week. The minimum wage for adult males
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was increased by the same amoupt. Male and female juniors including apprentices received
proportionate increases. The variations came into operation from the beginning of the first
pay-period commencing or or after 25 October 1968.

On | December 1969 the Commonwealth Conciliation and Arbitration Commission
made the following decisions in the National Wage Case 1969. An increase of 3 per cent was
awarded to total award wages of adult males and females other than the minimum wage
for adult males which was increased by $3.50 per week. Male and female juniors and appren-
tices also received a 3 per cent increase in their wage rates. All these variations operated
from the beginning of the first pay-period commencing on or after 19 December 1969, The
Commission also made some general observations about wage fixation in the Federal sphere
which, the Commission stated, might be of assistance to those who work under Federal
awards and to those who participate in making them.

R. Commonwealth minimum wages

In July 1966 the Commonwealth Conciliation and Arbitration Commission in its
decisions in the Basic Wage, Margins and Total Wage Cases of 1966 inserted in Commonwealth
awards provisions for minimum wages for adult males. The Commission said it had given
detailed consideration to lower paid classifications in the Metal Trades Award and had
decided to grant some immediate relief to low wage earners. The Commission in its judgment
said it intended to insert a new provision in awards by which it would be prescribed that no
adult male employee should be paid, as a weekly wage for working the standard hours of
work, an amount Jess than the minimum wage i.e. his appropriate basic wage rate plus $3.7%
a week. The minimum wage was prescribed for adult male employees only and was applied
for all purposes of the award for example, in calculation of overtime and other penalty rates,
piece-work, casual employment, sick leave and annual leave.

The Commission stated that the provision for a minimum wage for adult male employees
was designed to meet the circumstances of employees in the lowest classifications who were
in receipt of award rates and no more. It was not intended to affect the wage of any employee
who was already receiving the prescribed minimum through over-award payment, The pro-
vision for minimum wages for adult males operated from the beginning of the first pay-
period to commence on or after 11 July 1966, The minimum wages for adult males inserted
in Commonwealth awards ranged from $34.75 to $37.25 a week for capital cities. These
rates were increased by $1 a week as a result of the decision of the Commonwealth Concilia-
tion and Arbitration Commission in the National Wage Cases of 1967, the increases to
operate from the beginning of the first pay-period commencing on or after 1 July 1967,
Increases of $1.35 a week operated from the beginning of the first pay-period commencing
on or after 25 October 1968 as a result of the National Wage Case 1968. As a result of the
National Wage Case 1969, rates of minimum wage for adult males were increased by $3.50
a week from the beginning of the first pay-pertod commencing on or after 19 December
1969. Rates of minimum wage for adult males in Commonwealth awards are shown in
Section XTI of the Appendix.

9. Equal pay, Commonwealth awards, etc.

(a) Equal Pay Cases 1969. Two benches of the Commonwealth Conciliation and Arbitra-
tion Commission sat jointly from 25 February 1969 to 22 May 1969 to take evidence and
hear argument on a trade union claim for equal pay between the sexes.

The trade unions’ claim was to insert into Commonwealth awards and into determina-
tions of the Commonwealth Public Service Arbitrator an amount of money which would
eliminate the difference in current rates represented by the difference between the former
mate and female basic wages. On a ‘Six Capital Cities’ basis this represenied an increase of
$8.20 per week for females under awards or an amount of $428 per annum for females
under the determinations. The unions rejected the proposal of the Commonwealth Govern-
ment that the principles of equal pay in State legislation should apply to Commonwealth
awards and determinations. A number of women’s organisations intervened and supported
the unions’ claim and submissions. They presented additional information to support their
attitudes, and referred to the possibility of gradual implementation of the claim.
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The Commonwealth Government announced that it did not oppose the principle of equal
pay provided four essential conditions were met—{i) the work performed by females must
be the samne or substantially the same as that performed by males under the same award;
(ii) the females must perform the same range and volume of work as males; (iii) females
must perform the work under the same conditions as males; (iv) the work must not be work
essentially or usually performed by females (however a classification may qualify for equal
pay if it was one in which only female workers were employed but for which there was a
corresponding classification in which males were employed). The Commonwealth Govern-
ment opposed the unions’ claim and suggested the introduction into awards and determina-
tions provisions which would have the effect of applying to them principles of equal pay
found in the Acts of various States. The Commonwealth Public Service Board and Common-
wealth Government Instrumentalities supported the submissions of the Commonwealth
Government.

Private employers in separate submissions suggested either that the matter should not
be dealt with outside a National Wage Case because of the magnitude of the increases
claimed; or that the claim be dismissed. All private employers opposed the Commonwealth
Government proposals, although one group suggested that if, despite their opposition, the
principles of State legisiation were adopted, they should be accepted as & whole.

Both benches of the Commonwealth Conciliation and Arbitration Commission reached
a common conclusion as regards the clzim and on 19 June 1969 published their decision and
joint reasons for their decision. The Conumission said it was prepared to implement the
principle of equal pay for equal work by introducing into Commonwealth awards and
determinations the principles contained in State Acts on equal pay. The Commission stated
that no increases should be granted without an examination of the work done, and principles
to be applied in deciding applications for equal pay were suggested by the Commission
(see below).

The following paragraphs contain some of the main points in the Commission’s reasons
for its decision.

The Commission stated that the issue before it was the principle of equal pay for equal
work. Four States, namely, New South Waies, South Australia, Western Australia and
Tasmania had passed virtuaily identical legislation on equal pay, aithough the Tasmanian
legisiation was confined to the State Public Service. The principle of equal pay for equal
work had also been implemented in the Public Services (including teachers) of all States,
other than Victoria, where it was confined to teachers. The Commonwealth Government
itself supported the introduction of the principles of the State legislation into Common-
wealth awards and deternmtinations, The conjunction of views of the Commonwealth and
State Governments was a matter to which the Commission thought it should pay serious
regard. In addition there was a significantly greater number of females covered by State
awards than by Commonwealth awards. .

The Commission said that while they were not able to quantify with any accuracy the
effect of their decision, they stated that it should cause no significant economic problems,
particularly as gradual implementation was proposed.

In conclusion the Commission stated that there were four alternative propositions which
they could seriously consider. The first was the granting of a claim or a lesser flat increase
to all adult females; the second the dismissal of the claim; the third its deferment until the
next National Wage Case (or at least the deferment of its implementation); and the fourth
the granting of equal pay to the extent of the principles of existing State legislation. The
Commission said it was not prepared to grant the unicns’ claim. The arguments for dismissing
the claim were sufficient to establish that the claim should not be granted in full and that no
increases should be awarded without an examination of the work done. Therefore the claim
would not be dismissed outright. The Commission also stated it was not prepared to defer
the cases so that they would be heard contemporaneously with the 1969 National Wage
Case. The Commission realised that, while it accepted the concept of ‘equal pay for equal
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work’ implying the elimination of discrimination based on sex alone, the concept was difficult
to define precisely and even more difficult to apply with precision. The extent to which the
Commission was prepared to implement the principle of equal pay for equal work was to
introduce into awards and determinations the principles of the State Acts, which they
considered were fair and reasonable in alfl the circumstances.

The following is a quotation from the Commissions’ reasons for its decision dealing with
the principles to be applied in considering applications for equal pay. ‘It will be necessary
in due course for a separate examination to be made of each determination and award in
respect of which applications for equal pay between the sexes are received, and we suggest
that the following principles which will be applied in the matters before us should be applied
in deciding those other applications:—

(1} the male and female employees concerned who must be adults, should be working
under the terms of the same determination or award;

(2) it should be established that certain work covered by the determination or award
is performed by both males and females;

(3) the work performed by both the males and the females under such determination or
award should be of the same or a like nature and of equal value, bul mere similarity
in name of male and female classifications may not be enough to establish that males
and females do work of a like nature;

(4) for the purpose of determination whether the female employees are performing work
of the same or a like nature and of equal value as the male employees the Arbitrator
or the Commissioner, as the case may be, shouid in addition to any other relevant
matters, take into consideration whether the female employees are performing the
same work or work of a like nature as male employees and doing the same range and
volume of work as male employees and under the same conditions;

(5) consideration should be restricted to work performed vunder the determination or
award concerned;

{6) in cases where males and females are doing work of the same or a like nature and of
equal value, there may be no appropriate classifications for that work. 1n such a case
appropriate classifications should be established for the work which is performed by
both males and females and rates of pay established for that work. The classifications
should not be of a generic nature covering a wide variety of work;

{7) in considering whether males and females are performing work of the same or like
nature and of equal value, ¢consideration should not be restricted to the situation in
one establishment but should extend to the general situation under the determination
or award concerned, unless the award or determination applies to only one establish-
ment;

(8) the expression of ‘equal value’ should not be construed as meaning ‘of equal value
to the employer’ but as of equal value or at least of equal value from the point of view
of wage or salary assessment;

(9) notwithstanding the above, equal pay should not be provided by application of the
above principles where the work in question is essentially or usually performed by
females but is work upon which male employees may also be employed’.

Concerning the date of operation the Commission made the following decisions. ‘Where
the Arbitrator or Commissioner is satisfied that equal pay should be awarded, we consider
that the implementation of such a decision should be spread over a period so that as from
1 January 1970 implementation will be the same as that under the South Australian, West
Australian and Tasmanian Acts. We also consider that it would be appropriate for the first
step to operate as from the beginning of the first pay-period to commence on or after 1
October 1969, where a decision is made before that date. Where a decision is made on or
after that date our view is that it should not operate retrospectively. The scale of rates and
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the dates of operation where a decision is made prior to 1 October 1969 should be according
to the following scale:—

Date of Operation Amount of Female Rate
Beginning of first pay period to commence
on or after—
1 October 1969 . . . . 85 per cent of male rate at that date
1 January 1970 . . . . 90 per cent of male rate at that date
1 January 1971 . . . . 95 per cent of male rate at that date
1 January 1972 . . . . 100 per cent of male rate at that date

Provided that no female rates should be reduced by operation of the above formula.

Where application for equal pay is made, and a decision is given on or after 1 October
1969, the following rates should be prescribed as the commencing rates. Thereafter they
should be increased in accordance with the above scale—

Date of Operation Amount of Female Rate

From 1 October 1969 and up to 1 Fanuary 83 per cent of the male rate at the date of
1970 operation

From 1 Januvary 1970 and up to ! January 90 per cent of the male rate at the date of
1971 operation

From | Janvary 1971 and up to | January 95 per cent of the male rate at the date of
1972 operation

From I January 1972 . . 100 per cent of the male rate

Provided that no female rates should be reduced by operation of the above formula.

The Comurnission stated that it would not be appropriate for females to be awarded the
*minimum wage for adult males’ prescribed in some awards (e.g. Clause 3 of the Metal Trades
award} bt they should be paid the award rate for the specific classification.

The Commission pointed out that in these cases they had been dealing with applications
for equal pay and not with the principles of fixation of female rates generally.

() Equal Pay, Metal Trades Award. In February 1970 Commissioner Winter of the
Commonwealth Conciliation and Arbitration Commission, after hearing claims by trade
unions, granted equal pay to adult female process workers employed under the Common-
wealth Metal Trades Award. The Commissioner determined that, as from the first pay
period commencing on or after 23 February 1970, wage rates for adult females would be
90 per cent of the adult male rates. As from | January 1971 the rates would be 95 per cent
of the adult male rates, and from 1 January 1972 the rates would be the same as the male
rates. A Full Bench of the Commission rejected an employers’ appeal against this decision.
On 25 March 1970 employers and trade unions agreed that adult and junior females {(other
than process workers) employed under the Commonwealth Metal Trades Award would
receive equal pay on the following basis. From 25 March 1970 females received 90 per cent
of the male rate, rising to 95 per cent from 1 January 1971 and full equal pay with males
from 1 January 1972,

Determination of wage rates in State awards, etc.

1. New South Wales. The first determination of a standard living wage for adult male
employees under New South Wales State awards operated from 16 February 1914, when the
Court of Arbitration fixed the rate at $4.80 a week for the metropolitan area. The first living
wage for adult females ($3.00 a week) was declared by the Board of Trade to operate from
17 December 1918,

From 1926 to 1937 basic wage rates were determined by the Industrial Commission of
New South Wales. From July 1927 a State scheme of child endowment became operative in
New South Wales and this continued until superseded by the Commonwealth Government
scheme in July 1941 (see page 169).
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From October 1937 to October 1955 the State adult male basic wage for Sydney was the
same as the Commonwealth basic wage for Sydney. From the beginning of the first pay-
period in November 1955 the State basic wage was automatically adjusted each quarter in
accordance with movements in retail price index numbers. (Automatic adjustment of Com-
monwealth basic wages was discontinued in September 1953.) These automatic adjustments
continued until October 1964 when legislation provided that the Commonwealth basic wage
for Sydney should apply in State awards and industrial agreements to operate from the
beginning of the first pay-period which commenced on or after 19 June 1964,

Between October 1937 and November 1950 the State adult female basic wage for Sydney
was fifty-four per cent of the adult mate rate. In December 1950 the adult female rate became
seventy-five per cent of the adult male rate. In 1959 legislation provided that, for male and
female employees performing work of the same or like nature and of equal value, the Indus-
trial Commission may prescribe in State awards the same basic wage and secondary wage,
For these females the basic wage increased from 80 per cent of male basic wage in January
1959 10 100 per cent of the male basic wage in January 1963 (see pages 158-9).

In March 1967 the Industrial Commission in Court Session, when considering the
adoption of Commonwealth marginal increases for State awards, stated that the general
principle in future would be to inject Commonwealth wage increases on economic grounds
into the State award structure. Following the increase of $1 a week in total wages in Com-
monwealth awards in July 1967, the Industrial Commission increased award rates of wages
and salaries for adult males and adult females by the addition of a fixed loading of $1 per
week, described as ‘July 1967 economic loading’, to take effect from the beginning of the
first pay-period to commence on or after 1 July 1967. Subsequently legislation increased
the basic wage for adult males from $33.50 to $34.50 per week and for adult females from
$25.10 to $26.10 per week to operate from 1 January 1968. The increase of $1 per week
in each basic wage absorbed the *July 1967 economic loading’ which was omitted from
State awards and agreements. The legislation also provided for the adjustment of wage rates
in State awards by the Industrial Commission subsequent to a decision of the Commonwealth
Conciliation and Arbitration Commission to vary Commonwealth wage rates wholly or
partly on economic grounds. Changes in the State basic wage for adult males shall not be
more than the amount of increase in Commonwealth minimum wages for adult males and
the increase in the adult female basic wage not less than seventy-five per cent of the increase
in the male basic wage. The Industrial Comumission and Conciliation Commission was given
power to include provisions for a minimum wage for adult males or for adult females in
State awards.

The Industrial Commission of New South Wales increased the basic wages for adult males
and adult females by $1.35 a2 week from the beginning of the first pay-period commencing on
or after 25 October 1968. The weekly basic wage rates then became $35.85 for adult males
and $27.45 for adult females.

The Industrial Commission determined on 12 December 1969 that rates of wages for
timeworkers in State awards should increase by 3 per cent and this resulted in increased basic
wages, margins and certain loadings. The adult male basic wage increased by $1.05 to
$36.90 per week and the adult female basic wage by 85¢ to $28.30 per week. Marginal rates
for adult males and adult females were increased by 3 per cent as also were certain loadings
{e.g. shift allowances, leading hand allowances). Junior rates of pay were also increased by
3 per cent. These variations operated from the beginning of the first pay period commencing
on or after 19 December 1969.

Further information on New South Wales basic wages was published in previous issues
of the Labour Report. State basic wage rates for Sydney are published in Section X of the
Appendix,

On 1 April 1968 the Industrial Commission of New South Wales announced its decisions
on trade union claims for increased award wages in certain State awards consequent upon
increases granted by the Commonwealth Conciliation and Arbitration Commission in the
Metal Trades Work Value Inquiry (see page 147). The Industrial Commission granted
increased rates in five State awards (Group A) which prior to the Commonwealth decision
included classifications the same as in the Metal Trades Award and with identical rates,
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For another group of awards {Group B), in which the ordinary rate of wage fixed for a
particular classification was higher than the rate fixed in the Metal Trades award, increases
similar to Group A awards were granted, with the employers’ consent. For other awards
{Groups C and D) which coatained classifications different from those in the Metal Trades
Award the Commission refused to grant increases and suggested the need for work value
inguiries. The increases granted were to operate from the beginning of the first pay-period
to commence on or after 22 January 1968.

Details of equal pay in State awards etc., are shown on pages 158-9.

2. Victoria. In Victoria, Wages Boards constituted for each industry group or calling from
representatives of employers and emplovees with an independent chairman determine rates
of wage and conditions of work.

Except for the period November 1953 to August 1956, when automatic quarterly adjust-
ments to the basic wage in Wages Board determinations operated, Wages Boards in deter-
mining wage rates had adopted Commonwealth basic wage rates. The basic wage rates of
August 1956 continued to operate until June or July 1959 when the Commonwealth rates for
Melbourne, determined as a result of the 1959 Basic Wage Inquiry, were incorporated into
Wages Board determinations.

Subsequent to the decisions of the Commonwealth Conciliation and Arbitration Com-
mission in the National Wage Cases of 1967 (see page 147), the Industrial Appeals Court
decided that basic wages and margins for adult males and adult females should be deleted
from Wages Board determinations and wage rates expressed as total wages to operate from
the beginning of the first pay period in July 1967. At the same time total wages for both
adult males and adult females were increased by $1 a week.

Total wages for both adult males and adult females in Wages Board determinations were
further increased by $1.35 a week operative from the beginning of the first pay-period
commencing on or after 25 October 1968,

On 23 December 1969 the Industrial Appeals Court ordered that wage rates in Wages
Board determinations should be increased by 3 per cent operative from the beginning of the first
pay period commencing on or after 19 December 1969. The Court also grdered that a
minimum wage for adult males of $42.30 a week should operate in all determinations from
the same operative date.

For further information on basic wages in Victorian Wages Board determinations see
previous issues of the Labour Report. Basic wage rates for adult males and adult females
from November 1953 are published in Section X of the Appendix.

On 22 March 1968 the Industrial Appeals Court handed down its decision relating to the
application for increased rates of pay in twenty-six wages board determinations consequent
upon the increases granted as a result of the Commonwealth Metal Trades Work Value
Inquiry (see page 147). The Court ordered that increases be granted to classifications that
were identical to classifications in the Metal Trades Award, Increases for other classifications
were deferred or referred back to the appropriate Wages Board for determination. The
increases would apply from the first pay period commencing on or after 22 January 1968.

Details of equal pay provisions in Wages Board determinations etc., are shown on page
159.

3. Queensland. The first formal declaration of a basic wage in Queensland determined a
basic wage of $8.50 for adult males and $4.30 for adult females to operate from 1 March
1921. Prior to this declaration the rate of $7.70 a week for adult males had been generally
recognised in awards as the ‘basic’ or ‘living’ wage.

Since 1961 the full bench of the Industrial Conciliation and Arbitration Commission
consisting of not less than three Commissioners has power to make declarations as to the
basic wage for males and females and the standard hours of work. The basic wage for adult
males must be sufficient to maintain an employee, his wife and family of three children in a
fair and average standard of comfort. The basic wage for adult females shall be not less than
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is sufficient 10 enable an employee to support herself in a fair and average standard of comfort,
All persons interested must be given an opportunity to be heard before any general declaration
as to the basic wage is made, and the Commission must take into consideration any probable
economic effect of such declaration. From 1 May 1961 the basic wage for adult females has
been seventy-five per cent of the male rate.

In March 1965 the Commission stated that it had been decided as a matter of policy
that, in the future, it did not propose to deal with an application to vary the basic wage
solely because of a change in the Consumer Price Index unless such a change warranted an
alteration of forty cents or more in the basic wage for adult males.

Following the decision of the Commonwealth Conciliation and Arbitration Commission
to increase total wages by 81 a week in July 1967 (see page 148), the Industrial Commission
increased award rates of pay for both adult males and adult females by §1 per week to operate
from 3 July 1967.

The Industrial Conciliation and Arbitration Commission decided on 25 October 1968
that the increase of $1.35 per week for adult males and adult females granted by the Comumon-
wealth Conciliation and Arbitration Comemission (see page 148) should flow to Queensland
State awards, and that the increases should be added to basic wages and operate from
28 October 1968. The Commission also decided that the basic wage concept should be

maintained and that the $1 increase granted to adult males and females in July 1967 should
be absorbed in the basic wages.

The Industrial Conciliation and Arbitration Commisston of Queensland on 12 December
1969 declared that the basic wages for the Eastern District of the Southern Division should be
increased by $1.10 for adult males and by 80¢ for adult females as from 22 December 1965.
The Commission further declared by way of a general ruling that the ascertainable marginal
content of each adult male and female wage or salary rate should be increased by 3 per ¢ent

from the same date of operation. The rates of pay for juniors were increased proportionally
to the adult increases.

The basic wage rates payable in the Southern Division (Eastern District) including
Erisbane were $36.65 for adult males and $28.05 for adult females operative from 22 Decem-
ber 1969. For basic wages in other areas of the State, district allowances are added to these
rates as follows: Soutkern Division (Western District), $1.05; Mackay Division, 90c;
Northern Division (Eastern District), $1.05; and Northern Division (Western District), $3.25
per week. Allowances for adult females are seventy-five per cent of the above allowances for
adult males,

For further particulars of basic wage determination in Queensland see previous issues of
the Labour Report. Tables of basic wages are published in Section X of the Appendix.

The Industrial Conciliation and Arbitration Commission of Queensland on 19 March
1968 granted increased award wages to classifications in four State metal trades awards, The
increases were the resvlt of applications by trade unions who claimed that their members
should be granted in full the award wage increases granted by the Commonwealth Congili-
ation and Arbitration Commission in the Metal Trades Work Value Inquiry {see page 147).
The Queenstand Commission decided to increase the wage rates prescribed under the
awards in question for those classifications whose margins were less than the ‘marginal
components’ of the Federal Metal Trades Award. The effect of this decision was to award
immediate wage increases to tradesmen and certain other employees as shown by the
following examples—toolmakers $4.45; patternmakers $3.90; fitters $2.00; riggers $1.70 a
weck. There would be a prima facie case for a further review of State award rates when the
Commonwealth Commission had considered the deferred payment of thirty per cent
of the increases in the Metal Trades Award.

Details of equal pay in State awards, etc., are shown on page 159.
4. South Australia. The first declaration of a living wage for adult male employees in the

metropolitan area was $7.95 a week operative from 4 August 1921. The first adult female
living wage of $3.50 a week operated from | September 1921.
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Before July 1966 the Board of Industry had power to declare, after public inquiry, living
wages to be paid to adult males and adult females, Since that date the power has been vested
in the Industrial Commission constituted by a President and two Commissioners. However
the South Awustralian Industrial Code also provides for the declaration of living wages by
proclamation to prevent unjustifiable differences between State and Commonwealth rates
of wages. This latter method has been used in recent years to declare living wages.

The State living wage for adult males was the same as the Commonwealth basic wage
for Adelaide from February 1950 to July 1967, when basic wages were deleted from Com-
monwealth awards and total wages introduced. The State living wage for adult females was
the same as the Commonwealth basic wage for Adelaide from December 1950 to July 1967
and was seventy-five per cent of the adult male rate,

Following the increase of $1 a week in total wages in Commonwealth awards in July 1967
(see page 148), by proclamation the State living wages for both adult males and adult females
were increased by §1 a week to operate from 3 July 1967. Further increases of $1.35 a week
were proclaimed to operate from 28 October 1968. The rates then became $34.65 for adult
males and $26.55 for adult females,

The South Australian Industrial Cominission granted the following increases in State
awards from 22 December 1969. An ‘economic loading’ of 3 per cent of the sum of the living
wage plus margins was included in all awards and the minimum wage for adult males was
increased by $3.50 to $41.90 per week.

For further information on South Australian living wages see previous issues of the
Labour Report. Tables of living wages are published in Section X of the Appendix.

in September 1966 following a test case, the South Australian Industrial Commission
adopied the concept of a minimum wage for adult males {see page 149 on Commonwealth
minimum wage). In a few weeks, following this decision the minimum wage, which had been
fixed at $36.05 a week, was written into other State awards. On and from 3 July 1967 the
minimum wage for adult males was increased to $37.05 a week, and to $38.40 a week from
28 Qctober 1968. From 22 December 1969 the minimum wage for adult males was increased
to $41.90 per weck.

On 20 March 1968 the Industrial Commission of South Australia delivered its decision
on trade union claims for variations in State award rates based on the decision of the
Commonwealth Conciliation and Arbitration Commission in the Metal Trades Work Value
Inquiry (see page 148). The Industrial Commission stated that they did not consider that
there should be an automatic flow through of wage rates from the Commonwealth Metal
Trades Award into awards of the Commission, The Commission said that in any subsequent
work value case that may arise in State awards, where classifications were found embracing
identical work with that in the Metal Trades Award the predetermined rate evaluated for
such work in that award would have persuasive value, The relationship would be between
work performed and not money payable.

Details of equal pay in State awards, etc., are shown on page 159,

5. Western Australia. The first declaration of the basic wage by the Court of Arbitration
operated from 1 July 1926 when rates of $8.50 for adult males and $4.59 for adult females
were fixed.

Before December 1966 the Western Australian Industrial Commission in Court Session
consisting of three Commissioners (previously the Court of Arbitration) could declare a
basic wage at any time on its own motion and must do so when requested by a majority of
industrial unions or by the Western Australian Employers’ Federation, with the limitation
that no new determination should be made within twelve months of the preceding inquiry.
Legislation also provided that the Commission (or the Court) might make adjustments to
the basic wage each quarter after considering retail price index numbers.,

From August 1931 to September 1964 separate basic wages were declared for three areas
of the State, namely—{a) the metropolitan area, (6) south-west 1and division, and (¢} gold-
fields arcas and other parts of the State. In September 1964 when the Commission increased
the basic wage after an inquiry one rate was declared for the whole of the State,
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In December 1951 the basic wages for adult females became sixty-five per cent of the
corresponding male rate, and in Janvary 1960 this proportion was increased to seventy-five
per cent. In each case marginal rates of pay for females were reduced or deleted to offset
the increase in the female basic wage.

In December 1966 legislation provided that the Western Australian basic wage rates
should be the same as the Commonwealth Six Capitals rates as soon as these exceeded the
State rates ($33.50 a week for adult males and $25.13 a week for adult females) oper-
ative from 24 October 1966.

Following the decision of the Commonwealth Conciliation and Arbitration Commission
to increase total wages by $1 a week from July 1967, (see page 148) the Industrial Commission
made the following decisions. Wage rates for adult males, not in receipt of the minimum
weekly wage, and for adult females were increased by sixty cents a week by way of a special
loading. The minimum weekly wage for adult males (see below) payable under certain awards
was increased by $! a week. These increases operated from the beginning of the first pay-
period commencing on or after 1 July 1967,

In October 1968 the Western Australian Indusirial Commission decided upon application
by trade unions, to increase by $1.35 a week the special loading of 60¢ (see above) payable
to adult males and adult females, to operate from the beginning of the first pay-period
commencing on or after 25 October 1968. At the same time the Commission increased
the minimum wage for adult males from $37.55 to $38.90 a week.

Legislation operative from 22 November 1968 fixed the basic wage for adult mates at
$35.45 and for adult females at $27.08 a week. These new rates absorbed the special loading
of $1.95 a week which was deleted from awards. The legislation also provided for the
Commission to review the basic wage at least every twelve months, the variations in the
basic wage to take effect only after the expiration of twelve months from the Iast valuation
unless there were special reasons,

The Western Australian Industrial Commission on 21 November 1969 increased the
adult male basic wage by $1.00 to $36.45 per week and the adult female basic wage by
80c to $27.88 per week operative from 24 November 1969,

More detailed information on State basic wages in Western Australia appears in earlier
issues of the Labour Report. Basic wage rates for the metropolitan area are published in
Section X of the Appendix.

In April 1967 the Western Australian Industrial Commission first included in State awards
provision for a minimum wage for adult males (see page 149). The amount, which was
then fixed at $36.55 a week, was increased to $37.55 a week in July 1967 (see above). However,
at that time, provision for minimum wages only applied in eight or nine State awards. It
was not until the end of 1967 that nearly all State awards had been amended to provide for a
minimum wage for adult males. From the beginning of the first pay-period commencing
on or after 25 October 1968, the Commission increased the minimum wage for adult males
from $37.55 to $38.90 a week. Following the decision in the National Wage Case 1969
(see page 148) the Western Australian Industrial Commission increased the minimum wage
for adult males in State awards by $3.50 to $42.40 per week operative from the beginning
of the first pay-period commencing on or after 19 December 1969,

On 2 April 1968 the Western Australian Industrial Commission in Court Session delivered
its judgment on claims by trade unions to vary margins prescribed in the State Metal Trades
{General) Award, the claims being founded on the decision of the Commonwealth Con-
ciliation and Arbitration Commission in the Metal Trades Work Value Inquiry (see page 147).
The Industrial Commission decided to refer back to a Commissioner part of the application
so that an assessment of the value of the work of all semi-skilled workers in the State Award
could be made and proper relativities established. When the Commissioner had reached a
conclusion with respect to these workers he should, in the light of that conclusion, review the
rates for tradesmen. Pending the outcome of that investigation the Commission decided to
award semi-skilled workers an increase of 70 cents a week. This increase took effect as from
the beginning of the first pay period commencing on or after 8 April 1968,
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An amendment to the Industrial Arbitration Act operative from 22 November 1968
requires the Western Awvstralian Industrial Commission upon application, to insert in
awards provision for equal pay for male and female workers performing work of the same
or like nature and of equal value (see page 159).

6. Tasmania. Wages Boards are constituted for a number of industries from
representatives of employers and employees with an independent chairmian {(common to all
Wages Boards) with power to determine rates of wage in each industry.

Except for the period February 1956 to August 1956, when Wages Boards adjusted basic
wages in accordance with movements in retail price index numbers, Wages Boards generally
adopted Commonwealth basic wage rates. From August 1956 the basic wages in determina-
tions remained unchanged until July 1959 when the rates were made the same as the Commeon-
wealth basic wages.

In Januvary 1961 Wages Boards adopted the basic wage for Habart as the uniform rate
appiicable throughout the State. During 1962 a number of Wages Boards provided in their
determinations for the automatic adoption of Commonwealth basic wages as and when
they varied.

In July and August 1967 subsequent to the increase of §1 in total wages in Commonwealth
awards, Wages Boards varied their determinations by increasing basic wages for adult
males and adult females by $1 a week.

In November 1968 the Chairman of Wages Boards recommended a $1.35 increase in
the basic wage for adult males and aduit females in wages board determinations. The new
basic wages operative from the beginning of the first pay-period commencing on or after
15 October 1968 became $35.75 a week for adult males and $27.40 for adult females.

Wages Board determinations were further amended as follows, these variations operating
from the beginning of the first pay-period commencing on or after 19 December 1969.
The acdult male basic wage was increased by $1.05 to $36.80 per week and the adult female
basic wage by 80c to $28.20 per week, Margins were increased by 3 per cent.

Further details of basic wages in Tasmanian Wages Board determinations were published
in earlier issues of the Labour Report. Hobart basic wage rates adopted by Wages Boards
from February 1956 are published in Section X of the Appendix.

The concept of a minimum wage for adult males (see page 149) was first adopted for
State Wages Board determinations in July 1967 following a hearing of a test case by the
Eiectrical Trades Wages Board. During the three months following this decision the minimum
wage for adult males, which was fixed at $38.15 a week, was adopted by other WagesBoards
where applicable. The minimum wage for adult males was increased to $40.45 a week
from the beginning of the first pay-period cormmencing on or after 15 October 1968. The
rate became $43.00 a week from the beginning of the first pay-period commencing on or
after 19 December 1969.

On 14 March 1968 the Electrical Engineers’ Wages Board announced increases in
margins varying from 25cenis a week for lower classifications to $5.80 a week for tradesmen
and $6.40 a week for one higher classification. The trade unions had sought increases
cousequent upon the decision of the Commonwealth Conciliation and Arbitration Coms-
mission in the Metal Trades Work Value Inquity {see page 147). The increases were to take
effect retrospectively from the beginning of the first pay-period commencing on or after
22 January 1968,

Details of equal pay in operation in Tasmania are shown on page 160,

7. Equal pay, State awards, etc.

(a) New South Wales. The Industrial Arbitration (Female Rates) Amendment Act 1958,
which became operative on 1 January 1959, provided that upon application the Industrial
Commission of New South Wales or a Conciliation Committee shalt include in awards and
industrial agreements provision for equal pay between the sexes, Where the Commission or
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Committee is satisfied that conditions of work are comparable (in terms described in the Act)
between males and females they shall prescribe the same marginal or secondary rates of wage.
As from 1 January 1959 the basic wage for these adult females would be 80 per cent of the
basic wage for adult males. Thereafter this proportion would be increased annually by 5 per
cent so that on 1 January 1963 the basic wage would be the same as that for adult males.
When provision for equal pay was prescribed in 1959 and succeeding years the basic wage
would be the same as if the provision had been made applicable in 1959 and increased
annually. The provisions for equal pay do not apply to persons engaged in work essentially or
wsually performed by females but upon which males may also be employed.

(b) Victoria. Although no specific equal pay legislation has been enacted in Victoria,
certain wage tribunals have introduced the equal pay concept. At the end of 1969, 87 Wages
Boards had prescribed male wage rates only; the effect of this being that all females employed
under the determinations of these boards are entitled to receive the male rate of pay. The
determinations of 33 other Wages Boards contain equal pay rates for one or more classifica-
tions. Eight Wages Boards have directly adopted the Commonwealth equal pay formula
(see page 152), although most of these did so in the first half of 1970. Equal pay is being
phased into the pay structure of the Victorian Teaching Service, and equality will be accomp-
lished on 1 Januvary 1971, Appropriate positions in the Victorian Public Service also carry an
equal satary for males and females.

(¢) Queensland. ‘The Industrial Conciliation and Arbitration Acts, 1961 to 1964° provides
that ‘the same wages shall be paid to persons of either sex performing the same work or
producing the same return of profit to their emplover’. The Industrial Conciliation and
Arbitration Commission of Queensland in a number of its awards has granted the same
rates of pay to both male and female employees where evidence has been produced in support
of the application. Up to the end of 1969 equal pay had been awarded to—tram conductresses,
pharmaceutical chemists, dental technicians, dentists, caretakers, lift attendants, musicians,
physiotherapists, printing industry employees, professional employees, medical officers,
radiographers, certain shop assistants, sugar chemists, teachers, and to barmaids in hotels.
No noticeable increase in applications by unions regarding equal pay for the sexes has been
noted following the decision of the Commonwealth Arbitration Commission on this matter
in June, 1969,

{d) South Australia. The Industrial Code, 1967 gives the South Australian Industrial
Commission power to insert into an award or industrial agreement, upon appropriate
application, provision for equal rates of pay for males and females performing work of the
same or a like nature and of equal value, The rates for females affected by this provision
are to be increased progressively over a five year period 5o as to be 100 percent of the appro-
priate male rate from 1 January 1972, Up to 31 December 1969 equal pay provisions in
accordance with the above principles have béen included in awards covering psychiatric and
mental nurses, cooks in government hospitals, and pharmacy students working for retait
pharmaceutical chemists. Excluding persons employed under an award of a Commonwealth
authority the most significant other groups of workers to whom the principle of equal pay
has been extended are teachers employed by the S.A. Education Department and public
service employees employed under the Public Service Act.

(€) Western Australia. The Industrial Arbitration Act Amendment Act 1968 provides that
the Western Auvstralian Industrial Commission is required, upon application, to insert in
awards provision for equal pay for male and female workers performing work of the same or
like nature and of equal value. This Act does not extend to Public Servants nor to those
employed under Commonwealth awards. If application for equal pay was made before
30 June 1970 the difference in male and female basic wages would be removed not later than
1 January 1972, The equal pay provistons do not apply to persons engaged in work essentially
or usually performed by female workers but upon which males may be employed. At
31 December 1969 the following females were receiving equal pay or a percentage thereof—
bus conduciresses, psychiatric nurses, hospital salaried officers, and, by administrative action,
all female State government employees who satisfy conditions similar to those enunciated in
the Industrial Arbitration Act Amendment Act 1968.
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(f) Tasmania. The Public Service (Equal Pay) Act 1966 provides for the application
to the Tasmanian Public Service and other statutory authorities subject to the Public
Service Tribunal Act 1958 of the principle of equal pay, as between the sexes, for the per-
formance of work of the same or a like nature and of equal value.

Upon application being made to the Public Service Tribunal and that authority being
satisfied that the work performed by male and fernale employees is of the same or like
nature and of equal value, the same marginal or scales of wage shall be prescribed irrespective
of the sex of the employees. The basic wage for females affected by this Act, currently 75 per
<cent of the male rate, is to be increased annually, from 1 January 1968, by five per cent of
the male basic wage rate until parity is reached on ! January 1972,

An award or any provision of an award, which applies to employees engaged in work
essentially or usually performed by females, is expressly exciuded from the equal pay
provisions of the Act.

Annupal leave
1. General

At present the inajority of employees in Australia receive at least three weeks paid
annual leave. The following paragraphs outline the position under Commonwealth and
State awards and industrial legislation.

2. Commonwealth

The judgment delivered by the Commonwealth Court of Conciliation and Arbitration,
in the Commercial Printing Case of 1936, granting one week’s annual leave with full pay
to employees in the industry, has usually been regarded as the first statement in the Common-
wealth jurisdiction of the principles involved in deciding whether or not annual leave should
be awarded, Over a period of time annual leave was introduced industry by industry when
and if the Judge responsible for the industry considered it proper.

In 1945 the question of annual leave was before the Court and the Court in its judgment
set out what it considered to be the principles to be applied in all applications for an extension
of the annual leave period to fourteen days. Alteration of particular awards was left 10 the
discretion of the single judge who heard the application.

Since 1960, three inquiries have been held following union claims to increase paid annual
Jeave from two to three weeks in Commonwealth awards. A summary of these cases is given
below. For further particulars see earlier issues of the Labour Report including No. 49
{pages 139--142) and No. 51.

(i) Three Weeks Annual Leave Inguiry 1960, In its judement of 14 December 1960 the
Commonwealth Conciliation and Arbitration Commission rejected claims by trade unions
for an increase in paid annual leave from two t0 three weeks. The Commission stated that
it had dismissed the application because of the then present economic situation.

{ii) Three Weeks Annual Leave Inquiry 1962. On 30 May 1962 the Commission announced
its decision in this inquiry. The Commission stated that it was its intention to increase paid
annval leave to three weeks generally in secondary industry, subject to special cases, as
soon as the Commission was satisfied that the economy was in a position to cope with the
effects of such an increase. The proceedings were then adjourned until February 1963.

(iii) Three Weeks Annual Leave Inquiry 1963. The hearing of an application for three
weeks anpual leave, which had been adjourned from May 1962 (see above), continued
jointly with the hearings in the Margins Case 1963 (see page 146). In its judgment in April
1963 the Commission announced that the Metal Trades Award would be varied to allow
employzes who had completed twelve months continuous service by or after 30 November
1963 a period of twenty-one consecutive days leave. Proportionate leave for periods of
employment of one month and over was granted in respect of employment after 1 June 1963,
The application of the new standard of annual leave for secondary industry in other Com-
monwealth Awards was a matter for individual Commissioners upont application for
variation,
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In October 1963 the Commission rejected an application by employers for leave to be
taken in two periods of seven and fourteen days respectively; and that the time after accrual,
within which leave must be taken, should be extended to nine months when leave is taken
in one period and to twelve months when leave is taken in more than one period.

(iv) Australian Territories. Annnal leave provisions for private employees covered by
awards in the Northern Territory and the Australian Capital Territory are subject to the
Jurisdiction of the Commonwealth Conciliation and Acbitration Commission. {See paragraphs
(i) to (iii) above.)

3. New South Wales

Employees in New South Wales in private industry, other than those covered by Federal
awards, were granted three weeks annual leave by the Annual Holidays (Amendment) Act,
1958. In February 1964 the State Government granted its employees four weeks annual leave
effective from 1 January 1964,

The Annual Holidays (Amendment) Act, 1964 assented to on 29 September 1964 provided
that annual holiday pay for employees covered by provisions of the Annual Holidays Act,
1944-1964, would be calculated on the basis of the employee's ordinary pay and not on
current award rates. The amending Act defined ordinary pay as including bonuses, com-
missions, etc., but as excluding shift work allowances, overtime or other penalty rates.
The Act provided that a worker should receive notice of one month, instead of seven days,
before proceeding on annual leave,

4. Victoria

Following the decision of the Commonwealth Concilation and Arbitration Commission in
May 1963 (see above) individual Wages Boards commenced to alter provisions of their
determinations to grant employees an extra week’s leave, By September 1963 the majority
of Boards had included three weeks annual leave in their determinations.

In December 1963 the Industrial Appeals Court upheld an appeal by employees against
the determination of the Photographic Goods Board which stated that an employer may
direct the workers or group of workers to take their annual leave in two periods of two
consecutive weeks and one week, respectively.

5. Queensland

In June 1963 the Full Bench of the Industrial Conciliation and Arbitration Commission
granted an extra week's annual leave to employees with twelve months continuous service on
or after 30 Novernber 1963, This move implemented a previous decision of the Commission
in which it was decided, as a matter of policy, to grant increased leave to persons already
enjoying two weeks leave, :

The decision applied to day workers and non-continuous shift workers receiving two
weeks leave; continuous shift workers receiving three weeks leave; and day workers and
shift workers receiving additional leave in lieu of extra payment for working on statutory
holidays. The order became effective as from 1 June 1963,

It was decided that the terms of the decision of the Commonwealth Conciliation and
Arbitration Commission, as handed down in April 1963 (see page 146) were to apply to
awards of the Industrial Conciliation and Arbitration Commission of Queensland with the
exception that, in the State awards, pro rara payment for leave not taken at the termination
of employment was to be expressed as hours per month. The Commisston added that those
industries or employers who felt that the condition of an industry warranted exemption or
exclusion from such additional leave, should make an application showing justification for
the exemption or exclusion as the onus rested upon that industry or employer to do so.

The decision did not apply to employees in primary industry, apart from the sugar industry,
or those in western areas but by the end of March 1964 three weeks leave had been granted
to these employees.

6. South Australia

The Full Bench of the South Australian Industrial Court in May 1963 announced an
increased standard of annual leave in the State, adopting the standard fixed by the Common-
wealth Conciliation and Arbitration Commission (see page 146).

18870/70—6
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The Court pointed out that it had embraced three weeks as the general standard for annual .
leave for the time being. There would not be any automatic extension as theCourt would
decide the application for each indusiry as it arose to ensure that comparable industrial
justice would be apptied to the various groups of employees in the State.

The Court, as a general indication as to its attitude, expressed the view that annual leave
should be taken at a time fixed cither by agreement or, if this is not possible, at a time fixed
by the employer. The leave should be allowed in two parts and one part must be of at least
two weeks duration. These, however, were factors which could vary from award to award
and their determination would depend on the needs of the particular industry.

7. Western Australia

Following a general inquiry concerning Annual Leave and Public Holidays, the Court of
Arbitration in June 1963 adopted three wecks as the new standard for the normal period
of annual leave in State awards, with four weeks for seven-day shift workers. The date of
operation was the same as that decided by the Commonwealth Conciliation and Arbitration
Commission (see page 146),

Existing awards and agreements which already provided annual leave in excess of the
‘Court's standard were to be examined separately to ascertain whether special circumstances
existed to justify leave greater than the normal standard. The standard number of public
holidays was retained at ten with the provision that where an award provided for more than
ten public holidays a year, that award, unless the union consented to 2 reduction to ten,
would be excluded from the above order amending the annual leave provisions until it was
established that special circumstances justified the continuance of the greater number of
holidays.

In November 1963 the Court refused an application by employers for the right to split
the annual leave into two parts since it decided to follow the decision of most other State
tribunals and allow the additional leave in conformity with conditions similar to those
prescribed by the Commonwealth Concilation and Arbitration Commission. The right to
split the leave would only be allowed by the Court in exceptional circumstances, unless all the
parties concerned agreed to the inclusion of such a provision.

8. Tasmania

Following an amendment to the Wages Board Act in 1961, Wages Boards were permitted
to grant employees up to three weeks paid recreational leave. In June 1962 the determination
of the Ironmongers’ Wages Board provided that the entitlement to annual leave, on and from
1 January 1963, where the year of employment ended after 31 December 1962, would be
fourteen consecutive days, together with a period during working hours equal to 34 hours for
each completed month of employment after 31 December 1962. Employees whose year of
employment commenced after 31 Decemnber 1963 would be eligible for three wecks annual

leave. Subsequently, other Wages Boards amended their determinations to provide for three
weeks annual leave.

Generally, most Wages Boards adopted provisions to enable leave to be taken in one
consecutive period within gix months from the end of the preceding year of employment or,
if the employer and employee agree, in two separate periods, the lesser of which shail be of
not less than seven consecutive days.

Long service leave
1. General

Paid long service leave, i.e. leave granted to workers who remain with the one employer over
an extended period of time, has been included in the provisions of Commonwealth and
State industrial legislation and awards, etc, In most cases thirteen weeks leave afier fifteen
years continuous service has been provided, A brief summary is given in the following
paragraphs. The transfer of ownership of a business does not constitute a break in continuity
of service with the same employer,
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2, Commonwealth

(i) General., Until May 1964 the Commonwealth Conciliation and Arbitration Com-
mission had not included provision for long service leave in its awards and had refrained
from determining disputes relating to this subject except in the case of the Northern Territory
and the Australian Capital Territory (see page 164). Consequendly, till then, the provisions
of the various State Acts relating to long service leave applied to workers covered by awards
of the Comunonwealth, The applicability of long service leave provisions under State law to
workers under Commonwealth awards had been tested before the High Court and the
Privy Council and such provisions had been held to be valid.

The Commission’s position was set out in its decision, issued on 16 September 1959,
regarding disputes on the inclusion, in the Graphic Arts (Interim) Award, 1957, of provisions
for long service leave. It stated that it should refrain, until further order, from determining
the disputes so far as they concerned long service leave and that if, in future, the Commission
decided that long service leave on a national basis was desirable, it was open to proceed to
the making of an award on the matter.

In June 1963 the Commission when dealing with applications by employers in the graphic
arts and metal trades awards for insertion of long service leave provisions, rejected union
submissions that it should refrain from making such provisions and decided that the matiers
should proceed to hearing. The two matters were listed together for hearing in August 1963,
In May 1964 the Commission announced its decision and the main points are set out below,

Long service leave entitlement would be calculated on the basis of ‘thirieen weeks for
twenty years of unbroken employment, in respect of employment before 11 May 1964 (or in
New South Wales, 1 April 1963} and at the rate of thirteen weeks for fifteen years in respect
of service after 11 May 1964 (or in New South Wales, 1 April 1963). After further periods
of ten vears employees would be entitled to an additional pro rara period of leave calculated
on the same basis. Those employees who completed an unbroken contract of employment
of ten years but less than fifteen years and whose employment was terminated by death, or
by the emplover for any cause other than serious and wilful misconduct, or by the employee
on account of illness, incapacity or domestic or other pressing necessity, would be entitled
to pro rata payment.

Exemptions obtained by employers under State legislation, except in South Australia,
would continue, pending further order of the Comunission. Any long service leave allowed,
or payment in lieu thereof made, before 11 May 1964 under a State law or long service
leave scheme would be taken into account for the purpose of these awards.

The rate of payment while on leave would be the current award rates applicable at the
date on which the employee commenced leave. This rate, however, would be subject to
basic wage changes and matginal adjustments which occurred during the leave period. The
position of piece-workers and part-time and casval workers was teserved for further con-
sideration.

The leave is to be taken after twenty-eight days notice by the employer in one continuous
period, or, if the employer and the employee agree, in not more than three separate periods
for the first thirteen weeks entitlement and in not more than two separate periods for any
subsequent entitlement. Employees on long service leave were not to engage in any employ-
ment for hire or reward with other employers respondent to the awards, and employers
under the awards were not to employ any such employees who were known to be on leave.

Contracts of employment cannot be terminated by the employer to avoid leave
obligations imposed by the awards or through a slackness of trade if the employee is re-
employed within six months, or for any other reason if the worker is re-employed within
two months. Interruption or termination of employment arising directly or indirectly from
an industrial dispute would be deemed as not breaking continuity of employment, provided
the employee returned to work in accordance with the settiement terms of the dispute but
the period of absence from duty would not count for long service leave purposes. Apprentices
who entered into a contract of employment within a period of twelve months after the
completion of ant apprenticeship with the employer may include the period of apprenticeship
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in their entitlement to long service leave from that employer. Service with the Cornmonwealth
armed forces or the Civil Construction Corps established under the National Security Act
1939-1946 wouild be counted as employment with the employer by whom the employee
was last employed prior to service with either of these forces.

In WNovember 1964 several unions applied to the Commonwealth Conciliation and
Arbitration Commission for cancellation of the long service leave provisions of the graphic
arts and metal trades awards, On 3 December 1964 the Full Bench of the Commission
dismissed the unions’ application.

In December 1964 several employer organisations in the graphic arts and metal trades
industries applied for orders varying the provisions of the long service leave awards in these
industries to make them applicable to all their employees whether or not they were members
of those trade unions respondent to the awards. The applications were opposed by the
unions on the ground that the Commission had no jurisdiction to make such an order for
non-unionists. In its judgment of 23 December 1964 the Commission unanimously agreed
that these awards should be varied to extend long service leave to all employees.

In December 1964 the Commission also announced other variations in the long service
leave provisions of the metal trades and graphic arts awards. An employer would not be
required to grant an employee long service leave until the amount of leave to which he was
entitled equalled thirteen weeks in respect of the first period of entitlement and eight and
two-thirds weeks in respect of any subsequent period of entitlement. The term ‘thirteen
weeks’ was substituted for the words ‘three months’ in accordance with the Commission’s
decision of May 1964, These variations came into effect on and from 1 December 1964,

In November 1964 the Commission also awarded long service leave to employees in
other industries. These awards operated from 1 December 1964 and were similar in scope to
those mentioned above.

(ii) Australian Territories. Long service leave codes for employees covered by Northern
Territory and Australian Capital Territory awards were originally prescribed in December
1961 by the Commonwealth Conciliation and Arbitration Commission in Presidential
Session. The Commission decided that employees should be granted three months long
service leave after twenty years service with one employer, even if part of this service was
outside the Territory. In addition, the Australian Capital Territory code prescribed that
employees presently employed might ‘go back for a period of 25 years in regard to the
calculation of their present or future entitlement of long service leave’. In December 1964
the Commission amended the majority of awards covering employees in the Northern
Territory and the Australian Capital Territory by granting long service leave on the basis
of thirteen weeks after fifteen years service. In August 1965 a number of those awards were
made a common rule in these Territories.

(iii} Stevedoring Industry. The Stevedoring Industry Act 1962 which came into force
in November 1962 amended the Stevedoring Indusiry Act 1956-1961 (see Labour Report
No. 49, page 145) by extending the eligibility and qualifying periods of the long service leave
provisions of the Act, No changes were made to the entitlement for long service leave which
remained at thirteen weeks aflter twenty years qualifying service and six and a half weeks
for each subsequent ten years qualifying service.

The Stevedoring Indusiry Act 1966 which came into operation in October 1966 amended
the Stevedoring Industry Act 1956-1965 respecting long service leave for registered waterside
workers. The period of qualifying service for an entitlement to leave was reduced from twenty
to fifteen years. As before, there is a further entitlement upon completion of each subsequent
ten years qualifying service. The number of days in a waterside worker’s entitlement is
calculated on the basis of one day for each eighty qualifying days in his qualifying service
before 1 January 1966, one day for each sixty after 31 December 1965, and, commencing
Januvary 1966, one twenty-sixth of a day for each twelve consecutive working days at the port
at which he is registered if each of the twelve is a qualifying day for him. In the main, a water-
side worker's qualifying days are days on which he works or makes himself available for work
or is absent on a specified ground and, subject to specified exceptions, his qualifying service is
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the pericd of his continuous registration as a waterside worker. The maximum entitlement
upon completion of fifteen years qualifying service is fifteen weeks and three days. Other
provisions enable a registered waterside worker who before the commencement of the
amending Act had completed more than fifteen but less than twenty years qualifying service,
upon completion of twenty years qualifying service, to take the thirteen weeks leave to which
he would be entitled if the former provisions remained in force. The amount by which thirteen
weeks exceeds the amount to which, in the absence of this special provision, he would be
entitled under the new provisions is {0 be deducted from his next entitlement.

3. New South Wales

Long service leave was first introduced for the majority of workers by the Industrial
Arbitration (Amendment) Act, 1951, which provided such leave for workers under State
awards, This Act was replaced by the Long Service Leave Act, 1955, which extended the
benefits to any worker within the State, Leave provided for was three months for twenty
years continuous service with the same emplover.

In 1963 the Long Service Leave Act, 1955, was amended by the Long Service Leave
(Amendment) Act, 1963, which took effect from 1| April 1963 and in 1967 by the Long Service
Leave (Amendment) Act, 1967, which became operative from 18 December 1967. The pro-
visions of the Act apply to workers in the whole State with the exception of those employed
in the Public Service or in certain Government undertakings as these were already receiving
long service leave benefits either on more favourable terms or under another Act.

Under the amended Act the term *ordinary time rate of pay’ (i.e. the rate of pay for which
employees were to be paid for their long service leave) was defined to exclude payments for
shift work, overtime and other penalty rates. Bonus, incentive, or other similar payments
received in the twelve months immediately preceding the taking of long service leave are to
be apportioned on a weekly basis and added to the ordinary weekly rate of pay, If remunera-
tion is partly or wholly by other than a fixed ordinary time rate of pay, an average ordinary
weekly rate is to be calculated for the period actually worked in the preceding twelve months.

The amending Acts reduced the qualifying period for long service leave from twenty to
fifteen years and also provided that those employees who have completed (a) at least ten
vears but less than fifteen years service and whose services are terminated for any reason; or
(b} a minimum of five years service as an adult and whose services are terminated by the
employer for any reason other than the worker’s serious and wilful misconduct, or by the
employee through illness, incapacity, or domestic or other pressing necessity, or by death
of the employee, are eligible for payment for long service leave on the pro rata basis of
three months for fifteen years service, The term ‘service as an adult’ is defined as meaning
service with an employer during which the employee received a rate of pay either {a) not
less than the lowest rates fixed under an award or industrial agreement for an adult male
or female in the same trade, classification or calling as the worker; or () a rate of pay not
less than the rate prescribed by the award for a journeyman in the same trade, classification
or calling; or (¢) if no award or calling covers the occupation, then the period of service with
the employer on and from the age of tweniy-one years.

For workers whose service with an employer began before the amending Act of 1963 and
who were entitled to long service leave, the amount of such leave was to be the sum of the
amounts calculated on the old (1955 Act) and the new (1963 Act) bases according to periods
of service before and as from the commencement of the 1963 Act.

Workers on completing their apprenticeship with an employer, were now allowed twelve
months, instead of six, to enter into a contract of employment with the employer and the
period of apprenticeship is to be included for the purposes of determining period of service
with that employer.

Previously, employers had been granted exemptions by the Industrial Commission of
New South Wales from the long service leave provisions of the 1955 Act on the under-
standing that they grant workers benefits in the nature of long service leave under a scheme
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which would not place workers in a less favourable position than that specified in the Act.
As from 1 April 1964 no such exemptions would be granted unless long service leave is
provided in the scheme. To enable the review of exemptions under the former Act the Indus-
trial Commission, either on its own motion or that of an industrial union of employers or
employees, or an employer concerned, would review the terms of any exemptions previously -
granted and if the benefits under the scheme, the subject of the exemption, were not as
favourable as those specified in the amending legislation, or if it was no longer in the best
interests of the workers concerned that the exemption should continue, then the Commission
may—{i) vary either the terms of the exemption or any conditions necessary for the granting
of the exemption; or (ii) revoke the exemption.

The amending Act of 1967 specifies inter-company relationships for which the transfer
of an employee from one company to another does not constitute a break in continuity
of service for long service leave. Continuity of service for long service leave entitlement
with an employer will be maintained, in respect of service in the armed forces, only if there
was an entitlement to apply for reinstatement with the employer on the termination of such
service. Provision is also made for the taking wholly or partly in advance of not less than
one month of long service leave, if employer and employee agree.

The Long Service Leave (Metalliferous Mining Industry) Act, 1963 was assented to on
13 December 1963 and came into operation on 1 January 1964, The object of the Act was
to confer on certain workers in the metalliferous mining industry the right to three months
long service leave after ten years service. The Act stated that a worker covered by its provisions
would not be eligible to entitlements under the Long Service Leave Act, 1955-1963.

Workers’ entitlement to long service leave under the Act would be on the basis of three
months for twenty years for service prior to the commencement of the Act and three months
for ten years for service thereafter. The remaining provisions of the Act substantially fol-
lowed provisions of the Long Service Leave Act, 1955-1967.

4. Victoria

The Factories and Shops (Long Service Leave) Act 1953 first provided for long service
leave for workers in Victoria, the provisions of this Act being subsequently incorporated
in the Labour and Industry Act. Leave provided for was thirteen weeks for twenty years
continnous service with the same emplover. Contributions by employers to retirement
schemes could be taken into consideration in dealing with exemptions from the Act.

The Labour and Industry (Long Service Leave) Act 1964, assented to on 15 December
1964, amended the provisions of the Labour and Indusiry Act 1958 as amended (to 1963) by
providing long service leave on the basis of thirteen weeks after fifteen years continuous
service. The Act became effective from 1 January 1965.

On the completion of fifteen years of continuous service (previously twenty) an employee
is entitled to thirteen weeks long service leave on ordinary pay. Further periods of five years
service give the employee four and a third weeks leave (previously three and a quarter weeks).
Employees who have completed more than fifteen years continuous service and whose
employment is terminated for any reason (other than by death), are entitled to leave equal to
one-sixtieth of the period of continuous employment (previously one-eightieth). Payment in
lieu of long service leave on the death of an employee is made to his personal representative.
Termination of employment for the following reasons means an entitlement to leave equal
to one-sixticth of the period of continuous employment for employees who have completed
at least ten years continuous service—firstly, by the employer on grounds other than serious
and wilful misconduct, and, secondly by the employes on account of illness, incapacity, or
domestic or any other pressing necessity, where the illness, incapacity or necessity is of such
a nature as to justify the termination of employment.

Periods of employment before 1 January 1965 are counted at only three-quarters of their
face value in calculating years for entitlement,
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Prior to the amending Act leave could be taken in one period or, by agreement between
the employer and the employee, in two periods, The amending legislation provided that the
first period of leave may, by agreement, be taken in two or three separate periods and any
subsequent leave in two separate periods.

Following amendment to the Public Service Act in May 1964, public servants became
entitled to four and a half months long service leave after fifteen years service {instead of six
months after twenty years).

The Labour and Industry (Long Service Leave) Act 1969, which operated from 16 December
1969, provided that any female employee absent from employment for a period not exceeding
twelve months due to any pregnancy is deemed not to have broken the continuity of her
employment for long service leave purposes. However the period of absence is not counted
as part of time worked,

5. Queensland

In 1952 the Industrial Conciliation and Arbitration Act was amended to include long
service leave provisions for employees within the jurisdiction of the Industrial Court, and
the Act was amended again in 1955 to extend these provisions to any employee in respect of
whose employment there was not in force an award or industrial agreement under the Act
and to seasonal workers in sugar mills and meat works. Leave provided for was thirteen
weeks for twenty years continuous service with the same employer. Payment for leave was
prescribed as the rate of pay received at the time of leave.

*The Industrial Conciliation and Arbitration Acts Amendment Act of 1964°, amended the
long service leave provisions of ‘The Industrial Conciliation and Arbitration Acts, 1961 to
1963". Under the amended provisions, which operated on and from 11 May 1964, employees
are entitled to thirteen weeks leave after fifteen vears continuous service, Employees who
completed at least ten years service and whose services were terminated either by the em-
ployee or the employer, for any cause other than serious misconduct, are entitled to leave
on a pro rata basis. Subsequent periods of leave, after the first period of thirteen weeks,
became due on the completion of further periods of fifteen years service. An employee who,
after completing fifteen years service, continues serving a further five years and whose
employment is terminated, either by himself or by an employer, for any cause other than
serious misconduct, is eligible for a further amount of leave on a proportionate basis.

6. South Australia

The Long Service Leave Act, 1957, which prescribed long setvice leave for employees of
seven consecutive days in the eighth and in each subseqguent year of continuous service, was
repealed by the Long Service Leave Act, 1967. The new Act, which became operative from
16 November 1967, provides for thirteen calendar weeks leave after fifteen years contingous
service with the same employer and for eight and two thirds weeks leave for each subsequent
complete period of ten years service. After seven and before fifteen completed years of
service (of which at least five years must be as an adult) the worker is entitled, on proper
termination of employment other than for serious and wilful misconduct, to proportionate
payment in lieu of leave for the period worked.

An employer may be exempted by the Industrial Commission from the leave entitlement

provisions of the Act, provided that the employees are entitled under some other scheme
to long service leave benefits not less favourable than those provided by the Act.

Entitlement for qualifving service prior to January 1966 is to be calculated at the rate
of thirteen weeks leave for twenty years service. An employer shall not be required to grant
leave until the worker’s total entitlement is thirteen weeks.

Entitlements may be enforced by bringing proceedings before the Industrial Commis-
sion,
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7. Western Australia

The Long Service Leave Act was passed in 1958, but did not apply to employees wlose
conditions of work were regulated under the Western Australian Industrial Arbitration Act.
The Court of Arbitration of Western Australia, in an order dated 1 April 1958, incorpo-
rated, in most of the awards and agreements within its jurisdiction, provisions similar to
those in the Long Service Leave Act. Leave provided for was thirteen weeks for twenty
years continuous service with the same employer. Contributions by employers 10 retirement
schemes could be taken into consideration in dealing with exemptions from the Act.

A general inquiry into long service leave, public holidays, annual leave and hours was
held by the Court in 1961. In its judgment, delivered on 5 May 1961, the Court rejected
the major claims by the parties relating to long service leave, However, it deleted a sub-
clause of the 1958 Order which entitled an employer to offset any payment in respect of
long service leave under the Order against any payment by him to any long service leave
scheme, superannuation scheme, pension scheme, retiring allowance scheme, provident fund
or the like or under any combination thereof operative at 1 April 1958,

On 23 September 1964 the Western Australian Industrial Commission in Court Session
by agreement, varied the Printing (Newspapers) Award to provide thirteen weeks long
service leave after fifteen years, with eight and two-chirds weeks after further periods of ten
years service. The order became effective from 1 October 1964. Employees who have
completed at least ten years service are entitled to pro rata leave if their employment was
terminated either by (i) death; (ii) the employer for any reason other than serious misconduct;
or (iii} the worker on account of sickness, injury, or domestic or other pressing necessity.
Workers whose service commmenced before 1 October 1964 are entitled to leave calenlated on
the basis of thirteen weeks after twenty years for service before 1 October 1964 and, for service
cornmencing on or after 1 October 1964, on the basis of thirteen weeks after fifteen years
service, Payment for the period of leave is the ordinary rate applicable to the worker as
preseribed by the award, In the case of casual and part-time workers, payment is the ordinary
time rate for the number of hours usually worked up to, but not exceeding, the prescribed
standard. The rate of pay does not include shift premiums, overtime, bonuses, or piece or
bonus work, or any system of payment by results. The worker is to receive at least one month’s
notice of the date from which the leave is 1o be taken. Workers must not, while on leave,
engage in any ermployment for hire or reward or they will lose their entitlement to payment
for leave.

A Special Board of Reference was constituted to hear and determine any disputes or
matters arising under the award. On 29 September 1964 the Commission amended the long

service leave provisions of the majority of awards and agreements to incorporate the above
provisions,

Long service leave on the same terms as the above provisions was incorporated in the
Long Service Leave Amendment Act (No. 2}, 1964, assented to on 12 November 1964, Exemp-
tion from the provisions of the Act previously granted to employers may, from time to time,
be added to, varied or revoked by a Board of Reference in order to ensure that the long
service leave scheme remains more favourable than the benefits prescribed under the
legislation. The provisions of the Act, granting employers the right to offset any payment in
respect of long service leave by contributions to any scheme for long service, superannuation,
pension, retiring allowance or provident fund, were repealed. Appeals against determinations
of a Board of Reference would be heard by the Western Australian Industrial Commission
in Court Session.

8. Tasmania

The Lonrg Service Leave Act 1956 provided for thirteen weeks leave for twenty years
continuous service with the same employer. Contributions by employers to retirement
schemes ¢ould be taken info consideration in dealing with exemptions from the Act,

The Long Service Leave Act 1964, assented to on 17 December 1964 provided long service
leave of thirteen weeks in respect of the first fifteen vears continuous employment and eight
and two-thirds weeks for every additional ten years continuous employment. On termination
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of employment a further pro rata period of leave is granted, calcutated from the date of the
last accrual of entitlement. Employees who have completed at least ten years service and
whose services are terminated either by the employer for any reason other than serious and
wilful misconduct or by the employee on account of illness, incapacity, or domestic or other
pressing necessity, are eligible for leave on a proportionate basis. Periods of service before
17 December 1964 are calculated on the old basis (i.e. thirteen weeks after twenty years
service).

Employees on leave are paid the rate received at the commencement of the long service
leave, adjusted for any variations in the rate of pay which occur while the employee is on
leave.

The amending legislation provided that exemptions from the Act would not be granted
uniess the scheme provided for the granting of long service leave. Exemptions already granted
could be cancelled or amended by the Chief Inspector.

The Long Service Leave Act 1968 came into operation on 24 July 1968, The Act provides
for the continnance of exempted schemes in existence at the time of the 1964 amendment
to the principal Act. It also provides that an employee, who has completed less than fifteen
years service with his employer, and whose employment ceases because he has reached the
age of retirement or on account of illness or death, may be paid pro rara leave after eight
years service. . '

Child endowment in Australia ‘ -

In June 1927 the Commonwealth Government czlled a.conference of State Premiers to
consider a national scheme of child endowment. After discussion, the matter was referred
to a Royal Commission appointed by the Comimonwealth Government.

The Commission submitted its report in December 1928. The findings and recommen-
dations were given in Labour Report No. 19.

At a conference of Commonwealth and State Ministers held in May 1929 the Prime
Minister stated that the Commonwealth Government was not prepared to adopt a scheme
financed entirely from the proceeds of taxation. It agreed with the majority of the Commission
that child endowment could not be separated from the control of the basic wage—a power
which the Commonwealth did not possess and which the States were not prepared to relin-
guish. The Government, therefore, did not propose to establish any systern of child endow-
ment.

It was generally agreed that any scheme which would increase the charges upon industry
would be unwise at that particular time. The matter of child endowment was accordingly
left to be dealt with by the State Governments.

In 1941 the Commonwealth Government introduced a scheme of child endowment
throughout Australia. Appropriate steps were then taken for the termination of existing
schemes operating in New South Wales and the Commonwealth Public Service, The New
South Wales system of child endowment operated from July 1927 to July 1941 and the Com-
monwealth Public Service system from November 1920 until July 1941, Details of these
Schemes appeared in earlier issues of the Labour Report (see No. 36, page 103).

From 1 July 1941 when the Commonwealth Child Endowment scheme was introduced,
the rate of endowment for children vnder 16 years of age was 50c a week for each child
in excess of one in a family and for each child in an approved institution, The rate was
increased to 75¢c a week from 26 June 1945 and to $1 a week from 9 November 1948,
Endowment for the first child under 16 years in a family was first provided for by an
amendment of the legislation in June, 1950. From January, 1964 the rate was increased to
$1.50 a week for the third and subsequent children under 16 years in families and for each
child in an institution, and that amount also became payable for full-time students between
16 and 21 years. From September, 1967 increased rates for the fourth and subsequent
children under 16 years in families were introduced (see below). At present the main
features of the scheme are as follows,
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Any person who is a resident of Australia and has the custody, care and control of one
or more children under the age of 16 vears or, of student children over 16 years but under 21
years, who are not in employment or engaged in work on their own account, or an approved
institution of which children are inmates, is qualified to receive an endowment in respect of
each such child. There are provisions to meet cases of families divided because of divorce,
separation, unemployment or death of a parent. In such cases payment may be made to the
father, mother or another person, There is no means test.

Since September 1967 the rates are:
(@) first or only child under 16 years in a family, 50¢ a week;
{b) second child under 16 years in a family, $1 a week:

{¢) third child under 16 years in a family, children in an approved institution, full-time
student children between 16 and 21 years, $1.50 a week.

{d) fourth child under 16 years in a family $1.75 and for each subsequent child under
16 years progressive increases of 25c, making $2 for the fifth child, $2.25 for the
sixth, and so on.

There is a twelve months residential requirement for claimants and children who were not
born in Australia, but this is waived if the Department of Social Services is satisfied that the
claimant and the child are likely to remain permanently in Avstralia,

Under certairn conditions endowment may be paid to Australians who are temporarily
absent overseas.

A summary of the operations of this scheme during each of the years 196465 to 1958-69
is given below.
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At 30 Jupe—
Particulars
1965 1966 1967 1968 1969
Children under 16 years—
Endowed families—
No. of claims . 1,582,801 | 1,610,490 | 1,640,390 [ 1,669,629 | 1,701,914
No, of children . 3,546,040 | 3,593,933 | 3,642,994 | 3,680,839 | 3,764,421
Approved institutions—
Mo. of institutions . 490 488 497 4921 493
No. of children 26,255 25,287 26,562 27,239 25,699
Student children{e)-—
Endowed families—
No. of claims . . . . Li 128,641 132,900 151,623 158,488 187,500
No. of children . . . . .| 138,006 143,077 164,814 173,076 | 205,208
Approved institutions—
No. of institutions . . . 104 88 97 106 101
WNo. of children . . . . a1s 349 547 699 714
Tota] endowed children . 3,710,616 | 3,762,646 | 3,834,917 | 3,890,853 | 3,996,042
Amount paid to endowees and institutions(d) ’
Children under 16 years . 000 162,870 165,044 () 186,789 173,808 197,511
Student children . . . $'000 9,960 11,389 12,493 14,112 15,752
Anpual liability—
Children under 16 years . $'000 169,276 171,108 173,044 182,845 185,975
Student children . . . $000 10,789 11,187 12,896 13,552 16,059
Average annual rate of endowment per
endowed family—
Children under 16 years . . $ 105.65 105.02 104.23 108.24 108.01
Student children . . $ 83.68 83.97 84.79 85.18 85.37
Average number of endowed ctuldren per
endowed family—
Children under 16 years . 2.24 2.23 2.22 2.21 2.21
Student children . 1.07 §.08 1.09 1.09 1.10
Number of endowed ch:ldren in mh 10 000
of population—
(Children under 16 years 3,144 3,136 3,107 3,090 3,081
Student children . . 122 124 140 144 167

The Ci calth d to ps. d.

4. Hitd,

(a)
1964, (b) During year ended 30 June. ¥

instead of the usval four Iy pay

paid to the credit of bank accounts.

for , aged 16 to 21 years, from 14 January,
(c) Expendlmre for this year includes five twelvewukly payments



